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CAW Local 222 Donations Generate Well Over $100,000 
In Relief For South Asia Tsunami Fund 


n Thursday, January 13, 2005 gate collections were 
held at various CAW Local 222 units, including the 
largest unit, General Motors in Oshawa. 
The collections were organized by the leadership 
of Local 222 in an effort to support the devastated re- 
gions of Southern Asia and Eastern Africa following the earth- 
quake and tsunamis of December 26. 

The total money raised at the gate collections was 
$19,841.03. CAW Local 222 has also donated $25,000 from 
its Social Justice Fund and the Local 222 Retirees’ Chapter has 
donated an additional $10,000. The CAW National Union has 
agreed to match all money we donate which brings the grand 
total generated from Local 222 to well over $100,000. 

All money raised has been donated to the Canadian Red 
Cross. 

CAW Local 222 President Chris Buckley and Financial Secre- 
tary Charlie Peel would like to thank the membership of Local 
222 for their generous donations. Buckley adds, “I am over- 
whelmed by your support for this heartbreaking disaster, but at 
the same time, I have witnessed your generosity before in other 
gate collections. Congratulations to all members for another 
job well done.” 


Special thanks to Jim Freeman for these pictures taken at 
GM's Gates 5 and 6.% 


CAW TCA Unit Chairpersons eee, cates 
LOCAL 222 


Retirees’ Korner 


Skilled Trades 


: PRESIDENT’S REPORT 


We Must Do Everything 
Power To Support Our Industry 


would like to start off by thanking the members of Local 222 for 

their participation and generosity in regards to the last couple of 

collections taken in your workplaces to assist those in need. Our 

winter clothing collection was very successful and greatly appreci- 

ated by those who received the help, especially now that the frigid 
winter temperatures have arrived. 

The tsunamis disaster relief gate collection was a huge success. I 
have personally participated in a number of gate collections over the 
years but during this one, Brothers and Sisters, when I saw the amount 
of money being deposited into the bucket that I was holding, it certainly 
confirmed what I have known all along. When the membership of Local 
222 (active and retired) are called upon to help those in need, you can 
count on our CAW members to be there. Again, thank you very much, 
you make me proud to be your President. 

This year will prove to be an interesting and eventful one for us here 
at Local 222, as we have a number of units that will enter into negotia- 
tions to bargain new collective agreements such as PPG, Lear, Wood- 
bridge Foam, JCI Johnson Controls), Mills Motors and General Motors. 
We are also still faced with the possibility of a regional transit takeover, 
which would impact our members at Oshawa and Whitby Transits. I 
have met with the bargaining committees from both Oshawa Transit and 
Whitby Transit and assured them they will have the full support of Local 
222 when and if we go down the road of a regional transit system. While 
on the same topic of transit, I would like to congratulate the bargaining 
committee and membership of Whitby Transit who have just recently 
bargained and ratified a new collective agreement. 

It is no secret that the auto industry has softened to start off the new 
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Daytona 300 


Monster TV Screen 
Sunday, Feb. 20/05 


Doors Open 11:30 a.m. 


CAW Local 222 Union Hall 
1425 Phillip Murray Ave. Oshawa 


*$25 admission *must be 19 years of age 


(includes Meal & Prizes) 


Proceeds to Charity 
Keys To Us « Door Prizes * Cash Bar 


For tickets see Recreation Committee Members 
Tina Moore, Chris Scott, Tom Bickle, Dean Howse, Steve Hunter, Ron Bilcox, 
Frances Berney, Dennis Gibbs, Chuck Thomas, Gregg Barton, Lloyd Masters, Al Boos 


or Charlie Peel at the Union Hall 
Limited Number of Tickets Available 


Sponsored by NASCAR A to Z/Labatt/Budweiser 


ecicaw1136 
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In Our 


year, as Car Plant #1 has scheduled weeks out of the 
system and for the first time since 1991, the Truck 
Plant has experienced a layoff as a result of a soft 
market. 

These layoffs not only impact our members 
within GM but also those who work in the parts 
facilities. Although we knew of the Car Plant 
layoffs, which were announced in advance, the 
Truck Plant layoff caught your Union by surprise. 
On Wednesday, Jan. 12, 2005 at 12 p.m. General 
Motors notified the Union that the Truck Plant would be shut down on 
all three shifts effective Sunday, Jan. 16, 2005 for one week, as a result of 
inventory adjustments. It is my opinion this layoff should have been an- 
nounced in a totally different manner, with advance notice to our Truck 
Plant members who, for at least the last decade, have produced trucks 
around the clock for GM, with hundreds of hours of overtime as a result 
of the large demand. 

In my opinion GM showed nothing but disrespect towards our Truck 
Plant members and the Union by dropping that bomb at the last minute. As 
President of Local 222 and Chairperson of the CAW/GM Master Bargaining 
Committee I will relay my opinion in regards to this issue to the highest lev- 
els of the Corporation. Our Truck Plant members have earned and deserve 
more respect than was shown to them on Wednesday, Jan. 12, 2005. 

On Thursday evening Jan. 13th I had the opportunity to attend an 
event here in Oshawa held at the Parkwood Estate. This event was the 
last stop for the federal Conservative party's Auto Caucus. The auto cau- 
cus is made up of a number of government officials who had spent the 
week touring Ontario, visiting cities that are directly impacted by the 
state of the auto industry. 

When I had the opportunity to speak, I reminded all in attendance of 
the importance of the auto industry and auto parts manufacturers to our 
membership in Local 222 and also our communities across the Region. 
I also stressed the need for all levels of government to get on board 
with the CAW in order to create a strong auto policy: an auto policy that 
would put restraints on offshore auto makers and continue to do so for 
parts suppliers. 

I also stated if anyone in attendance does not believe our auto in- 
dustry is under attack by foreign producers, let’s drive down the road 
and I will show them a plant, ACSYS Technologies, with the windows 
boarded up and a demolition fence all around the facility just waiting to 
be brought to the ground. Yes, as a Union we negotiated a great closure 
agreement and then an agreement that would give all ACSYS members 
an opportunity for employment at GM, but there goes 1,200 good paying 
jobs out of this community forever. 

As President of this Local and Chairperson of the CAW/GM Master 
Bargaining Committee I will continue to press for a strong auto policy 
and also stress the importance to buy domestic-made vehicles. Let's face 
it, none of us were born with a silver spoon in our mouths; if we were 
we would not have to rely on this industry, but we do, and that’s why it is 
important to do everything in our power to help secure our futures. 

In closing, the CAW National Big Three Retired Workers department 
is offering a new course under the CAW Surfing Seniors computer train- 
ing program. The first two programs dealt with basic computers and the 
internet. This new program focuses on word processing, how to create 
and work with documents. This latest program is just another example 
of how the CAW continues to support and acknowledge the contributions 
our retirees have made to this great Union. 


BUCKLEY 
LOCAL 222 
PRESIDENT 
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Shop Committee Remains Strong 


For 2005 Negotiations 


ver the past month, there have been 
elections in several zones for com- 
mitteeperson positions, and we will 
see more elections in the upcoming 
month. My congratulations to all the 
people who were successful in their elections, 
and my thanks also to those who demonstrat- 
ed their willingness to serve the membership 
by letting their name stand. 

Unfortunately, the “political” pressure of 
elections has also resulted in recent pamphlets 
signed by fictitious people, impugning the 
credibility and reputation of several of your 
elected representatives. The best that I can say 
about these publications is that they are an- 
ti-union, as they try to use fear and insecurity 
to undermine the solidarity that has been the 
cornerstone of the Union movement. Attempt- 
ing to cause panic among our newest members 
by suggesting they will be without jobs and the 
job security that our Union has fought long 
and hard to ensure during downturns in the 
economy is as cowardly as using a fictitious 
name to sign a pamphlet or sneaking around 
in the dark to distribute them. You can rest as- 
sured that these pamphlets are the work of a 
has-been or a wanna-be, as your elected repre- 
sentatives continue to work as a united front to 


protect the interests of the membership. 

We are fortunate that we are currently in a pe- 
riod where solidarity within the Union is strong, 
where the entire Shop Committee is united as 
we enter into what appears to be a difficult set 
of negotiations with General Motors. The Shop 
Committee stood as a united group to ensure 
that Chris Buckley was elected as the Chair of the 
Master Bargaining Committee of the upcoming 
negotiations, and we will continue to be united 
in supporting Chris to continue in the position 
of President of our Local. He has demonstrated 
his ability to rise to the many challenges that 
have faced our Local in the past year and we are 
confident in his leadership taking us forward. 
As I told your elected Districts prior to Christ- 
mas, I am pleased with the way each and every 
one of them have worked together and taken 
on the issues important to the membership. It 
has been an honour to work with each of them. 
The Skilled Trades members of the Shop Com- 
mittee, Pat Blackwood, Terry McDonald and 
Ron Svajlenko, continue to do an excellent job 
working with and supporting the non-trades 
districts. This partnership between the trades 
and non-trades districts will become even more 
critical as we move into negotiations. 

Our Union is founded on the principle of 
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“More Manpower” 


would like to congratulate everyone who 

was successful in the Committeeperson 

and Alternate Committeeperson elections, 

and thank you to all of you who ran and 

were not successful as your participation 
does make a difference. To the Membership, 
please take the time to vote as your vote is your 
voice! 

I am happy to report as a result of our on- 
going meetings with management, we have 
been successful in convincing the Company to 
hire another 211 people within the Car Plants 
during the months of February, March and 
April (good news). These people will consist 
of anyone who is laid off and then the CAW 
members from ACSYS. We are hoping that by 
June there may be a possibility of brand new 
hires from the street. Again, all of this depends 
on market demand! 

As 2005 negotiations are fast approaching 
(our current contract expires on Tuesday, Sept. 
20, 2005 at 11:59 p.m.). We must be prepared 
in every aspect so as to not lower our expec- 


tations as to what we can achieve “together!” 
The key is to remain united! United we stand, 
divided we fall! 

On Jan. 20 and 21, 2005 the Master Bar- 
gaining Committee (of which I am a member) 
will meet in Toronto at the National Union of- 
fice, with all other Local Unions of the CAW 
within the GM chain to discuss issues pertain- 
ing to 2005 negotiations! 

I want to thank Brother Jim Palmer from 
the third shift in the Trim Shop for providing 
us with a sample licence plate frame from St. 
Catharines’ Local 199. We have created a Lo- 
cal 222 licence plate frame as part of our cam- 
paign to “Buy Domestic.” The licence plate 
frames will be available at the Union Hall for a 
loonie with all proceeds to local charities! 

In my last article I talked about a supervi- 
sor in the paint shop, Jake the Snake. I want to 
add one more to the list, Tim Bruckner from 
the Trim Shop third shift. In my opinion he put 
the safety of some of our members at risk on 
Jan. 14, 2005 during a fire in the plant! 


helping one another by 
supporting one another, 
even at times when the 
sacrifices were great in JIM 


the short-term to make oh 
long-term gains, like COMMITTEE 


improved working con- CHAIRPERSON 
ditions, safer work envi- 
ronments, better wages, 
benefits and job security. We must all remem- 
ber this at all times, whether we are facing the 
tension of elections, negotiations, or a weaken- 


ing economy. Our strength is in our solidarity. 


On A Sad Note 

Condolences go out to the Wilson family. 
Bob Wilson, a long-time committeeperson in 
the hardware system, who transferred in later 
years to Delphi and was well-known through- 
out the plants, lost his battle with cancer on 
Feb. 17, 2005 at 47 years of age. He was al- 
ways known as an excellent Union rep and a 
comical person. His wife Janice also worked 
in Hardware for many years and he was the 
brother of our Union counsellor Terry Wilson. 
His father Roy is also one of our GM retirees. 
Bob was a personal friend of mine and he will 
be greatly missed by all of us. 


& 
VICE PRESIDENT 


The above-mentioned 
supervisors, in my opin- 
ion, are poisoning the 
working relationship 
and breaking any trust 
in a working relationship 
and management must address the issues with 
these individuals head on, swallow their pride 
and drop their double standards! 

Many of our members have come forward 
on the smoking issue. Please smoke only in 
the designated smoking areas as our lives may 
depend on it! 

On a final note the Car Plant Districts, my- 
self and Brother Jim Hoy had another meet- 
ing scheduled after Oshaworker deadline on 
Jan. 18, 2005 with the Assistant Car Plant Man- 
ager and all four Area Managers plus Labour 
Relations representatives for the Company to 
discuss outstanding issues within every area of 
the Car Plants! 

In Solidarity. 


STEVE 
DRINKWALTER 
CAR PLANT 


AREA 
CHAIRPERSON 
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Local 222: 


Building Our Community 


ow many of you recognize the title of 
this article? For the past six to eight 
years, our Local has made a serious 
effort to improve the visibility of our 
efforts within the communities our 
members come from. We are actively involved 
in the United Way, the Lakeridge hospitals, 
University of Ontario Institute of Technology, 
Friends of the Second Marsh, the South Osha- 
wa Community, Oshawa Cares, the YMCA and 
YWCA, countless community organizations 
and sudden, unforeseen events such as the 
Peterborough Flood and the recent tsunamis 
disaster. When we donate to a group and they 
include an ad in their program, you will see 
“Building Our Community” under our Local’s 
logo. 

Through our Female Executive Board Mem- 
ber-at-Large Kathie Fowlie we co-ordinate 
clothing and financial drives for women’s shel- 
ters and those less privileged than ourselves. 

In our schools we do presentations on envi- 
ronmental issues and have a huge presence on 
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Earth Day. Our members on our Recreation, 
Education, Political, Women’s and Family Sup- 
port committees are actively involved in our 
communities. 


Tsunamis Relief 

Can you believe the images we have seen on 
TV of the total destruction that water can do. 
It also swept so many out to sea. More than 
160,000 people are now reported killed. I can 
remember our parents and grandparents talk- 
ing about Hurricane Hazel in the mid-1950s 
and what damage it did, but that can’t even 
hold a candle to what we see in the media. 

There was a great gate collection held by 
our members which collected $20,000; our 
retirees gave $10,000; Local 222 donated 
$25,000 from the Social Justice Fund (a fund 
negotiated by the CAW in our contracts with 
GM and a few other units). CAW Canada in to- 
tal generated a record $2.1-million in dona- 
tions to the Canadian Red Cross. We can be 
very proud of our Local Union and our Nation- 


CHARLIE 
PEEL 
FINANCIAL 
SECRETARY 


al Union in our efforts 
to help in whatever way 
we can. 


Health & Wellness 


Questionnaire 

In the spring we will be doing a random 
questionnaire to survey about 20 percent of all 
General Motors active employees. It will ask 
about your eating habits, physical activity, etc., 
looking for information we can use to help 
our members better look after their health. 

Please complete the questionnaire; the 
Health & Wellness program was negotiated 
in 2002 to come up with a way for the Union 
to assist our members to an optimum state of 
health. 

If a questionnaire isn’t mailed to your 
home but you'd still like to participate, copies 
of the survey will be available at your desig- 
nated Health & Wellness location. There will 
be a draw for CAW/GM items from among the 
names of those who participate. 


A Plea For Help... Answered 


To the Editor: 
id-January a young man was seri- 
ously injured in a motor vehicle 
collision putting him on life support 
and his family into a nightmare. The 
man had recently moved to Oshawa from Sault 
Ste. Marie, Ontario with his young wife and 
two small children. The four new citizens of 
Durham knew no one, nor had family to turn 
to in time of need. To add to the difficulty the 
man was the sole breadwinner and all mon- 
ey stopped coming into the family coffers. A 
young wife was left to feed and house herself 
and her two children without benefit of funds 
or knowledge of the area or its services. 

Mr. Ken Soodine, manager of her apart- 
ment building approached me on Jan. 16/05 
at approximately 11:30 a.m. and explained 
the problem and asked for help. Mr. Soodine 
explained that the owners of the building, GHJ 
Property Management would forgive the rent 
until the woman was on her feet. A noble ges- 
ture without a doubt! The story becomes even 
more remarkable thanks to people who have 
never met this gentleman or his family. 

I contacted Rosemary Doucette, St. Peter’s 
Food Bank Co-coordinator and explained 
the situation. Unhesitatingly, Mrs. Doucette 
pledged support and volunteered to immedi- 
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ately supply food. Mrs. Doucette contacted the 
St. Philip’s Food Bank Co-coordinator, Mari- 
lyn Jerome, who immediately called me and 
shortly thereafter we met at St. Philip’s and I 
was given enough food and vouchers to cover 
the needs for a week. With the assistance of 
Colleen Smith, I delivered the food to the fam- 
ily home. The lady of the house was not home, 
obviously she was at her husband's bedside. A 
neighbour who was pinch-hitting as baby sitter 
and surrogate parent thanked me for the food 
and seemed somewhat overwhelmed. 

I returned to the South Oshawa Community 
Police Office and telephoned CAW member 
and community activist Reg Pigeau. Reg is a 
man of infinite heart and a friend to anyone 
in need. Reg has engineered an incredible 
amount of aid to this community in the form 
of food for the needy or anything else that may 
be required for persons in distress. Reg im- 
mediately called Greg Davies from another 
CAW affiliate and requested a bus pass for 
the young wife so she could visit her husband 
daily. I spoke briefly with Greg and of course 
CAW members came through again. 

Reg left my office to return shortly with an 
armful of gifts for the children and a promise 
to approach his Union members with a request 
for financial assistance for this family. As I 
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write this report I know from past experience 
that the good folks at AGS Automotive and CAW 
Local 222, will come through for this family. 

As Reg left he suggested I call the Pat Mock- 
ler, Knights of Columbus, St. Philip's Church 
and I did. I explained the problem to Pat and 
he too, with the same quiet dignity and humil- 
ity as displayed by Reg, answered the call. 

As I write this letter my day is winding down 
and I can feel confident that thanks to a lot of 
good people, this family’s hardship will soften 
a bit. I would like to add my personal thanks 
to all CAW members who have supported our 
area food banks and other special causes. 
Without CAW members, many, many people 
who live in South Oshawa would be much 
worse off. 

In this latest incident it is interesting to note 
that this family has never seen one person who 
came to their aid nor will they. It is difficult 
enough for a family in distress to face their 
hardship without having to bear the embar- 
rassment of accepting handouts. As Reg said to 
me as he left my office, “We'll fill the need and 
stay in the background, you can look after it.” 

Please pass along my personal thanks ... 

Chris Partridge 

PC. 314 

South Oshawa Community Policing Centres 
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CAW Local 222 Financial Report 
Covering The Month Of November, 2004 


Motel RECENOS: sec cass derseacersied cewraseericcaevneceinu cd aeseouslians $ 1,145,303.84 
WOTAl, EX PCUSC: o55ce5 ced ccevsy seed bscinenstsesaex oes cadence oars 1,110,159.27 
Surplus (DECI) cess cccrsrvccsinedcconrnverrenisxcorniasvinccaanacrammaom $ 35,144.57 
CAW Local 222 CAW Local 222: Income Statement 
Balance Sheet As At November 30, 2004 November 1-30, 2004 
ASSETS REVENUE 
CURRENT ASSETS INCOME 
laa a eae. Membetstiy Dalia aitunssasssonaidiny inpatient 1,005,490.32 
TBP an asvavncoasshverheaiestitacscesceseinnnsavniee 1,034,770.56 Initiations ......... 1,470.00 
—— S.U.B. Receipts .......... 7,586.85 
Total Bank seasbisadvsasbtohasanetensdoxeaenasavvdecsusecessnastesstnvnoenvesttetetedeeaassaavenriites 1,386,812.32 Greenshield Recoveries. 1,781.14 
Deposit AW CU issisiessvancievinvecesscuscecsswsvssosssversnsassnsavteccsececceeetiaseainins 37,640.17 Hall Maintenance............ 2,533.25 
Due from chee sere ntnaectemengtoere 58,151.89 staff Wage Recoveries .... - 101,649.40 
Dominion of Canada Bonds . : 12,000.00 Miscellaneous Collections .ssiscssssassesessvavvevsssasisssssvenssavasaersanvassavenecnetsnngnts 430.00 
Short Term Investment ..........ccccssssscssscscssssssssesessssscsessesssscsescssssesseeeees ___ 772,185.48 OshaWOrket eeccccccccccccccccccesessesseseeseceececcccccccceessesessseseeeeceeecccccccccccessssse 15,822.45 
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BAMA AUD 6 aaoevvvvssssyesssssececcececeesssseenctosemansanaaaiasveeeeeceeeeeesssirbeeeeeu 2,829,533.00 "TOTAL REVENUE 53icsieso50 550555255 s5ss 0555555 skscesssasccsansn acaicarmnncaseosrcaasianes 1,145,303.84 
EQUIP IED 5 vcesisciinasceecees tests t2iits canssasscssssevanvanssaaticccceesisessestesccssecssuveniens 92,627.61 TOTAL REVENUE. .occccccccccccccccccccccssecosccssecssecesecestccsecestcesecestesstsessecsseeese 1,145,303.84 
Total: Fixed ASS€tS .......c.ccccccccccccsccssscssssessesesecsescesescssesestesssnssssssseseenes 3,,537,355.61 EXPENSE 
"TOTAL ASSETS 55.jisiscsessssissssssassiasasiesssievensstaastaasscccansnsssvescaseessenswenens 5,804,145.47 OFFICE AND BUILDING 
Himiployee Salaries cscesssssssssassicscesessssassvansysvvsuvvessertsasdaaneenennvneeneeneenenvonsans 125,985.02 
LIABILITIE 
: UI Expense ..... 2,510.50 
CURRENT LIABILITIES CPP Expense... 3,722.74 
AGG d TAD UES 5. 55.sssssciestesenta a aarsieccsesano bused avediientnnenie aunts 2,049,073.33 WCB Expense.. 492.44 
UI Payable — Lost Time .....cesceeeseesseesseeeesneeseesneenees 1,721.70 EHT Expense .. re 4,676.24 
CPP Payable — Lost Time.. : 2,921.26 Other Betiehits versssssvecdecccsiarstenaisssssreenninaiacen 23,511.31 
Income Tax Payable ........+--sssssssseeeeeissssseeeeeneen 19,371.18 Employee Benefits and Insurance .........ccccessesessesecseesecseestesseeseestesneees 34,913.23 
Income Tax Payable — Lost Time... eee 11,706.87 Hall Expense .....sscccccseseceeeoen 7,181.32 
Receiver General Payables... is-.hvecsecsesnerseevenssesovsecicrecceecersescseesssssbenenats 35,721.01 WSUTANCE Bierce ceceinniere serail: —14,748.83 
EMT Payable srssssssirteainsiatetis reeenanitannanniseninaaandiaie 5,281.53 Miscellaneous purchases .........0.:::sseseesee 26,076.77 
Union Dues Payable. 2,227.16 Building Maintenance... 12,930.74 
ANU GU scsssdsssessssssssishosasuavssvonesveonsvvennsasnsnseeteconnss nsedsceuscneceestossvesssseoseenseats 3,498.85 Telephone... 7 13,309.55 
Charitable Deductions..........cccccsssssssssessssssseeesssssssssssssseeeessssssssssseees 2,169.79 Office Supplies and General Expense .......iseessscessssseeeeseeeesssssennnenees 7,073.93 
WCB Payable 13,356.91 OlfiGens! EXPONSE yssscisssssersvivirtiusrvonssnaveenivnaeessatrnenseasaesinineens ieee 4,932.60 
Retited Members Puri dl sasssss. detec csansasteerssccswusvccoocceccastettcesstescstesenspneass 69,662.07 Professional.......sssssssesssssseessssseesssnseessinssessiussseessianssessussseesissee 13,421.63 
TOTAL CURRENT LIABILITIES ......cccccccccccccceccsceccececcecescecceceececseceeseses 2,180,990.65 Total Office and Building GeABARsERaNasaaaaaseaaaoT CaN TUNea NED NER eRee deeds iieMnNeeer tse res 231,075.96 
TOTAL LIABILITIES ......cccccsssccsssscsssssccsssssssssssesssseensssnessssevanssseees 2,180,990.65 ORGANIZATIONAL 
SSS = Per Capita — Durham Labour Council .....0... 274.20 
EQUITY Per Capita — CAW Assessment......... «577,588.78 
WET ARKENS Per Capita — CAW Council ...... 21,477.06 
One MOtaL iP Ct Capit g coazsessatseassezes qsissapassessssasennnsasrseaaeteeoovs anrineasee eee 599,340.04 
NGUASSELS i sssssssccrssoseieissveisssteadacdadesesiataieatosasssvaaasverecictysgsavsevcessecsecatininin’ 3,517,237.63 eet fi 4 64 
Surplus 105,917.19 Lost: Time: Wages:and Benefits: ::.:ssssssssassssssvsiaanosveonsvonesdcemnersenneseniues 104,781.6 
sss asapbassovosssnsnensonn cosa sxeves rican tossesiaacrsseetateccauerttceertatee ms eaeecaztsneiys ___ 105,917.19 Lost Time Expenses M&E8H..................... 53,549.48 
TOTAL NET ASSETS 5 ssssssssessvsssicnvevsvevesvsisssaisasssesisvivicscscesvasesteccsdéainsadts 3,623,154.82 Lost Time Expenses — Hotels.. 43,912.95 
EAD BUNNY sess Seterevennsrnvesnaceneeedteseiatteiatttaaettermaen 3,623,154.82 Lost Time Expenses 97,462.43 
Seapeeae Misc. Election Costs... 3,926.90 
LIABILITIES AND EQUITY ou... eee ceneneeeeseteneeeeenens 5,804,145.47 Investors Grp Trust — Staff Pensions ......ccscsssssssssssssssssesssssssenssseee 28,132.62 
Oshaworker — Printing .........ccceeeesseeeeseeeeeteeeeetees 29,136.10 
2 Oshaworker — Postage .......cccceeeseeeeeesneenses 10,503.63 
we Total: Oshawor ker secs foscasecarnevesesssciatinl stesso lcuserseact tense 39,639.73 
———_—_- = PHCIUG sacisssciscscecssscdsessssesivanniscessisssasansosansasastganesedsbssssasecstul vena stonsseasstanes 370.00 
>——_—_4 Publicity ..... 283.65 
—— Recreation s 1,096.60 
— Welfare and donations .......cscccssssssessssssessssssesssssecsssssecsssssvessassveeessseeeessses 4,049.70 
Total Organizational 0.0.0.0... ccssseseseseeseeseeseeeseseseeeeeeeeeeeneenens 879,083.31 
TOTAL:EXPENSE is icssososcsiscisascssesssssssssssssieisaiaisrseveesccebevsseararseroneassorsenees 1,110,159.27 
NET INCOME: 3 yssssicisissssstesssscisscassssssoraveracenntaaieunnnnaaieatnenets 35,144.57 
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TRUCK PLANT AREA CHAIRPERSON’S REPORT 


Short Notice Certainly Showed 


Company’s Disrespect 


t 11:55 a.m. on Wed., Jan. 12, 2005, 
the Company informed the Union that 
the Truck Plant would be laid-off for 
the entire week commencing Jan. 
17, 2005. My initial response to the 
Company was... why couldn’t the layoff be de- 
layed to give our members more notice? Truck 
Plant Management claimed they had no say in 
the matter as the decision came from Detroit’s 
scheduling group based on the fact there were 
not enough orders to support production. One 
thing is for certain, this decision on short notice 
showed a total disrespect for our membership. 
My friend and colleague Doug Orr, Chairper- 
son at St. Catharines (Engine and Component 
Plant) informed me their membership was not 
notified until 1:35 p.m. on Wed., Jan. 12 that 
their plants would also be impacted by this 
decision. As a result the Glendale Engine Plant 
laid-off 700 members, and 68 members were 
laid-off from the Components Plant. 

It’s been a number of years since the Truck 
Plant has experienced any form of layoff. I 
would like to thank our SUB Representatives 
Dave Murphy, Dale Millson and Doug Bryant 
for their immediate response and assistance in 
preparing layoff information for our members. 

The CAW/GM Master Bargaining Committee 
attended meetings at the CAW National Office 
at 205 Placer Court on Jan. 20 and 21, 2005. 
As we prepare for negotiations the Master 
Committee will start to meet more frequently. 

With negotiations fast approaching it’s criti- 
cal that our Local Union is in a good financial 
position as we prepare for 2005 negotiations 
as there are no doubt many difficult issues to 
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resolve. Our Financial Secretary Charlie Peel 
has done a fantastic job controlling expenses 
and ensuring that our Local Union is finan- 
cially sound. 

On Jan. 12, 2005 Greenbriar Equity Group 
and Berkshire Partners announced they had 
bought the General Motors Locomotive Plant 
in London. This sale obviously ends years of 
uncertainty for our CAW members at this facil- 
ity. It’s good to see a Company buy the facility 
with a business plan and commitment to in- 
vest. In 2002 the GM defense plant in London 
was sold to General Dynamics. General Mo- 
tors has had a very rich history in London. For 
over 50 years the Local 27 membership has 
manufactured products from locomotives and 
armoured vehicles to buses and Terex loaders 
and trucks. On behalf of the Local 222 Shop 
Committee we would like to wish them the best 
and look forward to providing any assistance 
we can to Chairperson Terry Mason, his entire 
committee and the membership of Local 27. 

At the time of writing, all Truck Plant Com- 
mitteepeople and Alternate elections for Shifts 
#1 and #2 have been finalized. There are still 
three elections to be held for the third shift 
that have been rescheduled due to the layoff. 
I would like to congratulate all candidates for 
running respectable campaigns. I look forward 
to working with all successful elected represen- 
tatives in their respective areas of jurisdiction. 

The successful candidates are as follows: 

On Shift #1, Zone 51 Committeeperson 
Dave Dowdle (re-elected) and his Alternate 
Todd Kawzenuk (re-elected). Zone 52 Com- 
mitteeperson Kevin Bissell (re-elected) and 


his Alternate Ralph 
Weisner (newly elect- 
ed). Zone 53 Commit- ce Ng 
teeperson Robbie Craig JIM 
(re-elected) and his BEAUDRY 
Alternate Stan Bergeron oe 
(re-elected). Zone 56 CHAIRPERSON 
Committeeperson Gord 

Potter (re-elected) and his Alternate Royce 
Carson (re-elected). 

On Shift #2, Zone 23 Committeeperson Phil 
Masson (re-elected) and his Alternate Doug 
Hart (re-elected). Zone 26 Committeeperson 
Eric Smith (acclaimed) and his Alternate Glen 
Gill (acclaimed). Zone 34 Committeeperson 
Earl Church (re-elected) and his Alternate 
Rory Gibbs (re-elected). Zone 60 Commit- 
teeperson Tony Prentice (re-elected) and his 
Alternate Bill Carswell (re-elected). 

On Third Shift, Zone 103 Committeeperson 
Erik Hansink (re-elected) and his Alternate 
Joe Bodnar (acclaimed). Zone 102 Alternate 
Committeeperson Doug Fleming (acclaimed). 
Now that elections are behind us in the Truck 
Plant, we must all stand together and continue 
to hold this Company accountable to our pres- 
ent Collective Agreement as we forge ahead in 
preparation for this year’s negotiations. 

If you require my assistance, I can be 
reached in my office at 905-644-5659 or 
through pager *97-5659 (in-plant). If you are 
outside the plant dial 1-800-361-6793 enter 
the PIN 5659, followed by the number you are 
calling from. Mike Radio access code is also 
5659. Email address jim.beaudry@gm.com. 

Until next time. . In Solidarity. % 
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FEMALE EXECUTIVE BOARD MEMBER AT LARGE’S REPORT 


International Women’s Day 


any of you might be wondering 
why we celebrate this occasion. 
Let me tell you why! 

International Women’s Day, 
March 8th, is an occasion 
marked by women’s groups around the world. 
It is about ordinary women and the struggle to 
participate in society on an equal footing. The 
idea of an International Women’s Day arose at 
the turn of the century. In 1911 International 
Women’s Day was marked for the first time on 
March 19 in Austria, Denmark, Germany and 
Switzerland where more than 1 million people 
attended rallies. 

Less than one week later, on March 23, 
1911, the tragic Triangle Fire in New York 
City took the lives of more than 140 working 
women. Thousands of women garment work- 
ers took to the streets to protest hazardous 
working conditions and demand a living wage. 
Women have observed International Women’s 
Day ever since. 

The women demanded changes in their 
working conditions. They were working 12, 14 
hour days, sweating in textile mills for a mea- 
ger and inadequate wage. They wanted safer 
working conditions, a shorter work week and 
an end to child labour. They were also dem- 
onstrating not just for themselves but for their 
sons and the men in their lives as well. 

Today the fight goes on. 

Here are some statistics from the United 
Nations: 

@ 25,000 brides are burned to death each 
year 

@ In many countries women are raped and 
sometimes killed by their own families to 
preserve the family’s “honour” 


@ The World Health Organization states that 
85 to 115 million girls and women have 
undergone some form of female genital 
mutilation. 

@ Rape is a weapon of war. 

The most horrific trafficking of human 
flesh is taking place in this enlightened world 
of ours. Teenage girls and children, the most 
weak and vulnerable, are being sold into 
prostitution. Please read the book by Cana- 
dian Victor Malarek, “The Natashas.” It is a 
frightening insight into the corruption involv- 
ing United Nations peacekeepers, politicians, 
police and kidnappers (predators) caught up 
in the trade of human beings for sexual pur- 
poses. We have not listed the countries where 
these horrific crimes are being committed, it 
doesn’t serve any purpose. However, many of 
these inhumane acts are happening right here 
at home. We know that in North America these 
atrocities are being committed. This is why the 
day is called International. 


2 Closer Look At Home 
@ Police recorded more than 34,000 cases 
of spousal violence in Canada in 2002, of 
which almost 29,000 were perpetrated by 
men against women. 

@ The Ontario Women’s Directorate shows 
15,000 women and 13,000 dependent 
children were admitted to Ontario shelters 
in 1998, as a result of spousal violence in 
this province. 

@ In Ontario, 25 women are killed every year 
in domestic violence, one victim every two 
weeks. (For more information on domestic 
violence go to www.domesticabusemust- 
stop.org. 


In 2005 we will continue 
to demand that women’s 
voices be heard glob- 
ally! Women have to de- 
mand that governments 
protect their rights, not 
give them away. 

IWD is a time to re- 
flect on the progress 
that women have made 
and to celebrate acts of 
courage and determina- 
tion by women who have played an extraordi- 
nary role in the history of women’s rights. 

We have come a long way, but like any 
struggle, the fight goes on and will never end 
till all women have equal rights and freedom. 

The CAW Eastern Women’s Network is in 
the process of planning for their annual In- 
ternational Women’s Day Breakfast, Sunday, 
March 6, 2005. Silent auction at 9:30 a.m. and 
breakfast at 10 a.m.. Tickets are $6 (table of 
10 $60). All tickets must be paid for and pick 
up by Feb. 25, 2005. Tickets are limited and 
they sell fast! 

At this time I would also like to remind 
the Brothers in the community that we need 
volunteers to serve breakfast at our annual 
event. If you wish to help please call me at 
705-932-2177 or leave a message at the hall 
for me. We could not do this without your help 
and we are thanking you in advance not only 
for what you will do, but for what you have 
done. 

If you need to reach me by pager 1-800- 
361-6793 ID 3770. Until next time, In Solidar- 


ity. 


KATHIE 
FOWLIE 
FEMALE 
EXECUTIVE BOARD 
MEMBER 
AT LARGE 


Your Human Rights/Employment Equity 
And Female Advocates 


Truck And Battery 


Car Plant, South Stamping 


And Tri-Link 


Christiaan can be contacted 
at 905-644-1114 
or pager *97-1114. 
Tina can be contacted 
at 905- Seka 


Plants 
Howard can be contacted 
at 905-644-1411 
or pager *97-8685. 
Sharon can be contacted 
at 905-644-4175 
or pager *97-4175. 


e GM 


Tina 
Moore 


Christiaan - 
Timmermans 
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SPECIAL TO THE OSHAWORKER 


Why | Love The “Y” 


t’s New Year’s resolution time. So, thou- 

sands of Canadians will join health and 

fitness clubs, hoping that a combination 

of high-tech gadgetry and old-fashioned 

peer pressure will help them shed those 
extra pounds. 

To double my own chances of following 
through on my annual weight-loss resolution, 
I belong to two fitness clubs. One is the West 
End YMCA, not far from my Toronto home. 
The other is a branch of a major U.S.-based 
chain, near my office. 

I can’t claim that the extra expenditure on 
my part has had any dramatic impact on my 
waistline. But it has allowed me to conduct a 
totally unscientific experiment, comparing the 
performance of a commercial 
and a non-commercial enter- 
prise in exactly the same line of 
business. And it’s no contest: the 
“Y” wins. 

My commercial club exists be- 
cause its owners want to make a 
profit. The Y exists because its found- 
ers wanted to improve community life. 
This fundamental difference in motivation 
trickles down to the minute, sweaty details 
of my experience at both locations — and in 
so doing speaks volumes about the evolution 
of society. Because Canada looks more like a 
commercial gym, and less like the Y, with each 
passing year. 

Even by narrow business criteria — cost 
and quality — the Y comes first. My Y member- 
ship costs a bit less. And in my experience, 
the facility is cleaner and more pleasant. (The 
other club is quite adequate, of course, or I 
wouldn’t renew.) 

But it’s a more striking contrast in the over- 
all zeitgeist of the two locations that explains 
my real passion for the Y’s treadmills. Remem- 
ber: the commercial club exists to make money 
and they never let us forget it, either. Advertis- 
ing for product sales, add-on services, mem- 
bership deals, and high-protein milkshakes fill 
every available space. Radio ads are piped into 
the locker rooms (with soundtracks produced 
at head office). Life-size banners of rippling 
bodies suggest that perhaps I should hire a 
personal trainer to meet my fitness goals (as if 
that huge billboard for Calvin Klein underwear 
didn’t leave me feeling inadequate enough on 
the drive to work that morning). 

Most offensive of all was a campaign during 
the U.S. presidential election (another bright 
idea from head office), urging me to “make 
the right choice” and renew my membership. 
If 1 don’t actually get to vote against George W. 
Bush, then I shouldn’t have to confront red- 
white-and-blue election paraphernalia every 
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time I enter my own fitness club in Canada. 

At the Y, on the other hand, there is virtu- 
ally no advertising at all. A few posters urge 
patrons to be polite with each other (in the 
interests of “civil society’ — a quaint misuse 
of that high-falutin’ sociological term), to 
nominate people for the Y’s annual commu- 
nity peace award, and to care about the Third 
World. There’s a little sandwich bar, but no 
overpriced milkshakes. Kids tear around all 
over the place, many of them enrolled in the 
Y’s (non-profit) daycare. 

The Y even offers a limited number of highly 
subsidized memberships to low-income neigh- 
bours, in the interests of building “stronger 
families and stronger communities.” Need- 


Q®) 


less to say, that’s not what the commercial 
club has in mind each time it launches another 
annoying “special membership offer.” 

The Y’s not free, of course: I pay my dues 
every month. But once I get there, I don’t have 
the feeling that someone is constantly trying to 
part me from my wallet. And that’s precisely 
why I find the Y so relaxing: it’s a rare modern 
example of a non-commercial space. These 
days it’s hard to even imagine ways to spend 
time that do not involve expending incremen- 
tal cash. Going to the Y is one of them; going 
to the park with my daughters is another. That 
about exhausts the possibilities. And this is 
where my fitness regimen becomes an analogy 
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for the bigger economic 
picture. 

This year, private 
profit-seeking —_ busi- 
nesses (like my other 
fitness club) will account for 85 percent of 
Canada’s GDP. That’s the highest in our his- 
tory; Canada is now more commercialized and 
profit-driven than ever. Tax cuts and spending 
restraints have caused a gradual erosion of 
our public sector. Meanwhile, scrappy non- 
profits like the Y fight to retain their small slice 
of the overall pie. In the background, there's 
a gradual but pervasive cultural shift, whereby 
we all come to take commercialism for grant- 
ed--not just the omnipresence of the ads, but 

more importantly the idea that 
the only reason to do something 
is for the money. 
I drive past 183 billboards go- 
ing to work every day (I counted 
them). Do they add any value to my 
life? Some actually endanger my life 
(like the live-action video signs that 
are a proven cause of traffic accidents). 
Canadians spend $25 billion per year on 
advertising. I don’t know if this includes the 
unsolicited faxes that eat up my own paper 
and toner, or the telephone solicitors who in- 
terrupt every dinner. Advertising adds more 
to the cost of many products than provincial 
sales taxes and the GST combined. But I think 
the cultural and political implications are even 
worse than the financial ones. 

The disciples of Adam Smith celebrate the 
dominance of commercialism in our lives; 
for them, unbridled greed represents the pin- 
nacle of economic rationality. The excellence 
of the Y, and the utter annoying uselessness 
of telephone soliciting, are proof positive that 
they're wrong. Some profit-seeking commer- 
cial businesses do improve people’s lives. But 
many do not. And many non-profit enterprises 
are much better at advancing the ultimate goal 
of the economy — which is supposed to be do- 
ing something useful for real people. 

Why aren’t there more places like the Y? 
After all, in many cases they can quite capably 
compete in a free market. I think this, too, re- 
flects the cultural dominance of commercial- 
ism: people with talent and passion tend to go 
into private business these days, not into pub- 
lic or community service. How do we turn that 
around? I’ll need to think about that one for a 
while in the steam room at the Y.% 


JIM 


STANFORD 
CAW-CANADA 
ECONOMIST 


Jim Stanford is an economist with the Ca- 
nadian Auto Workers. He is not actually 
overweight. Really. A version of this column 
appeared in the Globe and Mail. 


EDITORIAL 


The North American 
“New Domestic” Auto Industry 


any offshore automakers, based 
in Asia or Europe, have set up 
new manufacturing facilities in 
North America in recent years 
(most of those plants are in the 
US.). Some analysts call this the “new domes- 
tic” auto industry. How should we react to this 
growth caused by offshore producers setting 
up shop in North America? As this competition 
increases, what is our strategy for survival? 

At the 2005 North American International 
Auto Show in Detroit, Hyundai announced that 
they are completing their new assembly plant 
in Montgomery, Alabama that will produce the 
2006 Hyundai Sonata, with a capacity to pro- 
duce 300,000 cars a year with a workforce of 
2,000. (Hyundai previously owned 
an assembly plant in Quebec, but 
it was shut down 15 years ago.) 
Many other offshore automakers 
produce vehicles in North Amer- 
ica such as Toyota, Nissan, BMW 
and Honda. 

It’s certainly better that these 
companies produce some of 
their vehicles in North America, 
rather than importing them all. 
We'll get some economic benefits 
from those plants (usually quite 
small — since the “new domestic” 
plants don’t typically buy many 
North American-made parts). 
And workers will try to organize 
unions at those plants, to get a 
fair share of the large profits that 
companies like Toyota are mak- 
ing these days. Still, there is no 
comparison: It is the Big Three that have made 
by far the largest contribution to Canada’s 
economy, with billions of dollars of investment 
and tens of thousands of good jobs. And the 
Big Three should get credit for this. 

For now, we need to pressure the “new 
domestics” to buy more parts from Canadian 
companies, and pressure them to respect the 
rights of their workers. 

Meanwhile, as “Big Three” companies es- 
tablish alliances/part ownerships/or simply 
buy foreign auto companies, the line between 
what we support and what we don’t support 
gets grayer. When GM bought a controlling in- 
terest in bankrupt Daewoo in October 2002, 
they took some of the cars produced at the 
Daewoo plants in South Korea and put Chev- 
rolet and Pontiac tags on them. These cars 
have now shown up in North America as the 
Chevrolet Aveo, Pontiac Wave, Chevrolet Optra 


and Chevrolet Epica and they compete for the 
sub-compact car market share. How should 
we react to these cars? These cars are built in 
Korea with parts produced in Korea and are 
made by Koreans. Do we treat them like any 
other “foreign” car or do we simply embrace 
these cars because GM produces them? Are 
they considered “domestic” cars? 

North Americans bought 19.3 million ve- 
hicles in 2004; it is the largest and most com- 
petitive market in the world. Because many 
foreign auto plants have started to appear on 
North American shores and because many “Big 
Three” companies have alliances with many 
foreign auto producers, things get very compli- 
cated for people who want to buy a “domestic” 


GM’s 2006 Chevrolet Monte Carlo (above left), the 2007 Saturn 
Sky (above right), the 2006 Hummer H3 (below left), and the 2006 
Pontiac G6 Convertible (below right). 


vehicle. Not only are we competing for “domes- 
tic’ sales with our traditional competition like 
Ford & Chrysler, we are now competing against 
the “new domestic” producers such as Honda, 
Toyota, BMW, Nissan and now Hyundai. 

I had an opportunity to attend the 2005 North 
American International Auto Show in Detroit 
and got a chance to see the new models and 
concept vehicles that the automakers are intro- 
ducing. General Motors has some very exciting 
new cars coming out in the near future includ- 
ing the 2006 Pontiac Solstice, 2007 Saturn Sky, 
2006 500hp Chevrolet Corvette Z06, the new 
Pontiac G6 coupe and convertible, 2006 Hum- 
mer H3 and, of course, the cars and trucks we 
produce here in Oshawa. But our competitors 
have many exciting vehicles too. The sheer 
quantity of cars and trucks being offered to the 
public is overwhelming. 

How do we compete in this ever-expanding 


“domestic” auto industry? 
Obviously, we do whatever 
we can to continue to 
produce the best cars 
and trucks in the in- 
dustry with the award- 
winning quality and the 
award-winning produc- 
tivity that has made us 
the envy of other com- 
panies. A lot also depends on the vehicle de- 
sign and styling; let's hope GM’s new models 
catch fire with consumers. 

At the same time, government has a crucial 
role to play in supporting the Canadian indus- 
try. We must press for a Federal Auto Policy 
(similar to the Auto Pact) that puts 
restrictions and tariffs on cars not 
produced in Canada, and we must 
also continue to lobby the Provin- 
cial and Federal governments for 
support for the auto industry. We 
have to educate our communities 
about how important the auto in- 
dustry is to Oshawa and surround- 
ing regions (for every one job ina 
major auto plant, a total of 7.5 jobs 
are created). We have launched a 

campaign out of CAW Local 222 
that is aimed at doing just this. 
You'll start to see posters, license 
plate holders and newspaper ads 
around our communities over the 
next few months that shows the 
importance of the auto industry 
and also highlights the cars and 
trucks we assemble in Oshawa. 

So we must keep encouraging our friends 
and relatives to purchase GM vehicles, prefer- 
ably the ones we produce here, and we must 
also put some faith in General Motors to de- 
velop and market an exciting and competitive 
line of vehicles. At the same time, we need to 
fight for government rules which will force the 
“new domestics” to live up to their responsi- 
bility to Canadians: if they're going to sell their 
vehicles in our market, then they have to pro- 
duce jobs in our communities. 


JOE 
SARNOVSKY 
OSHAWORKER 
EDITOR 


See Page 15 
for a chance to win 


tickets to the 
2005 Canadian 
International AutoShow 
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he generosity of the AGS workers never 

ceases to amaze me. With the proceeds 

of the 50/50 draws, the Encore pool 

and each department’s donations, the 

employees adopted nine families for 
Christmas, providing them with trees, food, 
clothes and gifts. Also with the 50/50 draw 
and personal donations we were able to raise 
$562.50 for the victims of the tsunami disaster, 
which will be matched by the National Union 
and forwarded to the Red Cross. Thanks to 
all who were able to contribute and the vol- 
unteers who organized each fundraiser. Your 
efforts are very much appreciated and do not 
go unnoticed by others in the Local 222 and 
our community. 

On Dec. 18 I was able to attend the AGS 
Christmas Dance and I would like to say 
thanks to the Social Committee. The food, 
music, prizes and atmosphere were great. We 
hope to see more of a turnout next year. 


AGS AUTOMOTIVE PLANT CHAIRPERSON’S REPORT 


AGS Process Changes 
Hopefully Only Temporary 


In mid-February we will see all our parts 
being shipped to Durocote in Brampton to be 
backside coated before assembly in order to 
meet customer demands. The Company hopes 
this is a temporary solution until a better al- 
ternative is found. With this change in our 
process there has been a lot of talk about how 
much of a disaster this could turn into with the 
added shipping costs, scheduling problems 
and additional handling of the parts which 
could lead to a quality issue. It is in our best 
interests to make sure we continue to deliver 
a quality product to the customer. If you have 
any problems or concerns with the changes be 
sure to voice your opinions. 

Whoever the person is that is breaking into 
the cafeteria’s equipment please seek help. It 
is not worth losing your job for a few bucks 
in change or some frozen burgers. Not that it 
matters either way but our cafeteria is man- 
aged by one of our Union brother’s wife and 


ED 
OCHEJ 
another's brother owns | AGS AUTOMOTIVE 
the vending. Hoa 

On Jan. 12 General 
Motors announced that the Oshawa Truck 
Plant would be down for the week of Jan. 
17-21. Though this affected our plant with 
only a one-day layoff because of our require- 
ments to the U.S. this was not a good way to 
start off the New Year and I hope it isn’t a sign 
of things to come. 

The Buy Domestic campaign should be in 
full swing by the time you receive this issue of 
the Oshaworker. If you would like to sup- 
port the cause Local 222 license plate hold- 
ers are for sale for $1.00 apiece. See me or 
make your way to the Union Hall and ask the 
receptionist for one. All proceeds will go to 
charity. Also the Union has a new selection of 
jackets for sale if anybody would like to pur- 
chase one. 

Until next time, In Solidarity. 


CHAIRPERSON 


Employees That Care Report 


ell it seems Employees That Care 
has caught on in other units as 
well as AGS. The Employees That 
Care at TDS took part in our 
adopt-a-cop shopping challenge 
and Shirley and Greg Davies have stated they 
will play a bigger part this year and have of- 
fered to sit on a committee to hopefully fill all 
food banks in Durham Region. Thanks Greg 
and Shirley and hopefully you will encourage 
more of the employees and management to 
come out and make a difference in their com- 
munity. Frank Amendola of the Truck Plant 
and Maureen Summers of the Car Plant have 
also offered to be part of this committee. Gail 
Lupton of Millwork and the Oshawa Optimists 
have also agreed, along with Sgt. Randy Hen- 
ning and PC. Chris Partridge. With people like 
those working with us along with Eileen of 
CAW Local 1136, it’s no wonder I feel this will 
be accomplished. 

However, we still need help to plan this so 
anyone interested contact Brenda at 905-571- 
2121 ext 6205 or myself at 905-434-8107 
or any of the other volunteers. Hopefully Joe 
Sarnovsky of the Oshaworker will join us to 
report on this event. Thanks Joe for your sup- 
port throughout last year. 

Our 50/50 group will continue this year to 
assist this and other requests that come for- 
ward that we as a group feel are worthy of our 
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support. A couple of instances are a draw to 
help the victims of the tsunamis. We raised 
$500 and with the CAW National Union and 
government matching it turned into $2,000. 
Thanks Eddie O for asking us, but more so, 
thanks for helping out with this worthy cause. 
Another event is that apparently there is a 
group of Special Olympians from Oshawa go- 
ing to the Games. Randy Merchant has asked if 
we would consider this request. The group de- 
cided without a doubt we would as this is what 
we are about, helping children succeed in life 
as well as their dreams. Randy has sponsored 
this team in the past and they wear uniforms 
with the AGS name, so let’s show them we 
are proud of them and wish them good luck. 
Thanks Randy for a great request and I look 
forward to working with you on it. 

The 649 Encore Group, much to my de- 
light as well as many other employees, has 
decided not to fold but to change the proce- 
dure in collecting money. Hopefully this will 
work as the employee rec teams, youth group, 
adopt-a-cop and three families at Christmas 
all benefited from the funds from this group. 
However, I feel with Joe Starr and Steve Bell’s 
efforts it won’t fold but come back better than 
ever. Thanks guys for caring. 

At Christmas between this group and all de- 
partments, nine families had a joyous Christ- 
mas. Hats off to all who collected and those 
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who gave. I learned about two young ladies 
who accompanied their dad to deliver the gifts 
on behalf of the plate department and I under- 
stand they have a different outlook on things 
they have always taken for granted. A huge 
thank you to Amber and Santana Moore on 
behalf of us at AGS. Keep on caring. Your Dad 
has told me about how you both have been 
packing up your old stuffed animals to give to 
the needy. I am sure the children who receive 
these animals will treasure them and take 
special care of them. Your Dad has told me 
how much you both enjoy reading Employees 
That Care each month and I thank you both 
as it looks like it is rubbing off on you both. 
Keep up the good deeds and keep on caring. 
I would like to invite you both to assist Justin 
Richmond and myself on future excursions 
with our Youth Group. If interested, write us 
a letter and your Dad will see we get it. Take 
care and keep on caring. 

On Feb. 28 Mayor John Gray and City Coun- 
cil will be recognizing the heroic efforts of one 
of the AGS Youth Group members. Mr. Ken Le- 
wicki is to receive an award for rescuing his 
two younger sisters after a terrible car acci- 
dent and placing them in a safe area. This ac- 
cident has kept his parents, Guy and Nina, out 
of work for 1-1/2 years. Kenny has made his 
family and friends at the Youth Group proud. 

see EMPLOYEES - page 11 


LEAR CORPORATION UNIT CHAIRPERSON’S REPORT 


Current Construction At 


Lear On Track 


t is with deep sorrow that I start this ar- 

ticle, due to the recent passing of Brother 

Kim Storgaard. Kim had worked at Lear for 

approximately 18 years and had numer- 

ous friends within our unit and outside as 
well. He was well respected and admired by 
his peers. He will be deeply missed and re- 
membered by all of his brothers and sisters 
at the Lear Whitby unit. On behalf of our unit, 
our condolences to the surviving members 
and relatives of the Storgaard family. 

Picking up from the last article, all current 
construction to the Chevy Plant and Cafeteria 
seems to be on schedule, according to the 
Engineering department. The Test and Inspect 
area is complete as well as the Shipping sys- 
tem. The next phase is the completion of the 
new cafeteria. Pending the demolition of the 
current cafeteria, the new one should be op- 
erative mid to late February. The target date of 
the FGI system to complement the Chevy Plant 
or Plant One is mid-March. Presently there is 
various equipment arriving at the facility that 


is being stored in Plant Two or the Buick De- 
partment southeast corner. This new equip- 
ment will become part of the process of the 
new Chevy build slated in the very near future. 
A majority of our members of the Chevy Plant 
can expect significant changes to the process 
and build methods which are necessary to 
complement the two model changes in the up- 
and-coming months. It is quite obvious that we 
will be seeing a lot of the Engineering depart- 
ment out on the floor over the next number of 
months. They will be evaluating and defining 
the build process and methods to complement 
the new Chevy products. Engineering has told 
me that Tracks and Side Panel Alley will expe- 
rience the least amount of change to the two 
respective areas. 

If you experience any difficulties due to 
layout changes to your work stations, please 
inform your appropriate Steward as soon as 
possible. This will enable us to stay on top of 
the trouble areas as time progresses with the 
gradual change to the Chevy Plant. It is easier 


ERNIE 
M°KEAN 
LEAR UNIT 


to knock off trouble ar- 
CHAIRPERSON 


eas as they arise rather 
than let them accumulate and try to address 
various issues all at once. 

Negotiations are just around the corner and 
your committee will be handing out Proposal 
Suggestion Sheets for you to fill out and sub- 
mit. The purpose of these sheets is for you, the 
Membership, to list the changes and additions 
you would like to see to our Collective Agree- 
ment. We will collect the sheets, then review 
them at a Membership meeting to set the pace 
for negotiations. 

In the meantime please insure that you are 
using the proper building methods to keep 
our in-house repairs down. By achieving low 
in-house repairs you will also be keeping your 
supervisor off your back while building a good 
product, which in turn is a win-win situation 
for us all. 

In Solidarity. 


JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


Oshawa JCI Set To Begin Bargaining 


s we move forward in 2005 we will 
be facing many new challenges with- 
in our plant. The most important 
will be the bargaining of our new 
Collective Agreement. By the time 
you receive this report we should have handed 
out and received back your proposal sheets 
(contract demand sheets) with your expecta- 
tions for the new contract. This is a vital pro- 
cess in our procedure, as we need your input 
and suggestions for our new agreement. The 
Plant Committee will take some time out of the 
plant to read and document each and every 
one of these proposal sheets and then we will 
prioritize them based on the importance that 
you the members put on each demand. Once 
we have finalized our proposals we will hold 


a membership meeting to present these pro- 
posals to you, the members, for approval. The 
support of the total membership through this 
entire bargaining process is essential if we are 
to be successful. 

The Plant Committee attended a JCI Coun- 
cil meeting in London on Jan. 27 & 28, 2005, 
I will give a report next month on that meet- 
ing. At the time of this report we have seven 
grievances in the system with four of those 
scheduled for the fourth step of our grievance 
procedure. We are still awaiting a date from 
the Company for this meeting. 

The hiring process will continue through- 
out the spring, as we still need a number of 
new employees to fill our demand for Plant 
#2 and the assembly of doors in Plant #1. The 


Employees That Care Report 


— continued from page 10 
More so, his dad’s friends at AGS are as 


proud. 

Finally, last but not least, our Social 
Club has a big vacancy to fill as Tina will be 
going on a maternity leave. When Brenda 
took a well-deserved vacation, Tina was left 


with the job assuring our Adopt-a-Family 
program’s success. We all know she ac- 
complished this job. We all wish you the 
best and hurry back. 

Until next time, keep on caring. 


auto industry seem to be go- 
ing through a slowdown in 
total sales at this time, 
with many of the major 
auto assembly plants 
facing down time. With 
all our products going 


LARRY 


to GM Oshawa we are DETTE 
subject to the rise and CONTROLS INC. 


fall of their car lines. 
Sales of the vehicles 
in Plant #1 GM have 
been off and this has been reflected in the an- 
nounced down weeks for that Plant which in 
turn has affected our 210/230 department. All 
the members in that department have been ac- 
commodated in other departments and have 
not faced any down time or layoff. Plant #2 at 
GM has been producing at full capacity, but 
the mix has been very heavy on Buick with less 
demand for the Grand Prix. 

We are still holding our bi-monthly unit 
meetings. Watch for notices as your participa- 
tion and input are welcomed. If you have any 
issues or concerns please contact your Com- 
mitteeperson or the Union office 905-665- 
4269 or my cell phone at 905-260-2631. 

In Solidarity. % 


UNIT 
CHAIRPERSON 
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want to let everyone know that we do not 
have the Good Friday (March 25, 2005) 
holiday listed in our Collective Agreement 
as a paid day off. The day was missed by 
both our bargaining committees and the 
Company during the 2002 negotiations. 

At our last Master Meeting with the Company 
in January 2005 we discussed a number of op- 
tions with the Company, trying to include this 
day in our Collective Agreement. As you’re all 
probably aware, the Company flat-out refused 
to address it and stated this would be consid- 
ered a normal work day. Based on advice from 
our National Union and their legal department, 
we have filed a group grievance trying to ad- 
dress this situation. We will keep you updated 
as it progresses. We are fast-tracking this griev- 
ance so as to address it before negotiations. 

As most of you are aware, the Company 
is pushing the issue of filling out your time- 
cards before handing them in at week’s end. 
I checked with the Ministry of Labour in re- 
gards to withholding pay and they stated that, 
if a condition of employment is to fill out 
timecards and this condition is not met, the 


COACH CANADA = WHITBY TRANSIT UNIT CHAIRPERSON’S REPORT 


PPG CANADA PLANT CHAIRPERSON’S REPORT 


Proper Pay A Timely Issue 


Company has one additional week to rec- 
tify payment. This means if you don’t fill your 
timecard out properly, you may have to wait 
one additional week for payment. 

By the time you read this article, 7 Furnace 
will probably be down and is scheduled to 
be down for an extended period of time. Our 
hope is for more new business to replace the 
lost business on the DBOs but we all know this 
is a contract year and hopefully there is new 
business available come spring 2005. 

On another front, we are currently moni- 
toring the situation with our lace business in 
Kitchener and Alliston. Our National Union’s 
Organizing Department is attempting to inform 
current employees of these facilities what is 
available in regards to benefits, pensions and 
wages if they were to fall under our Master 
Agreement. We will keep you posted. 

In regards to upcoming layoffs we will as- 
sist everyone as much as possible with their 
claims. In the week prior to layoffs forms will 
be made available at the Union office, come by 
and pick them up. 

Due to the Indian Ocean earthquake and sub- 


Extra Attention To Safety 
At Trentway Wagar 


here’s only a few things to report this month in our unit. It has 
come to my attention through the Committee that we need to 
work with the Company to define the meaning of time to time 
laid out in Article 28.7 which allows drivers to exchange shifts 
to accommodate each other. It seems that this article could be 


In closing, we have seen 
much trouble in the world 


called on the members of 
the CAW reached deep into 


sequent tsunami tragedy, 
we had a gate collection 


TONY 


for the disaster relief MOFFAT 
fund on Jan. 13, 2005. Pee 
Even with all the loom- CHAIRPERSON 


ing layoffs and the state 
of the automotive parts suppliers, and the auto- 
motive industry in Canada in general, PPG CAW 
Local 222 members’ overwhelming generosity 
has come through again, with a donation of 
$941.30 which will be matched by PPG dollar- 
for-dollar with a cheque to the Canadian Red 
Cross. Thank you to all who donated. 

I have been contacted by the PPG-Duplate 
Retirees Club and would like to pass on some 
information about their meetings. They meet at 
Connaught Park Clubhouse in Oshawa on the 
second Monday of every month from 9 a.m. un- 
til lunch. They would like all retirees to come 
out for tea, coffee and just a talk, they have many 
functions happening over the year and would 
like to welcome all hourly and salaried retirees 
and surviving spouses. For further information 
please contact Sharon Ritchie at 905-433-2009. 

Until next issue. 


NELSON 
SAUMUR 


COMMITTEEPERSON 


TIM 
THOMPSON 
COACH CANADA - 


with natural disasters. When wuppraetoe 


CHAIRPERSON 


abused if we don’t address it immediately. At our last committee meeting 
we came up with a fair amount of time which would equal 10 days in a 
three-month sign-up period. There would also be room for movement if 
the Company and Union agree that personal circumstances can dictate 
a change in this policy to accommodate individuals. You will be notified 
of these changes. 

Robin St. Pierre has been appointed to the health and safety policy 
committee that will be meeting four times a year, made up of 50 percent 
Company and 50 percent Union. This committee will address the health 
and safety and accident policies of the company. We feel with Robin 
being the health and safety rep, she would be the obvious choice to sit 
on this committee. Also Robin will be attending our monthly committee 
meetings, bringing forward health and safety issues to the table. Con- 
gratulations Robin on a job well done. 

We are planning to have a picnic for June 19, 2005 at Lakeview Park. 
This would consist of our members and their families coming out for a 
barbecue and a day of fun and solidarity. We will be looking for some 
of your input so talk to the committee and share your ideas. We could 
make this an annual event. 

I would like to wish Madeline Fitzpatrick a very happy 70th birthday. 
Madeline retired after many years of service with Whitby Transit. Doris 
has information on a party planned, so please contact her. 
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their pockets for the tsunamis relief fund, and others dug deep also. In 
a land of plenty we must never forget those less fortunate. It’s for these 
individuals, Sisters and Brothers, we must never stop fighting back! 


By Nelson Saumur 

Our contract is signed, it’s a done deal with 88 percent acceptance 
from the membership. A huge thank you to the Oshawa committee in an- 
swering our questions about amalgamation and how our units will play 
out. Political insiders have determined that one union is the only way 
regional council will take this event into the future. The cooperation of 
the membership signing the CAW cards is very gratifying. Together with 
Oshawa Transit we are working diligently for the Union of our choice. 

Congrats to sister Robin St. Pierre as she will be representing us at the 
Health and Safety Policy Committee held in Peterborough four times a year. 
Some of our concerns will be addressed in a special format. This commit- 
tee was established so that it would encompass all of Trentway-Wager. 

Congratulations goes out to one of our retired drivers, Madeline Fitzpat- 
rick, on her 70th birthday. Everyone is invited to an Open House at Tyrone 
Community Hall on Feb. 20, 2005 from 1 to 4 p.m. I understand there is 
no charge for the first hug and a kiss. See Doris for further details. 

In closing, something from A. Repplier: We cannot really love any- 
body with whom we never laugh. 


q CAW LOCAL 222 RETIREES’ KORNER 


Note! Euchre Starts At 12:30 p.m. 


By John Redko 

Retirees Christmas Dance, 
Dec. 17 

rize Winners: Ruth Hazelton, Mike 
Faninzon, Gerry Batherson, John 
Sillius, Harold Davey, Rhodessa Sta- 
cey, Bert Brideau, Ann Reid, Joseph 


Thank you to everyone on hand. 
Kudos! Once again, a tremendous 
thank you to Auxiliary President 
Jackie Finn and her little elves 
for the sumptuous lunch. To 
make things even more pleas- 


ant, the lunch was “gratis.” For JOHN 


NORMA GORD “CHIEF” 


REDKO 
RETIREES’ 
CHAPTER 
PRESIDENT 


GLOBER 

RETIREES’ 

CHAPTER 
DANCE COMMITTEE 


LINDSAY 
RETIREES’ 
CHAPTER 

SERGEANT-AT-ARMS 


Alexandre, Benny Vienneau, Ernie 
MacNeil, Margaret Desousa, Jack Gordon, 
Bill Hanley, Joe Yurchi, Leah Burgess, Fred 


the past several years the quote 
has been “It’s a given.” We wish 
a tremendous year for all our 


Yurkovich, Esther Smith, James Roddick, Bob 
Galbraith, Martin Inkpen. (Apologies for any 
misspellings). The above prizes in voucher 
form were donated by the members of Local 
222. We thank President Chris Buckley for 
joining the dancers and wishing everyone a 
safe and healthy upcoming year. Brother Char- 
lie Peel, Financial Secretary helped with the 
distribution of gifts, and the drawing of ticket 
winners. He was also a bartender, along with 
sister Kathie Fowlie and Brother Mike McPhee. 


Auxiliary sisters, a great orga- 
nization in the community. Not 
withstanding, once again, custodians Brothers 
Paul Duffield, Derek Spence and Jamie Rudka 
donated a lovely gift. Thanks to Santa, Brother 
Grant. 

We thank the sisters from CAW Local 1136 
at the Union Hall and the tremendous amount 
of work they do for our Executive requests. 
Our sisters at the reception area are not there 
to take individual complaints. In future, ask 


CHAIRPERSON 


the Chairperson of the Recreation Committee 
or one of the Executive, and we will look into 
your complaints. Agreed. Thank you. 

Take time to admire the editorial work of 
our Brother Joe Sarnovsky, as evidenced by 
the cover of January's issue. 

Sad times: Brother Bill Rutherford has 
passed on. Much admired in union circles. 

see RETIREES’ - page 15 


We SHALL REMEMBER 


Henry Allan 

Len D. Barlow 
Gordon M. Bell 
Joseph R. Bernier 
Mary Bolland 
Waclaw Bonchek 
Henry Bykerk 
Harold W. Calford 
John L. Clarke 
Ugo Costanzo 

Leo W. Curtin 
Charles H. Forsey 
Andre A. Gaudette 
James A. Gordon 
Gordon Hornby 
Anton Krieg 
Gordon Langstaff 


Retired 


Retired 
Retired 
Retired 
Retired 
Retried 
Retired 


Retired 
Retired 


Retired 
Retired 
Retired 
Retired 


Jan. 11, 2005 
Jan. 18, 2005 
Jan. 5, 2005 
Dec. 8, 2004 
Jan. 11, 2005 
Sept. 12, 2004 
Oct. 24, 2004 
Jan. 17, 2005 
Oct. 7, 2004 
Jan. 20, 2005 
Dec. 31, 2004 
Dec. 27, 2004 
Dec. 18, 2004 
Dec. 7, 2004 
May 24, 2004 
Oct. 21, 2004 
Sept. 25, 2004 


Qa 
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Simon Louwe 
Michael Lytwyn 
Douglas Myles 

Anton Nagode 
Frederick M. Phinney 
Keith L. Pettitt 
William FE Rutherford 
Kim Storgaard 

John A. Thackeray 
Arthur J. Thompson 
Gary Van Dermeer 
Andy Van Drunen 
Auke Vyfschaft 
Norman L. Weeks 
Robert J. Wilson 
Donald P. Wiskin 
Alex Woropay 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Retired 
Retired 


Retired 
Retired 
Retired 


Retired 
Retired 


Dec. 28, 2004 
Dec. 7, 2004 

Oct. 22, 2004 
Noy. 10, 2004 
Sept. 28, 2004 
Noy. 28, 2004 
Dec. 17, 2004 
Jan. 10, 2005 

Dec. 12, 2004 
Dec. 10, 2004 
Nov. 12, 2004 
Dec. 25, 2004 
Oct. 26, 2004 
Dec. 13, 2004 
Jan. 17, 2005 

Dec. 13, 2004 
Noy. 29, 2004 


mMoaanaca 
Sass 5 
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Cutting & Sewing Room 
Retiree Passes Away At 101 


Mary Bolland (March 27, 1903 

— January 11, 2005) was 

born in Arbroath, Scotland 

and came to Canada with 

her family in 1911. She 

worked in a textile company 

as a weaver, bought her first 

car in 1928, and started 

working at General Motors on 

January 2, 1934. She retired on August 1, 1965 
with 31 years service. Mary worked in the Cutting 
& Sewing Room. Our condolences go out to her 
family. 


Long-Time Local 222 Labour Leader & Activist 
Bill Rutherford Passes Away 


Bill Rutherford, the former Chairperson of Houdaille, passed away on 

December 17, 2004. Bill first started working at Ontario Steel. After 

being laid off, he found another job at Skinners (later to become 

Houdaille). At that time the plant was not unionized. Bill was 

instrumental in obtaining Union representation for the workers, with 

the help of other activists including “Jock” Turner. They became a unit 

of UAW Local 222. Bill Rutherford served for many years as the 

Chairperson of Houdaille, as well as serving on the Local 222 Executive 

Board for multiple terms. He was a lifetime member of the Oshawa & 

District Labour Council, a member of the Board of Directors of the Oshawa General 
Hospital and a Board Member of the Auto Workers Community Credit Union. Even after 
retirement, Bill remained active within Local 222’s Retirees’ Chapter and the Retirees’ Area 


Council. Rest in Peace, Brother. 
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RETIREES’ MUNICIPAL COMMITTEE REPORT 


We Can’t Lose Advantage 


Of Publicly-Owned Hydro 


Hydro in Ontario was envisioned to be 
“generated and distributed at-cost, in the 
interest of the people, not profit of the few.” 
— Adam Beck 1857-1926 
shawans have for many years been 
secure in the knowledge that they 
have had the lowest electricity rates 
in the province. This was accom- 
plished by the utility being a wholly- 
owned entity of the City of Oshawa. One of the 
many benefits of this was not only low afford- 
able hydro bills, but it also gave the auto sector 
and other local manufactures the competitive 
edge to compete profitably on a world-wide 
scale. We must never lose this advantage. All 
of these benefits may be poised to change. At 
the Dec. 17, 2005 meeting of Oshawa Council, 
Mayor Gray and Council directed the City Man- 
ager and Treasurer be directed to undertake a 
review of Oshawa Power and Utility Corpora- 
tion’s ownership and financial structure and 
report back to Council. 

Clearly, any move to sell off all or part of 
Oshawa’s utility is irresponsible when we al- 
ready enjoy the lowest hydro rates in the prov- 
ince of Ontario. The Public Utility has had a 
sterling record, so why is it that the current 
Oshawa Council would want to even consider 
selling any part of this asset? Oshawa PUC last 


year showed a profit of close to $1.5-million 
and illustrates it’s effectiveness to the taxpay- 
ers and Users who have reaped considerable 
rewards. Any short sighted effort by Council to 
sell even 1/3 of this valuable utility would put 
$23 million dollars at the disposal of Coun- 
cil which would allow them to help cover the 
costs on “other” projects such as the “Down- 
town Sports and Entertainment’ and other pet 
projects on their wish list. Any new partner of 
the City of Oshawa will want a return on its 
investment at a cost to the users-current divi- 
dend of approx. $1.5 million currently going 
to council and the $23 would also have to be 
made up by the ratepayers of the city of Os- 
hawa which would eventually lead to higher 
hydro bills and higher property tax increases. 
The Oshawa taxpayers are the owners of the 
PUC and as such have not given a mandate to 
council to sell any part of its equity. Hydro us- 
ers are not prepared to subsidize Mayor Gray 
and Council’s pet projects for their own re- 
election campaigns. 

It’s apparent to us that some councillors 
lack respect for taxpayers who clearly have 
shown in the past they don’t want our hydro 
sold. 

This is the third time in two years that coun- 
cil has brought forward a motion to sell part 


PRE-RETIREMENT REPORT 


GORD 
VICKERS 


or all of Hydro. These councillors just can’t 
take “no” as an option. 

We will once again be appearing before 
Council to defeat this motion. 

We wish to thank the following councillors 
for their given support: Cathy Clarke, Louise 
Parkes, Joe Kolodzie, Nester Pidwerbecki, 
Tito-Dante Marimpietri. 


Pre-Retirement Good To Go In March 


he next Pre-Retirement Course sessions will prob- 


ably start in March of 2005. 


For those who have already registered, a letter 

will be sent out stating the start-up date and times, 

and where and what sessions you and your spouse will be 
attending. 


Last Name 


drop-in program. 


sessions. 


PRE-RETIREMENT PLANNING COURSE APPLICATION 


First Name 


Serial No. 


Home Address 


Shift No. 


Please remember you do have to register, it’s not a 


The sessions will still have our lawyers, the credit union, 
pension and benefits information in a two-day format. 
Keep the applications coming and I'll see you at the 


GORD “CHIEF” 
LINDSAY 


House/Apt. No. Street 


Telephone No. 


City 


Years of Service Age 


(Spouses are encouraged to attend) 


Spouse’s Name 


Have You Planned A Retirement Date (mark appropriate box below): 


1 to 3 Years 


Will Your Spouse Attend (circle) Yes No 


Postal Code 


3+ Years 
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WIN TICKETS TO THE 
2005 Canadian International AutoShow 


Enter to win today! 
Good luck! 


www.autoshow.ca 


Enter this Oshaworker contest to win 
passes to the Canadian International 
AutoShow, running from February 
18 to 27, 2005 at the Skydome and 
Metro Toronto Convention Centre. 
One lucky member will win the 
Grand Prize of a set of four tickets 
to the show. Ten members will also 
receive a pair of tickets. 


Phone Numbers 


Unit 


This contest is open to all members in good standing of CAW Local 222, active and retired. Deadline is Thursday, February 17 at 12 noon. 
One entry per member, please. The draw will take place on Thursday, February 17 at 1:00pm in the Union Hall lobby. Winners will be notified by phone. 


Retirees’ Korner - continued from page 13 


Our condolences to the family and safe journey “Brother Bill.” Sister 
Audrey Tucker was involved in the opening ceremony of our Retired 
Workers Chapter Room in 1990. Tidings to the family and safe journey, 
Sister Audrey. 

Brother Dean Lindsay, Retiree Co-ordinator for the national Union, 
informs us that new designs of the membership pins will soon be ar- 
riving. 

Our members at the January meeting voted to donate $10,000 to the 
tsunamis flood victims. 

Admittedly I am totally amazed at how many retirees are unaware of 
our activities or better still, how many apparently don’t read the Osha- 
worker... 


Recreation Report by Norma Glober 

Our Dec. 17 Christmas Dance was a success. Maureen P. Jarvis was 
our DJ and many thanks to Jackie and crew for the great meal. Thanks 
to all the helpers, Neila, Betty, Marg D. Marg, Shirley, Lorne, Bill, Tony & 
wife, Dutch and Santa Grant. 

The Recreation Committee suggested at the General Meeting and was 
voted and passed to increase the liquor/beer tickets to $2 each or three 
for $5 as of Jan. 21, 2005. 

Members have approached me to have an option to purchase a sea- 
son pass at $35 per CAW Retiree member for all seven dances including 
Christmas. This will eliminate the lineup and ensure that regular mem- 
bers have their ticket for the Christmas dance. Your feedback would be 
appreciated and acted on. 

Retirees Recreation Committee member Ron Gay would like to thank 
the following businesses for donating prizes for the Jan. 21 Retirees 


Dance: Swiss Chalet, Simcoe St. S.; Pat and Mike’s Seafood & Tavern on 
Rossland Rd.; Eastside Mario’s, Oshawa Centre; Joe Alfredo’s, Simcoe St. 
N.; Denny's Whitby; and Casey’s at the Oshawa Centre. Please patronize 
these businesses. 

Euchre is starting at 12:30 p.m. as we have to leave the Hall by 2:30 
p.m. if it is rented out, and 10 games will be played. We are planning a 
chat discussion group following cards every Tuesday at 3 p.m. in various 
locations in the CAW Hall. Wishing you all a happy, healthy and prosper- 
ous New Year. 


Sgt At Arms Report by Gord Lindsay 

The Retirees Christmas Dance was a huge roaring success. Thanks to 
Sister Norma and her hard-working, dedicated crew. The lady DJ was a 
credit to her profession, the music was great and assorted, some fast, 
some slow. Well done young lady. 

Tai chi has started and sister Bev will again be heading this Tuesday 
morning program, starting at 11 a.m. 

All of the other programs are up and running, pool tournaments, 
darts, euchre and monthly dances. 

Our next really big event will be the Retirees Picnic in June. We on 
the Retirees Executive are trying to get a bar going, “Viagra Highballs,” 
“Prune Juice Shooters” and, one for the road “Exlax Zombies.” It’s not 
final but we're working on it. I know we'll have Bingo (not the drink) 
but the one with numbers (that’s exciting). 

So see you at the next meeting. Come and meet your buddies and 
spouses on Feb. 7th. 

Oops, almost forgot: Surfing Seniors is starting again, see page 16 in 
the Oshaworker for dates. 
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Retirees Chapter Retirees Chapter 
Executive Elections Standing Committee Elections 


Nominations February 14 — February 28, 2005 es = 
Nomination Box at Reception Desk garcia a acai det . ” 


Voting to take place : 
Monday, March 7, 2005 Voting to take place 
12:30 - 1:30 p.m. Monday, April 4, 2005 


Positions to be posted 12:30 - 1:30 p.m. 


Retirees Election Committee Retirees Election Committee 


New Retirees Computer Training Course 


ord processing is the documents, formatting documents, 

Introd uction use of computers to working with clipart and pictures, and 
To create, revise, and save file management. 

documents for printing Prerequisite: Introduction to Com- 

Word and for future retrieval. puters is highly recommended prior 

It will provide you with the basic _ to enrolling in Introduction to Word 


Processing concepts required to produce docu- _ Processing. 


ments. Sample topics include: Editing 


CAW Surfing Seniors - Computer Training For Retired Workers 
February/March 2005 Registration Form 


DROP OFF OR MAIL TO: 
CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, ON L1J 8L4 or CAW Local 1090, 140 Hunt Street, Ajax, ON L1S 1P5 
TRAINING LOCATIONS: 
DTS Oshawa, Suite 155, Office Galleria - Oshawa Centre (by Sears) 905-579-6041 or DTS Pickering, 1410 Bayly Street, Pickering — (east of GO Station) 905-686-7118 


First Name: Last Name: 
Local #: 222 sor 1090 = (please check one) 


Retiree Number: Phone: 


Address: Apt. No.: 


City: Prov: Postal Code: 


TT a ————S——SS——SSSS—SSSSSSSS<i 
I Courses And Dates Available - Please be sure to (1) Select one date per course and (2) select the location. I 


! [Introduction To Computers Introduction To The Internet I 
i Monday & Wednesday, March 7, 9, 14, 16, 8:30 a.m. — 11:30 a.m. [| Monday & Wednesday, March 21, 23, 28, 30, 8:30 a.m.—- 11:30 a.m. I 


New Course -— Introduction To Word Processing 


MORNINGS 
[| Tuesday & Thursday, Feb. 22, 24, March 1 & 3, 8:30 a.m. -— 11:30 a.m. [| Tuesday & Thursday, March 8, 10, 15, 17, 8:30 a.m. - 11:30 a.m. 
Tuesday & Thursday, March 22, 24, 29, 31, 8:30 a.m.— 11:30 a.m. 


I 
| 
| 
| 
FTERNOONS I 
[| Monday & Wednesday, March 7, 9, 14, 16, 12 noon - 3:00 p.m. [| Tuesday & Thursday, March 8, 10, 15, 17,12 noon — 3:00 p.m. | 
[| Monday & Wednesday, March 21, 23, 28, 30, 12 noon — 3:00 p.m. [| Tuesday & Thursday, March 22, 24, 29, 31,12 noon — 3:00 p.m. | 
EVENINGS | 
[| Monday & Wednesday, Feb. 21, 23, 28, March 2, 6:00 — 9:00 p.m. [| Tuesday & Thursday, March 22, 24, 29, 31, 6:00 — 9:00 p.m. I 

I 


[_] Monday & Wednesday, March 7, 9, 14, 16, 6:00 — 9:00 p.m. 


Location - (Select the location you prefer for your course): [_] DTS Pickering or [_] DTS Oshawa 


I Available to GM and Chrysler Retirees. Please note that participants (Retirees, Spouses & Surviving Spouses) are eligible to take each of the three courses ! 
I only once. Program Funded by the Big Three, Retired Workers Fund. I 


I For more information please call Dean Lindsay (CAW National Coordinator, Retired Workers Department) 1-800-268-5763, ext. 791 I 
I or Darlene Woodward (Coordinator, Durham Training Solutions) 905-440-4505 
eee eee ee 
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CAW FAMILY AUXILIARY #27 REPORT 


Hearts Go Out To Tsunami Victims 


ur hearts and prayers go out to 
the victims of the tsunami disaster 
in South Asia. We watch the news 
broadcasts and feel helpless, but 
we as Canadians are pitching in and 
helping in many ways. I can’t even imagine be- 
ing in their shoes, enduring the pain, hardships 
and loss as each day passes. Makes one think 
we as Canadians have it pretty good. There are 
times we tend to take a lot for granted. 

Our Christmas Party was a huge success 
due to the hard work of many, including the 
social committee and I want to thank Sisters 
Donna Murdoch and Marilyn Souter for a job 
well done. They always put that personal add- 
ed touch, the fruit kabobs and celery sticks, 
etc. make those libations taste that much bet- 
ter. Thanks Paul, for your help. 

Invited guests in attendance were CAW Lo- 
cal 222 President Chris Buckley and wife Col- 
leen; Financial Secretary Charlie Peel and wife 
Barb; Retiree Chapter President John Redko. 
All brought Christmas greetings and I want to 
thank the Local for the gifts they presented to 
everyone in attendance. Thanks so much for 
your continued generosity Brothers. 

We had a bluegrass group called Pickaway 
entertain us and Santa made his usual visit 


Right, 

Walter Munroe 

and Larry Hoar. 
——Seeaeee 


giving out boxes of chocolates, calendars and 
pocket date-planners. A great evening with 
118 in attendance. 

Winners of the amaryllis bulbs were sisters 
Lynn Gowans, Elsie Werry, Alice Boneham, 
Eleanor Vallaincourt, Rose Fowler, Dorothy 
McEachern, Joan Taylor, Anne Black, Marga- 
ret Comartin, Loretta Stumpf, Pearl Gavel and 
Ilene Watts. 

Our first meeting in January was business as 
usual. 50/50 winner was Sister Donna Murdoch 
and the box of chocolates Sister Pegey Cobb. 

Donations were made to the following: Ca- 
nadian Red Cross re: Durham Area $100; Ca- 
nadian Liver Foundation $100. 

I am proud to say CAW Aux. 27 has made 
a commitment of $200 per month for the up- 
coming year 2005 to stock the shelves at St. 
Peter’s Anglican Church with non-perishable 
food items. The need is much greater than 
ever as time goes on. Members, if you want to 
donate please feel free to bring in your items 
at our meetings, and we will make sure it gets 
to St. Peter’s. 

Thanks to you the members for ongoing 
support and thank you to Sister Jane Davis 
who has taken care that the cheques gets to 
Rosemary Doucett at St. Peter’s. I called Rose- 


Left, Lynn Rak, 


Charlie Peel 
and Barb Peel. Joyce Wilde playing the spoons. 
Sse ee eS eee 
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mary to inform her of our 
decision. Needless to say 
she was ecstatic. 

The Auto Work- 
ers Community Credit 
Union re: angel tree. 
Our Auxiliary selected 
six names and gifts 
were purchased for 
these children, totaling 
$96.46. 

Congratulations go out to Phyllis and Wal- 
ter Munroe on the arrival of a new grandson, 
Marshall Munroe. Proud parents David and 
Michelle Munroe. 

On a sad note our sympathy goes out to sister 
Betty Rutherford and family on the passing of 
Bill Rutherford on Dec. 17, 2004, and sympathy 
goes out also to John and Noreen and family on 
the passing of their mother (and a dear friend of 
mine), Audrey Tucker. Audrey was the widow of 
our dear departed Brother Charles “Nip” Tuck- 
er, who was a past-president of the UAW Retirees 
Chapter. I felt very honoured to be able to attend 
these funerals and to celebrate their lives. 

We will be planning our members’ social 
evening soon. We hope to see you at our next 
meeting on Tuesday, Feb. 15, 2005 at 8 p.m. 


JACKIE 
FINN 


CAW 
FAMILY AUXILIARY 
#27 PRESIDENT 


Sister Alice Boneham, 94 
years, and Brother John Redko. 
ee ase S| 
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UNION ROD & GUN CLUB REPORT 


URGC Has Full Season Scheduled 


ew Year and a full program ready for 
you to enjoy. One of our most active 
parts of the URGC is the indoor target 
shooting by those Olympic shooters. 
You know them, some very young 
who have passed all shooting regulations. If 
you have a son or daughter interested in this 
sport, the URGC at Newcastle is the place to 
start. Good instructors will make sure you are 
prepared to pass all tests. There is a cost factor. 
Contact Josie Pascoe at 905-728-4470. 

Here is a list of what goes on for the season: 
Sunday, April 24, 2005 Gus Mandryk Shoot; 
Sunday, May 29, 2005 Annual Weed Drag; 
Sunday, June 15, 2005, Club Trap Champion- 
ship; Sunday, Sept. 18, 2005 Club Turkey Trap 
Shoot; Sunday, Nov. 20, 2005 Executive Hand- 
gun Trophy Shoot. 

There is more than one conservation club 
in our area, all doing a wonderful job in pro- 
moting conservation, but they must have your 
support and you will receive a receipt for in- 
come tax purposes. Thickson Wood bought 
extra property at a very expensive price so that 
the migrating birds and insects would have a 
place to stop and rest as they migrate north in 
spring to return in the fall. 

A bird you will see this time of the season, 
downy woodpeckers, always looking for grubs 
as they clamber along a branch or the tree 
trunk. Their red heads never seem to stop 
turning over loose bark. Chickadees always 
seem to be in the small woodlots and they like 
people to sing to. Very easy to find, this prop- 
erty, just west of Local 222, a good walking 
path with signs, or south on Thickson Road 
off Hwy 401. Owls return to the property early 
in the season to nest in late February or early 
March. I might see you there. 

Cold blustery snowy weather, maybe what, a 
few miles in a district like ours, from the north 
of the Ridges, lots of snow to the lakefront at Os- 
hawa. I know, I ride the City buses. There were 


plenty of geese eating the green grass after re- 
turning from the local corn stubble fields. I only 
saw a couple of other walkers, one said “what a 
glorious sight,” I said yes, on Dec. 15. She asked 
why so many geese, I thought food on the grass 
and corn left in the fields, more food. I also not- 
ed no local pollution in some of the winter areas 
like along the Atlantic seashore, overcrowded 
and polluted. I also said Chesapeake Bay was 
the place to go if you could afford it to see geese 
in the fall. Our local geese did not come from 
the arctic nesting area but were birds let out of 
holding cages used as callers about 1936, when 
live calling was stopped by law, so big shooting 
clubs could not use geese or ducks as callers. 
I remember seeing live duck callers on Lake 
Scugog at Pine Point and Caesarea, big shooting, 
business clubs, the people who controlled most 
of the good duck shooting spots even had their 
signs in the lake at Kings Bay that finally fell in 
the lake. If you know a good spot where ducks 
and geese nest help to protect it, as they are dis- 
appearing fast. 

Let’s go ice fishing, Lake Scugog one of the 
best. A short drive from home on a mild eve- 
ning. You can stand the cold for a couple of 
hours without a shack. I first wondered when 
ice fishing started on Lake Scugog why bass 
would not be caught. When the ice fishing 
season was longer in time, on a bright sunny 
day a few bass were caught. The bass in winter 
must stay put near the bottom of the lake almost 
dormant, waiting for spring. Ice fishing in Lake 
Scugog has helped the pickerel fishing. The 
many drilled holes in the ice let’s the gases like 
carbon dioxide out and the clean oxygen in. I 
remember after the ice had left the lake in the 
small bays seeing many dead fish, both big and 
small, so ice fishing can help a lake to survive. 

On Dec. 15 I saw my first swans at Lake On- 
tario. I could not tell if they were mutes with the 
orange bills or tundra swans with their black 
bills, I did not have my good spyglass, and the 


A Troublemaker’s Handbook 2 


How to Fight Back Where You Work - and Win! 


i : 
Timea. i 
TROUMI =a 


‘ 


This 371-page handbook is for workers who want to take control 
over their lives at work. In hundreds of first-person accounts, 
workers tell in their own words how they did just that. 

The stories run from how to ridicule a pompous boss to a 
years-long campaign against a multinational corporation. The 
workplaces represented include factory and white collar, public 


and private, in Canada and the U.S. 


7 


Each chapter ends with questions designed to get you think- 
ing strategically about how to apply what you've read in your 


workplace. 


The CAW Communications Department has purchased 
some books at a bulk rate and are selling them for $30. Please 
contact our Union Hall at 905-723-1187 to place an order. 
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swans were out on the lake 
abouta quarter-mile offshore. 
The lake was calm. I was 
happy to think that per- 
son spraying bird eggs 
in the spring missed this 
net or maybe the swans 
had stopped on_ their 
way south. A small flock 
of starlings looking for crumbs left by summer 
picnickers. I only noticed one stray dog while 
the owner sat in his car. As I looked to the east to 
the dock, no fishermen. Too windy and cold, but 
fishermen fishing Oshawa Creek near the north 
end of the dock. 

If you have a bird feeder keep it filled at all 
times. The birds expect it, they come to feed. 
No feed, away they will go to another place to 
feed. The feed you use, big for bigger birds like 
blue jays, small feed for finches. The mourning 
doves prefer to feed on the ground and are easy 
prey for house cats. Cats kill more birds than 
any other predator. It might be your house pet. 
Hawks will swoop in and make a quick kill of 
a bird and are gone, a cat will prey on birds, 
kill many. Squirrels will eat your bird feed, spill 
more on the ground, then come back again to- 
morrow to do the same. Squirrels have a place 
but only a small place, in your yard, but keep 
them out of your buildings as they can do a lot 
of harm, chewing the electrical wires, build- 
ing nests in your attic, tearing off the shingles 
of your buildings, robbing a bird nest, tearing 
bird boxes to make a home. I think of squirrels 
as rats with a long tail. 

I did not go on the Christmas bird count. 
I find the walking through the snow a little 
too hard. The spruce branches seem to get 
closer to the ground and fences are so high. 
The members of the Durham Field Naturalists 
did a great job and found 82 different species, 
mostly along the lakefront or in a marsh area. 
More cardinals were spotted, junkos that nev- 
er seem to stay put, finches in the evergreens, 
always a few robins that can find food for the 
winter like red hawthorn berries. 

A small flock of snow geese, cat birds, greb 
and many Canadian geese. There were two new 
birds in the count, a Virginia rail and sandhill 
crane. These birds are not new to this area 
but had not been recorded in a Christmas bird 
count. The next day others travelled to Am- 
hearst Island on Lake Ontario near Kingston 
to see the owls, none seen this time. 

Your 2005 $2 membership is on sale, a bar- 
gain to join a Conservation Club that has been 
on the go since 1938. No trap until spring. In- 
door target where it is warm. Come out to visit 
us on Con. #3 Old Clarke Township Lot #23 
northeast of Newcastle. 
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SKILLED TRADES AREA CHAIRPERSON’S REPORT 


Reality Is Beginning To Hit Home! 


he New Year has not started off very 
promising. In fact it is sending us a 
picture as to the true shape of General 
Motors, as its North American market 
share continues to slide. It is not even 
because of a smaller North American market, 
as there was an increase in market last year 
over the previous year, but unfortunately the 
companies getting the extra share all hail from 
Japan. 

In Oshawa we are seeing one week out of 
the system for Plant #1 in January, February, 
and March of 2005. What no one really saw 
coming was a week out of the system for the 
Oshawa Truck Plant. This is the first week out 
of the system since 1991, and the reason was 
clearly lack of customer orders, something we 
haven’t really experienced here before. 

You may think this is normal for a contract 
year, but what you have to look at is the big 
picture, south of the border. It isn’t a contract 
year for the UAW, and over 50 percent of GM 
Plants were down the first week of January, 
with four Truck Plants producing our high- 
end SUVs also down. These Plants are GM’s 
profit centres, and the Company cannot afford 
to have them down. This is no contract ploy. 
What we are looking at is a Company trying to 
minimize excess field inventory, which would 
drive their margins down, because heavy in- 
centives would have to be used to sell the ve- 
hicles. 

On October 15, 2004 the credit rating firm 
of Standard and Poors downgraded the long- 
term debt of General Motors to triple BBB: 
or one notch above junk. General Motors 
recently separated GMAC and their mortgage 
company from the parent General Motors, 
to prevent these operations from suffering a 
further down rating of General Motors debt to 
junk bond status. 

What we are witnessing here is more than 
a negotiation issue; this is a Company trying to 
survive this intense competition we are facing. 
What we need to do as workers is to continue 
to do the things we control, and that is con- 
tinue to produce the best quality products we 
can here in Oshawa. We need to impress upon 
our families and neighbours that the products 
we build in Oshawa have quality equal to or 
better than the Japanese imports. 

Some people would rather not read this in- 
formation, especially coming from the Union 
perspective, but we need to be aware of what is 
happening around us. We need to know what 
the Company we work for is up against, be- 
cause what happens to them, happens to us, as 


we are all in the same boat. There are 440,000 
retirees at GM hoping GM turns it around, and 
there are 1.1 million people who are insured 
by and receive benefits from General Motors, 
who also hope GM can recover from this slide. 
It is these costs, which are referred to as the 
legacy costs, that GM must meet every day by 
selling vehicles. 

This year is not only contract year for us, it 
is going to be a make or break year for Gen- 
eral Motors. 

One promising note comes from the De- 
troit News January 14, 2005 from Steven Gir- 
sky, auto analyst with Morgan Stanley in New 
York who says ““GM’s problems are well docu- 
mented. They seem to be facing them head on. 
They have been through this before, they'll get 
through it again.” 

We have had Steven Girsky speak to the 
CAW Master Bargaining Committees from 
Ford, DaimlerChrysler, CAMI, and GM. He is 
a well-respected auto analyst and his opinion 
carries a lot of weight in the investment world. 
This does not in any way take away from the 
fact we need to understand what is going on 
around us, and we must be prepared for pos- 
sibly a rough ride in 2005. 


Negotiations 2005 

The Master Bargaining Committee held the 
first of many meetings to come at the CAW Na- 
tional office on Jan. 20, and 21, 2005. We be- 
gan the process of formulating our strategy for 
the upcoming set of negotiations. The Skilled 
Trades Collective Bargaining Conference will 
be held in Toronto Feb. 16-18, 2005. 

We have had some informal discussions 
locally about the process and the need to sit 
down early to discuss the Skilled Trades local 
issues. At our fourth step grievance meeting 
held on Jan. 11, 2005 management responded 
to the Union’s grievance on the CUC (Central 
Utilities Complex) building, that the work 
would not be returned to the CAW Skilled 
Trades. We put the Company on notice this is 
a strike issue for 2005, and they had better 
reconsider their position. I asked National rep 
John Scanlan to make Buzz Hargrove aware 
of the situation, and I also brought our Plant 
Chairperson Jim Hoy, and President and Mas- 
ter Bargaining Chairperson Chris Buckley up 
to speed. The Company has asked for some 
time to reconsider their position, and if they 
are stalling the inevitable, they need to under- 
stand the impact of their decision at contract 
time will be this is a Skilled Trades strike is- 
sue, namely “Work Ownership.” 


The CUC building is cur- 
rently leased to JCI and op- 
erated and maintained 
by them. It is on our 
property, within our 
fence lines, and we are 
locked out of this facil- 
ity. We have a Policy 
Grievance that was filed 
in March 2003 when we 
were first made aware 
of the Company’s plans to outsource our work. 
We have been led to believe by the Company 
up until Jan. 11, 2005 that we could work out 
a resolve to this issue. We are protected by the 
Appendix “R” language of the Master Agree- 
ment which was re-signed at the last contract 
in 2002. Work ownership was a strike issue 
in 1996, 1999, and will be again in 2005 if 
the Company does not return this work to our 
CAW trades. 

It is no wonder that General Motors is fac- 
ing the financial concerns that they are when 
management go ahead and violate the contract 
with the CAW, to outsource work and will now 
have to pay JCI to get out of an agreement that 
never should have been signed in the first 
place. 


Body Shop Car Plant 

Ron Svajlenko, Terry McDonald, and myself 
met with Jeff Bantam and Ian Soutter on Janu- 
ary 12, 2005 to discuss the issues that have 
been raised by our members at the “milk and 
cookie” meetings, and what the plans were to 
address theses concerns. We had a very pro- 
ductive meeting and will update the member- 
ship in the next Tool Talk. 

The Company plans on continuing these 
meetings. We try to have our Union reps pres- 
ent to also hear your concerns and manage- 
ment’s answers. We are seeing some positive 
results coming from these meetings, and we 
will continue to meet with Jeff Bantam and Ian 
Soutter to continue to look for progress on 
these issues. 


On A Positive Note! 

On a positive note I want to welcome all 
the new hire electricians, tool & die, and mill- 
wrights who have recently been hired here in 
Oshawa. In my discussions with many of you, 
I have told you things have been going well 
in Oshawa, and look good going forward, but 
everything in the auto industry hangs on be- 
ing able to sell the vehicles we make in the 

see REALITY - page 20 
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Car Plant Line Repair 
he flow of new Electricians should 
start to slow as the Car Plant has filled 
its need for the time being. Truck may 
generate more movement when they 
start to increase their numbers for the 
GMT900 later this year. To date in 2005, GM 
has started three new IMMs preferential hires, 
six new Electricians and three previous ACSYS 
Toolmakers. It is great to be welcoming these 
Trades to the GM Autoplex and there should 
be more to come. The work is continuing to 
get the new Impala (211) ready for produc- 
tion and the Trades numbers allocated to this 
project have increased. System fill for the 
new model is scheduled for June, 2005. The 
Union has stressed the importance of training 
our trades on this new equipment prior to the 
start of production and we are pleased to see 
more CAW trades supporting the work instead 
of contractors. The best job security is being 
needed to build cars, and the good work our 
trades perform on the 211 project does just 
that! 

We are continuing to work on a new O/T 
agreement in Car Plant but still have some is- 
sues to resolve with management. The com- 
mitteepeople and I will keep you posted of any 
changes. We would like to welcome George 
Krubryski as the new Maintenance Superinten- 
dent in Hardware. We have had a few meetings 
with George and have stressed how capable 
and self-sufficient the maintenance crew is in 
Hardware and the danger of disrupting this 
very tight crew but we shall see if his manage- 
ment supports these trades! 


ESESESD ESTERSARDEERS: 


DISTRICT #10 COMMITTEEPERSON’S REPORT 


Trades Proud Of Work, 
Support Of New Projects 


Paint shop continues to progress with 
Phase #1, Plant #1 system fill scheduled for 
Feb. 2005, Phase #2 Plant #2 system fill in 
Oct. 2005 and Phase #2 Plant #1 following in 
Feb. 2006. These dates are subject to change 
depending on the construction progress. The 
grievance on Paint CUC building has been 
heard at the 4th step and we have given the 
Company 60 days to answer or we will carry 
the fight further. I would like to thank Paul 
Johnson for his work in Zone 44 and welcome 
Steve Macdonell as the new alternate. 


Tri-link 

The new machines installed in November and 
December are up and running on schedule in 
Tri-link. Both line repair and construction did 
a great job supporting this project and it should 
further strengthen the fight for more work in 
this very efficient but under-utilized area. 


Summer Students 

The Company has notified the Union that 
they are planning to change the summer stu- 
dent canvas to allow students to apply online 
rather than requiring them to apply in person. 
Application will be available through www. 
workopoliscampus.com from Feb. Ist to 
March Ist. 


WFG 49C 

The story in construction has changed 
little. There continues to be steady work for 
now with lots of work coming in spring. The 
down weeks in the Car Plant and the sudden 
instability in Truck Plant has kept the Com- 


Reality Is Beginning To Hit Home! 


— continued from page 19 


marketplace. Some 90 percent of our vehicles go to the USA so we depend on a strong 
American market. What we have been experiencing since we came back from Christmas 
holidays is a soft market. We have not really experienced any negative impact on trades yet 
due to our Appendix “R” language and the contractors that are currently around our site 


in the New West Paint facility, and the GMT 900 expansion. This work is our cushion from 
layoffs. 


In Closing 


If you have your 90 days in and have a problem, first see your supervisor, then your com- 
mitteeperson. If you still need assistance, see your District Committeeperson. If you still 
have a problem call me at 905-644-3780 voice mail available, mike radio 3780, or email 


pat.blackwood@gm.com.# 
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SVAJLENKO 
SKILLED TRADES 
DISTRICT #40 
COMMITTEEPERSON 


pany moving this work 
around. We are steady 
Monday to Friday but 
the down weeks allow some work to be sched- 
uled for straight time and keep us a little soft 
on weekends. All your elected reps work hard 
to ensure no outside contractors work when 
that trade is not “Fully Utilized” on weekends 
and holidays. Management has paid several 
grievances for violation Appendix “R” of the 
Master Agreement. 

None of us has a crystal ball but unless 
GM financial problems worsen we should see 
the work pick up with the warmer weather. I 
would like to congratulate John Gibb on his 
acclamation in Zone 50 and Loyal Hopson, 
Brian Bubar and Brian Burns on their elec- 
tion victories. I am encouraged to see the hard 
work that our elected reps do is being recog- 
nized by the membership in District #10. 


Department 39 Tooling 

The work in this area has been quite strong 
with work through Christmas and some week- 
end work since. It is good to see management 
has started to use Department 39 as the internal 
build shop it was set up to be. We are still work- 
ing on getting this department on the official bid 
list for overflow work from UAW job shops but 
we have yet to get a clear commitment. 


A Word On Safety 

The most important job we have in GM is to 
ensure we all return home safely to our fami- 
lies every night. Many of us have worked with- 
out giving safety the attention it deserves and 
that has to change. We have seen an increase 
in the number of disciplines the Company 
is assessing to get their message across. So 
please take the time to protect yourself from 
injury or discipline and work safe. 


Unity... Who Needs It? 
Many of you have had the misfortune to find 
a rag pamphlet on the floor attacking the Union 
with lies and half-truths. We have all become 
accustomed to this type of slander during elec- 
tions but what purpose does it have now? Quite 
simply, the timing of such a cowardly unsigned 
letter just hurts the entire membership by mak- 
ing the Shop Committee look unsupported at 
such a crucial time. It opens the door for the 
Company and the National Union to question 
see TRADES - page 21 


ith GM taking the week of Jan. 
17th out of the Truck Plant pro- 
duction schedule, we have now 
seen weeks out in two of our 
three plants. The Truck Plant's 
week out is the first week out since 1991. The 
up side to the week out in 1991 was the plant 
went on a run of 13 years with massive growth. 
This does not appear to be going to happen this 
time. The reason the plant was down is plain 
and simple, we didn’t have enough orders to 
build trucks for a whole week. It is still not cer- 
tain whether we will still see more weeks out. 
The field stock numbers have come down from 
the high of 120 days to 80 days. The number 
that is acceptable is around 60 days supply. 
The big problem General Motors has as a 
whole, is that the North American market is 
still selling in the vicinity of 19 million vehi- 
cles per year, but they continue to lose market 
share to our foreign competitors. We continue 
to make quality improvement gains in all the 
vehicles that we build, and this is the only way 
we are going to reverse the trend in market 
share. In my opinion, customers continue to 
buy foreign because they are convinced that we 
can’t build a quality vehicle in North America. 
Until that mind set is changed, we will con- 
tinue to see our market share erode. I have 
been paying particular attention to what the 
analysts are saying about our products as well 
as our competitors’ at the 2005 auto show. 
General Motors isn’t the company that has the 
“gotta have” products. For years everyone has 
continued to tell General Motors, you need to 
be more aggressive with your styling. Unfortu- 
nately for all of us, they still haven’t listened. 


Truck Plant 

We have been trying for some time now to 
get an extension on when you can turn down 
weekend overtime without being double 
charged for it after you firm up. Your Union 
has always believed this was in the best interest 
of both parties because if people were going to 
back out of working they would now have the 
opportunity to do so in a timely matter, and it 
would also allow the Company to replace them 
if they chose to do so. The agreement is being 
run on a trial basis, and if people use it the 
way the agreement is intended we will have no 
problem maintaining it. I have given the de- 
partments a personal commitment to deal with 
any abuse of the agreement. 

At the time of writing this article, we are 
still awaiting to sign a finalized version of the 
vacation guidelines. This has been very frus- 
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Humpty Dumpty Is Falling 


trating dealing with management on this issue, 
as we had all agreed at one point that we had 
an agreement. 

In the Paint Shop, we continue to try to re- 
solve the coverall issue but still have not seen 
a final draft on who will be wearing what type 
of coveralls and where. It remains the Union's 
position that we don’t want any of our trades- 
people’s safety compromised over this issue. 

We continue to discuss the subject of over- 
time equalization with the different depart- 
ments in regards to all classifications, espe- 
cially the welders, where it has really gotten 
out of hand. 

The overtime agreement for Department 38 
(Tooling) is close to being finalized and should 
have been voted on by the time you read this. I 
personally made this one of my priorities dur- 
ing my election campaign and it is good to able 
to finally deliver it. I want to thank the toolmak- 
ers for their patience and thank all those who 
had a hand in negotiating it. 


Battery Plant 

The Battery Plant has a new plant manager 
and it is important to note he also has a skilled 
trades background. This will help when it 
comes to making decisions on whether to 
work a weekend when the equipment is fall- 
ing apart and it has to be worked on. The new 
overtime agreement appears to be working in 
the plant and the numbers of overall issues ap- 
pear to be on the decline. 


South Stamping Plant 

South Stamping continues to be the most 
active plant in Oshawa with all its work. Your 
Skilled Trades leadership recently put a leaflet in 
the plant explaining the issues surrounding all 
the new and old die work that was coming into 
or leaving the plant. We are continuing to moni- 
tor all work related to the plant, and will con- 
tinue to keep you informed as events unfold. It is 


important to note the Ap- 
pendix “R” language is 
very specific in relation 
to outsourced work. We 
can't have any toolmak- 
ers on layoff anywhere in 
Oshawa while we have traditionally performed 
toolmaker work sent out. We will continue to 
enforce the language. Management has contin- 
ued to work with the Union on this issue. 

The new overtime agreement that was 
signed by the maintenance department seems 
to be working out the way it was intended. I 
have had a few questions from the leaders on 
the asking procedures, but for the most part it 
seems to be running fairly smoothly. 

The plant itself will see some major changes 
over the next year with some of the dies having 
run out their product life. This is the bad news. 
The good news is, the potential for growth in 
this plant is very positive. We continue to have 
discussions about potential future work. Some 
of our discussions have centred on retrofitting 
Bays Six and Seven. 


Body Shop Tooling 
We continue to make headway on all fronts 
in the body shop. Management has shown a 
willingness to work with the Union on most 
of our outstanding issues. The new scheduled 
overtime letter agreement has been a very valu- 
able asset for all since it was implemented. This 
has driven lots of overtime for our toolmakers 
and it has ensured that scheduled overtime is a 
last resort. We continue to have dialogue on a 
new overtime agreement and when we have a 
tentative agreement, we will bring it back to you 
to vote on. A meeting on the gap and flush issue 
was to be held on Jan. 27, with the National 
Union. This issue has been a concern for tool- 
ing for over three years and I believe the only 
way to resolve it is to have the National Union 
see HUMPTY - page 22 
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Trades Proud Of Work, Support 
Of New P rojects — continued from page 20 


our Unity but it will not happen! Pat Black- 
wood, Terry McDonald and I will work with 


the entire Skilled Trades Shop Committee 
and all our brothers and sisters in Produc- 
tion to bring back the best agreement we 
can but we need your support. We all belong 
to CAW Local 222 and our members should 
expect us to act as one. My articles have all 


asked for your financial preparation to take 
this fight to GM and that’s needed now more 
than ever. So who needs Unity??? You! If you 
need to contact me please call me at 905- 
644-3865 or page me at *97-3865 in plant 
or 1-800-361-6793 PIN 3865 out of plant. 
My mike radio number is 3865 and my email 
is ron.svajlenko@gm.com. Thanks. 
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Updating Zone 11 Membership 


Port Elgin Educational 
Programs 
he new course program sheets are 
now out and a perfect time to get start- 
ed. The Skilled Trades program fills up 
quickly so if you wish to attend please 
get a hold of me so that you can fill out 
the proper form. Pat Blackwood does a great 
job ensuring that we send our full complement 
of people each month. Many other courses 
are held throughout the year such as health & 
safety, WSIB and many more interesting topics. 
We should all try to use this negotiated benefit, 
as education is a required necessity in today’s 
world. 


Contract Year 

With this being a contract year many issues 
that the committee would like to see changed 
are not a cost factor to General Motors. Equal- 
ization of overtime between shifts is a perfect 
example. The Company just needs to organize 
their work a lot better and they would find the 
grievance load drop dramatically. We have seen 
some changes in the Car Body Shop but as all 
things go changes are always slow. When the 
Company implemented third shifts throughout 
the complex they neglected to consider a third 


shift lifestyle. AVO agreements need to be ad- 
dressed, as they need to realize that a happy 
employee is a productive employee. 

Pensions appear to be the number one is- 
sue for our negotiating teams. I’m sure each 
and every one of us looks forward to the day 
we can retire and hopefully live a long and 
comfortable lifestyle. Vacations and SPAs are 
great to have but we need more replacements 
to allow us the opportunity to get them when 
we would like to have them. Replacements are 
also an issue when it comes to training which 
is required if they want to reduce breakdowns 
and keep our people on top of all the new 
technology. 

There are many other issues that need to 
be addressed and these were just a few that I 
chose to address in this article. 


Electrical Safe Work 
Practices (ESWP) 


As you are probably aware all electricians 
will be receiving new coveralls and gloves for 
working in panels with 50 volts or more of 
power present. As of writing this article South 
Stamping is the only plant that has handed 
out the coveralls. An outside firm has been 
contracted to fit and supply our trades with 


these items. There will also 
be new testers made 
available which will be 
standard across the en- 
tire complex. This was 
a corporate decision 


RORY 


that all plants will be | THOMPSON 
: : SKILLED TRADES 
required to do. Being | committEePERSON, 


ZONE 11 
THIRD SHIFT 


an electrician I must 
wonder how this will 
work out when trouble- 
shooting or repairing breakdowns. There will 
also be training given to all trades involved in 
working on various electrical components. 


Remain At Work Form 
This information is for all the new hires we 
have had in the last couple of years. Once you 
attain one year of seniority you need to put in 
a remain at work form. Your supervisors have 
them. This is to make sure that in the event of a 
layoff those who do not have one in will be laid 
off first. As of the last contract you only need to 
put this in once and it will remain on file until 
you change it. If anyone is not sure whether or 
not you have one on file, check with your su- 
pervisor. With the scheduled weeks of layoff in 
see UPDATING - page 23 


Humpty Dumpty Is Falling - continued from page 21 


rule on it. Your skilled trades representatives 
feel very strongly about our position and the 
production side of the house feels the same 
way about their position. The Company has 
taken the wait-and-see attitude on the ruling 
from the National. We continue to try to get 
people on the red “X” solving teams and I 
believe this will happen sooner than later. 

Myself, Pat Blackwood and Ron Svajlenko 
met with Ian Soutter and Jeff Bantam to discuss 
ongoing issues in the body shop. We all felt it 
was a Very positive meeting and have agreed to 
continue to meet to try to keep making contin- 
ued improvements in the body shop. The milk 
and cookies meetings are continuing and if 
you are invited, please attend and make sure 
if you have any issues you air them at these 
meetings. We can’t address the problems if we 
are not hearing about them. 


Local Finances In Good 
Order 


It sure is nice to look at the financial re- 


22 «© THE OSHAWORKER 


port from the local and see that Charlie Peel 
is taking his duties as Financial Secretary 
very seriously. I have noticed that we are 
seeing very positive balances each month. 
I know this doesn’t make everyone happy, 
because some are now being denied certain 
expenditures, but I think in the end we will 
all benefit from these decisions. 


Welcome New Hires And 
Transfers 

I would like to welcome the new hires 
and the new transfers to District 12. I will try 
to get around and see you as time permits. 
If you are having any problems please make 
sure you try to work things out with your 
supervisor first, if you're not satisfied please 
contact your committeeperson. 


Thank You, Mike 

As many of you in Zone 38 are aware 
Mike Bested chose not to seek re-election 
as your committeeperson. Mike has been an 
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elected representative for the past nine years 
and has always tried to represent the wishes 
of the Union to the best of his ability. I have 
worked with Mike for all of those nine years 
and it has been a pleasure. Union jobs are 
never easy and depending on one’s make 
up, the job can consume you. No Union 
rep can fix everything, especially in today’s 
competitive environment. Mike has given 
the Union nine good years and whether you 
agree with his decisions or his positions on 
things that related to you personally, it was 
done because he felt it was the thing to do. I 
know one thing, there was none much bet- 
ter than Mike when it came to making sure a 
grievance had all the important facts. Thank 
You Mike for your contributions. 

Until the next article, if you need to con- 
tact me 905-644-2262, cell 905-744-2262, 
pager *97-2262 , or you may e-mail me at 
terry:mcdonald@gm.com. I also have voice 
mail. 


he end of the year was a busy time in 
our Zone and I missed the deadline for 
our Oshaworker. These articles to 
me are secondary to my job represent- 
ing the people in our zone. So if you 
don’t see an article from Zone 44 it does not 
mean there is nothing to write about. 

Our election for alternate was run and there 
was a good turnout at the polls. Steve Mac- 
donell won over Paul Johnson. My hat goes off 
to these two gentlemen, they ran a clean, fair 
election. I would like to personally thank Paul 
for filling in for me when he was available. 
Paul is a foster parent and spends his time be- 
ing a parent to these children. This is very de- 
manding and it takes the right people to be a 
foster parent. Paul will become a grandfather 
in March for the first time. Best wishes. 

We have had a great deal of movement in 
our zone. There are a lot of new faces, mostly 
new hires but there are some people from 
other areas who were bumped or transferred 
into our Zone. We would like to welcome you 
all and look forward to representing you. 

There was a mistake this year with some of 
our calendars and business cards. The calen- 
dar part is correct but the SPA week numbers 


Updating 
Zone 11 
Membership 


— continued from page 22 


the Car Plant and the unexpected layoff 
in the Truck Plant it would be wise to 
make sure you have one on file. It ap- 
pears that there will not be any layoffs 
in the trades but better safe than sorry. 


In Closing 

If you have a problem discuss it with 
your supervisor. If you can’t get a re- 
solve have them put a call in for your 
Committeeperson. We will get to you as 
long as we get the call. My telephone 
number is 7301 inside the plant and 
905-644-7301 from outside. There is 
voice messaging so leave one and we 
will get back to you. My pager number 
is *97-0019 from in the plant, from out- 
side 1-800-361-6793 PIN 0019. 

Until next time remember always 
work safely. 


“Save to Survive In 2005” 


were wrong. New calendars and cards were 
issued but a few hit the floor. So don’t use the 
SPA week numbers unless you are sure you 
have a correct calendar. 

The Christmas O/T went well other than the 
amount of it. We know there was work for all 
of us but the Company refused to spend to have 
it done. Most of the Car Plant was able to fol- 
low the agreements even with lower numbers. 
One sore spot was Chassis where the Union is 
regularly challenged and we have some griev- 
ances in process. 

All maintenance trades in Chassis will start 
to follow production hours on two and two. 
The rest of the Car Plant has been working 
these hours for some time. They have managed 
to do this without staggering some people’s 
start and stop times. But not Chassis, they have 


to sharpen that stick 
and shove it in our eye. 
Brent Clemens should 
take a lesson from Car 
Body “if you don’t treat 
them with respect they 
will leave.” 

It is not hard to tell that 2005 is a contract 
year with the Doom and Gloom. Just remem- 
ber we cannot see the future but we can tell 
what we need in the next agreement. You have 
all told us this in the form of demand sheets or 
direct discussions with your elected reps and 
we are not asking for the impossible. 

Again we will say “Save To Survive In 
2005.” 

If you need to contact me phone 905-644- 
7832 pager *97-7832. Keep the Faith. 


cy, 


KEITH 


SKILLED TRADES 
COMMITTEEPERSON, 
ZONE 44 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators 
* Parental Involvement * Extended Hours 


* High Quality Program * Nutritious Meals 
Available To CAW Families of 


General Motors, Local 222 
(including grandchildren of active members) 


905-458-177 


1440 Ritson Road South, 
Oshawa 


CAWSETCA 
LOCAL 222 
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HEALTH & SAFETY REPORT 


“Commonize Not Fractionize” 


e would like to begin our 2005 
Oshaworker by wishing all a 
safe and prosperous New Year. 
We also welcome all new hires 
and apprentices to the Oshawa 


Complex. 


West Paint Shop Phase 1 


We have initiated a full and comprehen- 
sive review of Phase One Elpo/Phosphate, line 
repair maintenance breakdown and Energy 
Control procedures on all three shifts. The 
expectations of this review are to commonize 
breakdown procedures on all conveyance sys- 
tems from Buffer Belt Conveyer to Power Free 
Pendal Conveyers including all skid delivery 
systems. Crossover Chain, Fork Transfers plus 
Vertical Hoists are first on our list of proce- 
dural reviews for commonizing: 

1. Energy Lockout Points. 

2. Safety Lock and Lock Box locations 

3. Full Lockout and Control Access Pro- 
cedures (pertaining to Breakdown situations 
and Preventative Maintenance situations). 

This commonizing process will reinforce 
the Breakdown Procedure, ensuring that all 
tradespersons are on the same page with re- 
gards to where we apply our locks to control 
all energy sources and control of motion be- 
fore we execute repairs to clear breakdowns. 

Implementation of these procedure reviews 
was set for mid-January... more discussion to 
follow up on the shop floor. 


West Paint Shop Phase 2 
Daily safety tours continue to take place in 
the construction areas of Phase 2. Your CAW 


Joint Health & Safety Committee along with 
our tradespersons review all production pro- 
cesses as well as the installation and buyoff 
of all new equipment. Pedestrian and main- 
tenance access to work areas is also a major 
responsibility of our committee. With a plant 
built with so many geographical constraints on 
space, it has become a major concern. Your 
committee is up to the task! 


WFG 

We have initiated a power tool audit to de- 
termine the safety status of tools distributed to 
our WEG workforce complex-wide. Advice to 
all our trades in line repair and WFG: if you 
deem a tool to be defective or performing in 
an unsafe manner, bring your safety concern 
to your Supervisor to be rectified. 

A few months ago, we talked about a new 
grinder exhaust system that went missing in 
Parts/Tooling. The APB turned up the heat, the 
misplaced unit was found and has since been 
installed, meeting long-awaited expectations! 

We are in the process of having the Company 
provide a method to reduce the noise produced 
by the metal shear adjacent to many cribs in the 
Parts Building. Sound attenuation efforts from 
piping changes were only somewhat successful 
at J-42 in Parts. We are taking another run at it. 

The Electrical Safety Authority inspector 
is coming in to rule on an electrical concern 
about NEMA 12 electrical control panel com- 
pliance for our panel build folks. 

The new year we have upon us does not 
mean that “asbestos concerns” have fallen off 
the plate. “Priority 2” areas identified by the 
annual survey are being clarified, with hands 


PROBLEMS? 


Alcohol and/or Drugs - 
CAW-GM Substance Abuse Program 
For Help, Information, Etc. Confidential CAW Reps 


Larry Kirtley 
Truck Plant & Battery Plant 
In-Plant 905-644-5967 e Pager: 1-800-361-6793 PIN 5967 


Res: 905-579-3445 e Medical Centre: 905-644-7080 


John Kapustin 
Car Body/Hardware & South Stamping 
In Plant: 905-644-3724 e Pager: 1-800-361-6793 PIN 3724 
Res: 905-697-1533 @ Medical Centre: 905-644-6093 


Don Whalen 
Car Chassis/Paint & Tri-Link 
In Plant: 905-644-3723 e Pager: 1-800-361-6793 PIN 3723 
Res: 905-728-7329 @ Medical Centre: 905-644-6093 
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surely being held to the fire and the 2005 sur- 
vey will begin in Parts West End. 


Truck Plant 

We are not happy with the progress being 
made in rectifying the shortcomings in the 
Body Shop air systems. Projected timeframes 
have come and gone. Engineering needs to 
recognize this as more of a priority! 

We are starting to be involved with the new 
GMT900 project. A committee has been struck 
that will complete weekly tours, just exercising 
our eyes and ears. 


Car Plant 

The newly formed Laser Safety Committee 
will meet quarterly as required by law. Vertical 
lift re-arrangement has not been completed 
since last February when issues were identi- 
fied. A renewed focus shall keep this in the 
sights as we all become more aware that the 
proper measures need to be in place to do 
EACH task safely, every time! 


Cafeterias 

The health inspector (Durham Region Health 
Unit) has been visiting the facility regularly and 
taking an interest in many issues that have been 
unclear as to areas of responsibility (more hands 
held to the fire). We'll keep you posted! 


The Safety Process 

We have many avenues in the plants to track 
the resolution of safety concerns that are iden- 
tified. The only stipulation enabling us to track 
issues at weekly meetings is that the issue must 
have been raised with a member of manage- 
ment, in order to give them an opportunity to 
fix the problem. So... when you have an issue, 
please give your Supervisor a chance to fix it 
in a reasonable amount of time. 

If that does not work, call us at in-plant 
phone #3644. Our mike radio and pager num- 
bers are: Larry 3644 and Al 3824. 

Till next time, play safe! 


DISTRICT #1 COMMITTEEPERSON’S REPORT 


Auto Industry Needs 


Support Of Government 


n Wednesday, Jan. 12, 2005 the 
Company announced that the Truck 
Plant would be down for the week 
starting Jan. 17th due to slow sales 
for the trucks we build. I find it hard 
to believe that somebody in the marketing and 
sales department of a company the size of 
General Motors would not know or have the 
ability to see that a plant would be down and 
be able to give the employees who work for 
them more than three days’ notice of the im- 
pending shutdown. 

I believe that this is not deserving of a work- 
force that has worked all the overtime asked 
of them during the last decade and who have 
been responsible for the tremendous profits 
made as a result of their labour. Hopefully 
there will be no more downtime at our plant 
but if need be, more advance notice will be 
given. The entire Oshawa Shop Committee has 
sent a letter to GM North American President 
Gary Cowger to voice our disapproval of the 


short notice of this layoff given to the workers 
in the plant. 

The year 2005 will be a very demanding 
year on the Canadian auto industry as the Big 
Three deal with sluggish sales, a high Cana- 
dian dollar and the influx of foreign product 
into the marketplace. 

However, I am pleased to see our Local 
President Chris Buckley, who is also the Chair- 
person of the Master Bargaining Committee 
for all of the GM chain is at the forefront of 
a campaign that highlights the importance of 
the Canadian auto industry. This is important 
especially here in Oshawa and how this indus- 
try is so important to the economy. 

Chris has been meeting with not only Gen- 
eral Motors but local and federal governments 
of this country to bring investment to Oshawa 
in the form of the new Beacon project, which 
would result in a major overhaul of several of 
GM’s plants across Ontario, as well as money 
for research and development. This invest- 
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Fighting Management 


Working On The Line 


Job Reduction 
tis of great importance that every member 
understands that management is not only 
looking at what you’re doing, but more 
importantly, what you’re not doing. Lower 
levels of management who are trying to 
move up the corporate ladder are telling up- 
per levels of management they can reduce the 
number of jobs even further. Superintendents, 
Senior Advisors and Supervisors will do just 
about anything to show an improvement and a 
reduction in cost in all areas. If the Company 
can find one spare second they intend to cre- 
ate a plan to take it from you. At some point 
General Motors has to realize that it actually 
takes people to build a world-class car! 


Management Working 
On The Line 

There are members of management who 
just do not get it. When will they realize that 
they cannot work on the line? Most of the time 
the work the supervisor is performing is work 
that the Company has reduced. It was not all 
that long ago the Company decided they no 
longer needed all their inspection, care and 


repair jobs. This problem exists on all three 
shifts and is a violation of Paragraph 165 of 
the Master which states: “Supervisory employ- 
ees shall not be permitted to perform work on 
any hourly-rated job except in the following 
types of situations: (1) in emergencies aris- 
ing out of unforeseen circumstances which 
call for immediate action to avoid interrup- 
tion of operations; (2) in the instruction or 
training of employees, including demonstrat- 
ing the proper method to accomplish the task 
assigned.” The next time you see a member 
of management working on the line document 
the date, time and what the member of man- 
agement was doing. Then tell them to put a 
call in for your committeeperson so together 
we can all put a stop to this abuse of the Mas- 
ter Agreement. 


Layoffs 

I find it hard to believe that the Company 
had no idea that a layoff for the Truck Plant 
was on the way. Look at how much notice the 
Company has given the Car Plant. We can all 
see that something is just not right with this 
picture. I think we are all sick and tired of this 


GREG 
MOFFATT 
DISTRICT #4 

COMMITTEEPERSON 


ment would result in 
approximately $2.5-bil- 
lion for GM. 

Chris as President has chosen to be pro-active 
instead of sitting back and just hoping for good 
news. I personally would like to thank Chris for 
all his hard work as I know for a fact a great deal 
of his effort in regards to the above is done on 
his own long after the Union Hall closes. 

By the time you receive the Oshaworker 
all the committeeperson elections in District 
#1 will have been concluded and I would like 
to congratulate the successful candidates in 
their bid to be re-elected, and also to candi- 
dates who have just been newly elected. I look 
forward to working with all of you on behalf of 
the brothers and sisters in District #1. 

As always, I can be reached in my office at 
905-644-2480, pager 2480 or if you’re out- 
side the plant at 1-800-361-6793 PIN 2480. I 
also have a mike radio at 2480. 

Until next time, In Solidarity. 


MIKE 
MUNCE 
DISTRICT #7 
COMMITTEEPERSON 


Company talking out 
of both sides of their 
mouth. Management has used propaganda 
posters and any other means at their disposal 
to impress upon us that we are their most 
valuable resource and how important com- 
munication is to this business. By making the 
announcement two days before the layoff it 
certainly would look like General Motors does 
not have any respect or concerns for their em- 
ployees and their families. 


Buy Domestic 
The Buy Domestic Campaign’s approach is 
uncomplicated; if foreign automakers want to 
sell cars in Canada they should build cars in 
Canada. For years now we have been losing 
good paying manufacturing jobs by the thou- 
sands, to foreign countries where wages and 
working conditions are not anywhere near 
acceptable standards. If more Canadians were 
loyal to the Domestic Auto Industry, there 
would be more good paying jobs, which in 
turn would supply more spin-off jobs and a 
stronger economy. Foreign automakers would 
see FIGHTIING - page 26 
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DISTRICT #13 COMMITTEEPERSON’S REPORT 


Strong Message Of Union Unity 


Being Sent To Company 


Zone Elections 
Ithough many of the Zone Commit- 
teepeople and Alternate elections 
were held prior to the writing of 
this article, the Zone 102 Committee- 
person election on the third shift 
had to be rescheduled due to the one-week 
layoff which started on Jan. 17, 2005. 

I would like to congratulate the following 
candidates: Zone 56 Gord Potter and Royce 
Carson both re-elected, Zone 60 Tony Pren- 
tice and Bill Carswell both re-elected, Zone 
102 Doug Fleming acclaimed as Alternate 
(committeeperson elections to be held on 
Jan. 28 after Oshaworker deadline). These 
three zones are responsible for Paint Shop, 
Reject and Reliability. I would further like to 
congratulate Zone 53 Robbie Craig and Stan 


Fightin 
On The 


have to realize that if they want to sell and 
earn profits in Canada they have to build 
plants in Canada. In the near future our 
Local will be receiving a shipment of “Buy 
Domestic” license plate frames, which will 
help bring awareness to our community on 
the advantages of buying domestic versus 
imported products. 


43B Overtime 

Management has attempted to scheduled 
overtime work for the third shift employees 
on the second shift. What they wanted to 
do was have them work Monday to Friday 
from 10:30 p.m. to 6:30 a.m., then on Sat- 
urday come in at 2:30 p.m. and work till 
10:30 p.m.. This is just another example of 
the lack of regard General Motors has for 
their employees and their families. We are 
totally opposed to this scheduled overtime 


Bergeron, both re-elected, Zone 23 Phil Mas- 
son and Doug Hart both re-elected, Zone 103 
Erik Hansink re-elected Committeeperson and 
Joe Bodnar acclaimed as Alternate. The results 
of these elections show that the membership of 
District 13 is not only satisfied with them, you 
are confident in your elected representatives. 
Not only does this send a strong message to 
management as we head into negotiations, it 
also assists your elected representatives when 
negotiating with shop floor management on 
your behalf. 


January 17 Layoff 

On Wednesday, Jan. 12, our Area Chairper- 
son, Jim Beaudry, was informed that our plant 
would be on layoff starting Jan. 17, 2005. This 
came as a complete surprise to us as the field 


Management Working 
IN@ - continued from page 25 


and feel the work can be completed on a 
voluntary basis. Kevin Gray, Steve Drink- 
walter and myself have had numerous 
meetings with the Company to resolve this 
issue. After the last meeting we came to the 
conclusion that with some additional plan- 
ning, the overtime would remain voluntary 
and the Company will try to equitably dis- 
tribute the overtime among those shifts. 


In Closing 

If you require my assistance, I can be 
reached in the office at 905-644-3310 or 
through pager *97-3310 (in plant). If you 
are outside the plant dial 1-800-361-6793 
enter PIN 3310, followed by the number 
you are calling from. If you have any ques- 
tions or concerns, please call me. 

Until next time, In Solidarity. 


stock had been steadily 
decreasing over the past 
few weeks. Although we 
requested that the layoff 
be moved back to coin- 
cide with the upcoming 
layoff in the Car Plant 
(Feb. 14), management in Detroit refused 
to change the layoff date claiming that there 
were not enough orders to support running 
production. 

With this short notice we had numerous is- 
sues that had to be addressed for our mem- 
bers. Since the Truck Plant is not laid off very 
often, as a matter of fact I believe that our last 
layoff was in 1991, we asked our SUB Rep- 
resentatives to assist us. I would like to per- 
sonally thank Dave Murphy, Dale Millson and 
Doug Bryant for being available to all three of 
our shifts to answer questions and take calls 
on such short notice. 


DAN 
HENDERSON 
DISTRICT #13 
COMMITTEEPERSON 


Grievance Payments 

The grievance procedure is a very complex 
system that takes many hours of work on each 
grievance starting with your Committeeper- 
son initiating a grievance at the first step of 
the procedure and sometimes including its 
final resolution at the National Union’s level. 
Although we have been quite successful in re- 
solving issues at the second or third step of 
the grievance procedure, we have now been 
getting complaints regarding grievance mon- 
ies not being paid out in a timely manner. After 
investigating this issue with Labour Relations, 
it has been found that several Superintendents 
within the Truck Plant have been failing to sub- 
mit payment sheets once a monetary resolve 
has been agreed to at the second step. Once 
your Committeeperson or myself tell you that 
your grievance has been resolved it is impera- 
tive that you keep us up-to-date if you do not 
receive your money within a few weeks. 

Until next issue... 


Family Support Committee 


Information, Resources, Education @ Confidentiality Assured 


Ron Davey 
CHAIRPERSON 


Gregg Valentine 


RECORDING SECRETARY 


Pat MeWade 


TREASURER 


For information, please call 905-697-1940 or e-mail ironic@rogers.com 
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DISTRICT #2 COMMITTEEPERSON’S REPORT 


Union Stands Firm Against Attempt To 
Change Members’ Shift, One Day A Week 


n my last article, I talked about how (in 
my opinion) some members of manage- 
ment are looking for and creating issues 
for the members we represent as nego- 
tiations are just around the corner. Well, 
here we go again, this time it is in the non- 
trades department, 43B cleaner attendants. 

Brothers Jim Hoy, Steve Drinkwalter, Mike 
Munce and myself were sent emails pertain- 
ing to Dept. 43B third shift cleaner attendants 
being forced to work Saturday overtime, from 
2:30 to 10:30 p.m., can you imagine? The 
members I’m talking about work Monday 
through Friday from 10:30 p.m. to 6:30 a.m. 
The Company in their wisdom thought it would 
be okay to screw up their sleeping patterns, 
never mind their family lives, for one day ev- 
ery week. On Jan. 12 I attended Jeff Bantam’s 
Body Shop meeting to raise our concerns. Jeff 
was not there as he was doing Gerry Meek’s 
job as Assistant Plant Manager. In my opinion 
it was good timing, as Ian Soutter was chair- 
ing this meeting and he is responsible for the 
scheduling of weekend overtime in the Body 
Shop for Trades and Non-trades. I simply told 
Ian the Company was in violation of Paragraph 
89 of the Master Agreement and also the Lo- 
cal Agreement, where the Company has to lis- 
ten to suggestions from the Union to equalize 
overtime in a department that has three shift 
operations. 

Also, they were putting my third shift clean- 
er attendants in an unsafe condition by switch- 
ing their shifts one day per week. My final 
comment to Ian Soutter was, it’s the Union’s 
position they have no right to force the third 
shift employees to afternoon shift. If you ask 
them on a volunteer basis that will remain 
their choice. I then proceeded to the 3rd step 
meeting on Jan. 12 where we asked Randy Gi- 
roux and Joyce Fisher from Labour Relations 
to attend the meeting. We simply told them the 
same thing. We also told them we need the 
work brought to the third shift. Jeff Bantam 
called me on Jan. 13, 2005 to set up a meet- 
ing for the following day at 7 a.m. District #7 
Committeeperson Mike Munce and myself met 
with Jeff Bantam and Ian Soutter. We had some 
good dialogue on how we figured it could get 
worked out. We explained to them we feel 
this work could get done on afternoon shift 
and also the third shift. But under no circum- 
stances should they be forcing the third shift to 
afternoons. At the end of the meeting they felt 
with some good planning and communication 
they could get it done and they would get back 
to us in a couple of days. The long and short 
of it is, the third shift employees were told that 


it was all volunteer overtime. We will keep you 
updated as discussions continue. I would like 
to thank Mike Munce and Steve Drinkwalter 
for their involvement. 

The next thing I would like to talk about was 
the case of the third shift employee that I also 
talked about in my last article, who was sus- 
pended for a week while working a volunteer 
lunch. The case has been resolved and the mem- 
ber will be compensated his 40 hours pay. 


Manpower 

I have been talking with Jeff Bantam for 
approximately two months on manpower. We 
came to an agreement to add five new group 
leader jobs in the Body Shop. They will be 
placed in the following departments, Plant #1, 
1 per shift in Department 82 and one for De- 
partment 721, and Plant #2, one per shift in 
Department 92. This will relieve some of the 
work for each existing group leader, and they 
will be able to get to the members on the line 
quicker for emergency reliefs. 


Layoffs And Rumours 

[have heard every rumour in the plant about 
more time off and also rumours of the third 
shift. The deadline for this article was Jan. 14, 
2005. There was a scheduling meeting held on 
Jan. 20, 2005 but when I had to hand this ar- 
ticle in, I can assure you the only two weeks 
that were official were the weeks of Feb. 14 
and March 14. The Company has not told us of 
any more layoffs other than those two weeks. 
If there are any more weeks coming out of the 
schedule, you the membership will be told as 
soon as we find out. As far as the rumours of the 
third shift I have read the newspapers and heard 
the radio stations. I want to make it clear to ev- 
eryone there has been no discussion between 
the Company and the Car Plant Shop Committee 
pertaining to the third shift. We have always told 
the Company we would like a third shift in Car 
Plant #2 but demand for our product will be the 
determining factor. 


Truck Plant Layoff 


I can’t believe the Truck Plant management 
has that much disrespect for the Union Lead- 


ership in the Truck Plant 
to tell them in the middle 
of the prior week the 
plant on all three shifts 
will be laid-off the week 
of Jan. 17. I also can’t 
believe the disrespect 
for the membership in 
the Truck Plant that has 
worked six days a week 
and some Paragraph 90 holidays to make mil- 
lions of dollars for the Company to treat them 
in that manner. Shame on the Truck Plant 
management. Nobody likes layoffs but at least 
in the Car Plants we know at least one or two 
months in advance, not hours. 


KEVIN 
GRAY 
DISTRICT #2 
COMMITTEEPERSON 


Elections 

The deadline for this article was Jan. 14, 
2005. I will report all the results next month. 
The results of the elections that have already 
taken place are as follows: Zone 7 Commit- 
teeperson John Johnson 75, Dan Curwin 68; 
Alternate Rick Kuno 118, Doug Bunt 17, Larry 
Kerrigan 8. Congratulations go out to Kirk 
Fisher Zone 6, Marcel Clermont Zone 45, Kev- 
in Malanuk Zone 70 and Alternates Paul Smith 
Zone 45 and Roger Davis Zone 43 on their ac- 
clamations. I would like to personally thank 
Steve Flynn for all his years of dedication as 
Committeeperson and for the great job he did 
co-ordinating the third shift. PS. Congratula- 
tions on your marriage on Jan. 15th. 


My Deepest Sympathy 

To all the members who lost their loves 
over the holidays, my condolences. There is 
never a good time but around Christmas it’s 
always emotional because it’s supposed to be 
a happy time. I personally know how you feel 
as I lost my father at Christmas 17 years ago. 
My deepest sympathy goes out to you all. 


In Closing 

If for any reason you need to contact me 
I can be reached at work 905-644-3172 or 
pager in plant *97-1831 or at home, 905-433- 
4040. 


Until next time, have a great day. 


: www.cawlocal.ca/222 
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DISTRICT #11 COMMITTEEPERSON’S REPORT 


Know Where We Are And Where 


We’re Going This Contract 


f you were ever to look back at our first 

Collective Agreement you would see just 

how far organized labour has come in 

Oshawa. Our first Collective Agreement 

was reached in April of 1937. It consisted 
of a 44-hour work week with nine-hour days 
Monday through Thursday and eight hours on 
Friday. All overtime was paid at time-and-one 
half. Female workers were kept on a differ- 
ent seniority list than men and were paid less. 
The average hourly wage was $0.55 per hour. 
You were considered a temporary worker for 
six months and there was no commitment by 
the Company to re-hire you if you were laid 
off during this six months. Your seniority was 
broken if you were notified to report to work 
and didn’t report the next day. Your breaks 
were five minutes after the first two hours in 
the morning and the first two hours in the 
afternoon. Remember this is on a nine-hour 
day. There was no health care, dental cover- 
age, pensions or paid time off. 

This being a contract year it is imperative 
that we know where we were; where we are; 
and where we are going. The things we take 
for granted today are not things that were 
handed to us by the Generous Motors. They 
were fought for by intelligent negotiators and 
through labour strikes. Workers stood to- 
gether in solidarity to fight for their rights and 
those of future generations. Unions lobbied 
governments for legislation on Labour Laws, 


Health Care, Pensions and Safety Regulations. 
In 1962 the hourly rate at GM was $2.55 an 
hour with a take-home pay of $106.70. In No- 
vember 1976 it was $6.84 per hour with a take 
home pay of $263.62. Today we make $30.17 
per hour with a COLA float of $1.36 for a take 
home pay of $760 plus benefits. You must take 
into account the cost of living and taxes have 
increased dramatically. The cost of buying a 
house or vehicle today is not what it was in 
1964. Overtime is something that is driven by 
the market and cannot be counted on. 

It is important as we approach bargaining 
to realize that nothing was given to us without 
a fight. Workers want only to be provided with 
a decent standard of living for themselves and 
their families. They want to come to work and 
be treated with dignity and respect. Nothing 
more, nothing less. The Canadian Auto Work- 
ers are leaders in setting the bar for wages 
and benefits in manufacturing jobs. We have 
to continue to set the standard to protect not 
just our own members but also the standard 
for workers across this great country. 

The hardest thing to negotiate is changing 
the attitude of management towards its work- 
ers but it has to be addressed. A stress-filled 
workforce is not a productive workforce. The 
workers are the ones who build the vehicle; 
that make the Corporations their profits. Se- 
niority rights must be protected because that 
is what Unions are built on. 


DISTRICT #6 COMMITTEEPERSON’S REPORT 


Keep Your Heads Up 


egotiations are just around the cor- 
ner, in fact some dialogue with re- 
gards to working conditions letters 
have begun. With this in mind, the 
membership needs to protect them- 
selves from senseless attacks on them from the 
Company. Management has been known to heat 
things up during a contract year, handing out 
discipline for petty violations of the plant rules. 
We need to dot our “i's” and cross our “T’s’ 
when they are in this sande Hopefully common 
sense will control this behaviour but don’t hold 
your breath. That doesn’t mean there aren't 
some decent human beings in management, 
it’s just hard to find them in some areas. 


Chassis Flattop Issues 
As far as our local issues go, I think if the 
Company really believes that their employees 


28 «© THE OSHAWORKER 


are their most valuable resource, then they 
will want to take care of them, right? I do 
have one issue that I hope Management will 
straighten out before we go into negotiations. 
We are having a hard time getting Hardware 
Management to understand that the flattop is 
part of Chassis and not an extension of Hard- 
ware. They continue to send employees over 
to do paint repair, mechanical repair and in- 
spection. This work can and should be done 
by our people. On a daily basis they have 
Hardware employees doing inspection jobs on 
the flattop. They would like us to believe that 
it is containment from a quality spill. Well, this 
must be the world’s largest spill because it has 
been going on for months, eight hours a shift, 
and five days a week! 

Second, they continue to send employees 
over to do paint repair. Hmm, hardware peo- 


FEBRUARY 2005 


At the time of writing 
this article, the Company 
just announced a week 
off due to slow sales. 
The two-day notice in- 
dicates to us just what 
this Company thinks of 
its employees. A layoff at any time is not a good 
thing but not to at least prepare our member- 
ship by giving some advance notice is unaccept- 
able. The Shop Committee passed a motion at 
its meeting Jan. 17 to send a letter to the top 
of the house in General Motors on behalf of all 
our members in Oshawa as to what we think of 
this layoff with such short notice. We might have 
accepted this if it was due to a major break- 
down or a labour dispute, but it is an unaccept- 
able reason to cite market conditions with such 
a short notice. We demand and expect better 
treatment of our members than this. 

I believe that under our present leader- 
ship of John Scanlan, our National Rep; Chris 
Buckley, our Local President; Jim Hoy, our 
Shop Committee Chairperson; and our United 
Shop Committee that we will be successful in 
bringing back a Collective Agreement that not 
only protects what we have but will make posi- 
tive gains for the future. 

Ican be reached by phone at 905-644-3376, 
or pager inside the plant at *97-3376 or out- 
side the plant at 1-800-361-6793 PIN 3376. 

Until next time... 


KEITH 
OSBORNE 
DISTRICT #11 

COMMITTEEPERSON 


ple doing paint repair, 
doesn’t sound right to 
me. We have Final Fin- 
ish employees on the 
flattop already. I guess if 
they need more paint repair people we could 
honour transfers or send the work on down 
to the experts in Final Finish. I know that if 
it was my car I would want an experienced 
paint employee working on a paint issue, not a 
hardware employee. 

The last part to this issue is Hardware Man- 
agement sending over extra utility relief em- 
ployees to help out with repairs. That issue has 
somewhat been stopped but when we let our 
guard down they seem to arrive back. To clarify 
this, this is in no way a shot at these Hardware 
employees. They are given their instructions 

see KEEP - page 29 


DAVE 
MCWHIRTER 
DISTRICT #6 
COMMITTEEPERSON 


DISTRICT #4 COMMITTEEPERSON’S REPORT (z= 


No Logic (Again) 


In Paint Shop Job Cuts 


irst off, there seems to be some dif- 

ficulty in supervision processing our 

members’ requests for benefit calls 

(S&A benefit reps) so the calls are 

not being answered in a timely man- 
ner especially on the third shift. This can be 
caused by several instances such as call sheets 
not being faxed right or lack of communica- 
tion. Anyone in District #4 who has been wait- 
ing for an extended period of time for a benefit 
rep please let me know on my voice mail at 
in-plant 4010 outside 905-644-4010 and I 
will try my hardest to make sure your call is 
answered. 


Paint Shop Transeal 

Generous Motors in their so-called wisdom 
has eliminated 15 jobs in the paint shops. They 
have terminated the transeal process (paint 
protection film) on the hoods of all cars in 
both plants. Management let it slip it was done 
simply to reduce head count in both paint 
shops. It baffles a lot of us that the Company 
continues to whine about paint mutilation on 
its vehicles but because of head counts takes 
away the transeal operations. 

I see other auto manufacturers of vehicles 
put enormous amounts of paint mutilation 
materials on their products while being trans- 
ported. Does GM figure that possibly more 
mutilation on their vehicles is better for their 
customers than reducing a few hourly heads? 

Speaking of the paint shops, there have 


been two more floor supervisors quit because 
they couldn’t handle their jobs. Altogether 
now, “another one bites the dust!” Will the 
next supervisor please sign up, remember 
only in pencil, after all you could be the next 
one leaving. 


No Money 

Management keeps telling us now that 
there is very little money to honour our Lo- 
cal Working Conditions. Things like rubber 
mats, gloves, proper bits for our guns, etc., 
keep taking a back seat when our members 
ask for them. It’s funny how the Company can 
buy fancy gifts, ie. trips, generators, wide- 
screen TVs etc, to try to coerce our members 
to attend the lunch hour GMS (brainwashing) 
meetings. Would it not be better to spend this 
money they are using on “gifts” to buy proper 
tools and honour our working conditions to 
enhance the morale in our workplace? After 
all, as I have stated before, happy people make 
better vehicles. 

Confirm or deny! there are a few supervi- 
sors who are putting in names of people who 
supposedly attend the GMS meetings when in 
fact they are not there so they can possibly win 
a prize. (Let the phone calls begin.) 


West Paint Shop 

The new west paint shop is now in the pro- 
cess of getting our members trained on cer- 
tain jobs for Phase 2. There will be many job 


RON 


CARLYLE 
DISTRICT #4 


movements and post- 
COMMITTEEPERSON 


ings created because of 
the manning up of manpower in the new shop. 
We as a Union are working hard to make sure 
your seniority rights will be used to comply 
with the proposed moves in the west paint 
shop. I did notice there seems to be no short- 
age of bosses in the new facility. The Company 
has put another production superintendent in 
the west paint shop and rehired the recently 
retired area manager to do whatever in the new 
building. It’s the same company that whines 
about spending money on hourly people, but 
the salary side seems to have no limits. 


Trim: Area Manager 

In February 2004 (approximately) the 
Trim and Hardware departments had a new 
sheriff (area manager) come to town. In the 
best interests of the membership, a consci- 
entious effort was made at the time to afford 
him every opportunity to establish a working 
relationship with the Union reps of District 
#4 in Trim (even though his reputation as an 
anti-union person had preceded him from the 
body shop). 

When he left the Body Shop, the job dis- 
putes made up the majority of the list for the 
entire Car Plant. His engineers were “ordered” 
to stand pat on their original job descriptions 
(ALBS) during the job dispute process. Right 
or wrong and as the disputes escalated, the 

see NO - page 30 


Keep Your Heads Up - continued from page 28 


and are only doing what they are told. It is 
also not a shot at the Union Representatives 
from Hardware, because they have fought 
hard to have these people returned to their 
areas. In fact, the entire Car Plant Commit- 
tee members have been working together to 
resolve these issues. This will be addressed 
by Hardware Management or it will be a ma- 
jor issue at negotiations. 


Vacation Request Forms 

It might be a little early but when it 
comes to vacation, I believe it’s never too 
early to plan. Extra vacation request forms 
are supplied by your supervisor and it might 
be a good idea to start planning for your 
extra time off, if you desire to take some. 
For those of you who aren’t planning to take 
extra time off I am hoping to get a jump on 


the Summer Vacation Replacement Agree- 
ment. Last year we had a few hiccups and 
some of our members never got to their SVR 
jobs. This year I am hoping for a smoother 
transition. Your Committee will work hard 
to insure that our seniority members get a 
break from their regular assignments. 


Gate Collection 

We had a gate collection for the tsunami 
disaster on Thursday, Jan. 13, 2005. The 
money collected was sent to the National 
Union where they matched our contribu- 
tions. It was sent on to the Red Cross to help 
the unfortunate victims of this tragedy. At the 
deadline for this article I had no numbers 
as to what was raised but I know from being 
at Gate 4 in the morning and between the 
day shift and afternoon shift that we have a 


very generous and caring membership. It is 
times like this that make me proud to repre- 
sent such a humanitarian membership that 
are always willing to dig deep to help people 
who are less fortunate. 


Brother Lott 

I would like to congratulate Jeff Lott on 
his retirement. Jeff was a long-time Union 
Representative in Chassis and Paint. Jeff's 
heart was always in the right place when 
it came to the membership and I wish him 
many happy years of retirement. 

Until next time, remember, united we 
stand, divided we fall. I can be reached at 
905-644-4694; pager in-plant *97-4694; or 
pager from outside the plant 1-800-361-6793 
pin 4694. 
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DISTRICT #5 COMMITTEEPERSON’S REPORT 


Car Plant Meetings 


See Some Results 


n Jan. 12, 2005 the Plant Chairper- 
son, Jim Hoy, Car Plant Chairper- 
son Steve Drinkwalter and the Car 
Plant Districts met with Assistant 
Plant Manager Gerry Meek and the 
Area Managers of the Car Plants. The issues 
discussed were manpower, flat top issues of 
hardware people being sent to chassis to per- 
form chassis work, Group Leaders on the line, 
double shifters vs TPTs, vendors in the plant, 
etc. Management only gave us an hour of their 
time to discuss our issues, which we as the 
Car Plant Committee were not at all pleased 
about. However, another meeting was planned 
for after the Oshaworker deadline on Jan. 
18, 2005. 


Within a few days following our meeting, 
Management informed the Committee they will 
be bringing in an additional 211 for the Car 
Plant, arriving here some time between now 
and April. There will be 60 of these new mem- 
bers coming to Plant #1 Chassis. There are 18 
requisitions in at this time. These extra people 
should alleviate the backlog of the AVOs. Most 
of the people will be backfilling the vacancies 
that were created because of pilot and there 
will be additional manpower required for the 
new Impala. There will be 14 new jobs per 
shift required to build this new product. We 
will always be constantly hammering Manage- 
ment about the lack of manpower. 

We have many grievances in the procedure 


No Logic (Again) In Paint Shop 
Job Cuts - continued from page 29 


union/management relationship in the 
Body Shop deteriorated. 
It now has taken less than a year here in 


Trim to show his real side. When he arrived 
here in Trim he assured us he had good in- 
tentions, but is it a coincidence that the ma- 
jority of job disputes now originate in the 
Trim and Hardware areas? In many dispute 
cases the Company knows they are dirty but 
they are just refusing to respond. Sounds 


like another gag order is in the works. 

We have brought this to the attention of 
Gerry Meek (Assistant Plant Manager) and 
hope to have the situation rectified in the 
near future. 

In closing, thanks to all the people who 
volunteered for the gate collection on Janu- 
ary 13, 2005 for the Tsunamis Disaster Re- 
lief. And of course, thanks to all who gave. 
Until later, have a great day. 


DISTRICT #5 
COMMITTEEPERSON 


on the issue of hardware 
people working in Chas- 
sis and performing Department 70 and 761 
repair work. There was a meeting held on Jan. 
14, 2005 with Mike Thomas and Anne Marie 
Paine. I believe we are very close to reaching 
a resolve on all the grievances pertaining to 
these issues. However, I felt it necessary for a 
meeting with Darcy St. Marie and Mike Thomas 
to have full closure of these grievances. 

On Jan. 12, 2005 the Car Plant Committee 
was informed the Truck Plant was going to be 
shut down for the full week of Jan. 17, 2005. 
The company showed no respect for our mem- 
bers or the Union Leadership by giving only a 
couple of days’ notice of a layoff. There will be 
lots of dialogue with the Company, as a whole, 
on this issue. 

We were informed by management that we 
will be running 90 percent Impala and 10 per- 
cent Monte Carlo. This will create problems 
throughout the plant and will decrease the 
number of cars that can be built. There will 
be times throughout the shifts that we will be 
waiting for cars to arrive in Chassis. 

Thanks to everyone for your generosity 
and time for the gate collection towards the 
Tsunamis Disaster Relief Fund. The plant-wide 
donation was approximately $20,000. 

In closing, if you need to contact me please 
call me at 905-644-4322, or page me in-plant 
at *97-4322 or out-of-plant 1-800-361-6793 
PIN 4322. 


WE’RE GETTING YouR Mart! 


Your Oshaworkers are being returned to the Union Hall because of incomplete addresses, 
many due to incorrect postal codes or because we dont have your apartment number. 
Please call the Union Hall at 905-723-1187 or 1-800-465-5458, email us at marlenes @idirect.ca, 
or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date 


Plant 


Serial No. 


Name 


Apt. No. 


1 Street No. 
1 


Postal Code 


J City 


(J Active Member 


30 © THE OSHAWORKER 


(J Retired Member 
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(J Surviving Spouse 


PENSION REPRESENTATIVE’S REPORT 


Credited Service 


ur pension plan at GM is a non-con- 
tributory pension plan. Simply put, 
it means the Company contributes 
all the funds. We do not see a “de- 
duction” on our pay stubs because 
we don’t contribute. However, the amount of 
money the Company contributes for you shows 
up on your T-4 slip each year as a Pension Ad- 
justment. You must now take this adjustment 
and deduct it from your RRSP contribution 
room, so you could say that we do contribute, 
we just don’t use our own money. (It is for this 
reason that companies believe that in times of 
closure or bankruptcy this money is “theirs”). 
Any surplus in the Plan is the company’s to 
do with as they see fit. Any insufficiency gets 
passed on to us. Hardly fair. 

So how does GM decide how much money 
to put in each year on your behalf? Credited 
service. 

Starting Jan. 1 each year GM starts clock- 
ing your compensated hours. This would 
obviously consist of working hours; it also in- 
cludes things like layoff with SUB, S&A, WSIB, 
bereavement, jury duty, holidays, SPA, PAA, in 
other words any time you are compensated by 
the Company you get credited service. Once 
you have two years of credited service you are 


he number of retirements have slowed 

as of late, mainly because of the up- 

coming contract negotiations in Sep- 

tember. The other reason is because 

of the lack of retirement incentives. At 
time of writing there are none. Looking for- 
ward, in the next six years there will be ap- 
proximately 5,000 members who will be “pen- 
sion eligible.” 

Retirement is a very personal decision in 
the sense that we all have our own ideas as to 
how we want to live those years. Do we want 
to work at something else, volunteer for the 
less fortunate, travel, build that dream home 
or start working on that list of things to do at 
home? What we have been working for is some 
sort of financial security, in part with our pen- 
sion plan. The other part is what you person- 
ally have been saving for in your investments. 

The pension plan that we have at General 
Motors is a defined plan, a plan that the Com- 
pany makes contributions to on our behalf, a 
plan that we cannot contribute to ourselves. 


vested in the plan, which means you will now 
be entitled to a pension from the plan no mat- 
ter what happens (quit, discharge, closure). 
In order to receive 1.0 years in each year you 
must have 1,615 compensated hours. In most 
cases we can attain 1,615 hours (at 40 hrs/ 
week) by Oct. Ist, so as you can see you have 
about three months’ leeway in each calendar 
year. Once you have 1,615 hrs., you get 1.0 
years. If you work 2,000 hrs, 2,500 hrs, 3,000 
hrs, you still only receive 1.0 yrs for that cal- 
endar year. 

Your eligibility to retire is somewhat geared 
to your service. For example once you get 30.0 
years of credited service you can retire with 
full 30 & out pension benefit, any age! Also if 
your age and your service total 85 you are eli- 
gible to retire. (If you don’t have 30 years’ ser- 
vice you do not get full 30 and out benefits.) 
Your pension will be geared to your years of 
service. 

If you have at least two years’ service and 
you terminated your employment, you are 
entitled to a deferred pension, or a transfer 
of your commuted value if you are not retire- 
ment-eligible. 

Next month we'll discuss what makes you 
pension eligible, and how much you can ex- 


ALTERNATE PENSION REPRESENTATIVE’S REPORT 


Pension And Retirement 
Definitely At Forefront 


Some years ago the membership raised this is- 
sue, indicating that they might want to contrib- 
ute to their plan but legally the way the plan is 
set up it’s impossible to do so. What did hap- 
pen at the request of the Union was that the 
Company set up a payroll deduction plan with 
Fidelity Investments so that you can invest in 
your own future retirement fund. 

We've all read about other plans such as 
teachers’ pensions or plans in which the 
person co-pays and the monthly benefits are 
greater than ours. Ask that same teacher how 
much they have to pay monthly for their health 
care benefits? 

We receive the same benefits in retirement 
as we do working. Now if a person was dis- 
ciplined enough to make contributions for 
themselves from the start of their employment 
they would likely be pretty well set when they 
want to retire. 

Who knows what the future holds come 
this September? After reviewing some of the 
demand sheets with Chairperson Jim Hoy, 


pect to receive once 
you are eligible, or what 
happens to your pen- 
sion if you leave before 
being eligible. 

If you have any questions regarding your 
credited service, don’t hesitate to put in a call 
and we can discuss this further. 

This non-contributory talk makes it sound 
as if we put no money in the plan. However 
as I have shown you, you contribute through 
compensated hours or hours of work, so 
our contribution is through blood, sweat and 
tears, which makes this Company money, 
which they in turn put into our pension plan. 
Why then in times of wind-up, plant closure, 
bankruptcy, etc., does the company feel this 
money somehow belongs to them? Are we not 
shareholders here? Make no mistake, Broth- 
ers and Sisters, this is our money! We need to 
make companies and yes, governments under- 
stand this. Too often the workers are the last 
to get their share and it is for this reason we 
are taking on a national pension campaign so 
everyone can better understand that workers 
have rights too! 

Next month, when can I retire? 

Until then... 


PENSION 
REPRESENTATIVE 


CHRIS 


SMITH 
ALTERNATE 


pensions are definitely 
number one. Our Presi- 
dent Chris Buckley has 
spoken many times on the issue and he fully 
understands what the membership wants. He 
also understands the costs which go along in 
funding 5,000 soon-to-be-retired members. 
We all need to understand that the pie is only 
so big, how do you want to slice it? 

With the many retirements over last num- 
ber of months it was impossible to see every- 
one off. Over the years we all get to work with 
people who do stand out in a crowd. People 
who make you laugh or always with a kind 
word. Here are just a few who made my work- 
place better over the years: Brock Snider, Bri- 
an Terry, Carl Hay, Ron Gibson, Wayne Munro 
and we can’t forget the Squirrel. The place is 
just full of characters and I’m sure the above- 
mentioned are still making others laugh today. 
All the best my friends. 

I can be contacted at 905-644-3642.% 


PENSION 
REPRESENTATIVE 
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SUB REPRESENTATIVES’ REPORT 


Vital To Call In El Information By 


Phone Or Internet 


reminder to all employees who were laid off in January, please 
remember to report your January week of layoff by calling the 
teledec number or going on line. 

Car Plant #1 employees should receive a statement from E.I. 
no later than Feb. 11 giving you a telephone access code and 
detailed instructions on how to report your week of layoff. 

Truck Plant employees should receive a statement by Feb. 18. If you 
have not received a statement by the above dates put a call in for us to 
come and correct the problem. 

The EI. office has put a return-to-work date on all General Motors 
Car Plant #1 employees of Jan. 10 and for the Truck Plant employees, 
Jan. 28. With the return to work dates being placed on your claims 
you will not be able to keep your claim running by reporting every two 
weeks. To report any future layoffs you will need to wait until the second 
week after your layoff to report your claim or until E.I. sends you out a 
statement for your week of layoff. This is due to the E.I. office running 
claims in two week segments. You will use your same telephone access 
number as long as your E.I. claim has not expired. In most cases Car 
Plant employee claims will expire April 16, 2005. Truck Plant employ- 
ees claims will last 52 weeks from Jan. 17, 2005 which will give you 
an expiry date on your claim of Jan. 14, 2006. Your expiry date will be 
different if you have put an E.L. waiting period in while off work on S&A 
or WSIB in the past year. 

When reporting your layoff week to the E.I. office you will need to 
know your employer’s phone number of 905-644-5000. You do not de- 
clare any SUB monies when reporting your claim to the E.I. office. 

Remember that if you have served a waiting period in the past 52 
weeks prior to the January layoff, the SUB office will pay you a SUB pay- 
ment on an estimate. After nine weeks the SUB office will do an audit 
to see if you correctly reported your week of layoff. If you have not 
reported your week of layoff to the E.I. office, the SUB office will send 
you out a letter of determination of ineligibility for regular benefits and 
determination of overpayment stating that the Company has not received 
proof that you have filed for Employment Insurance benefits. After 30 
days following the date of mailing the notice of overpayment the SUB 
office will start taking your SUB monies back out of your weekly pay 
cheques at up to $200 a week. If we did your waiting period application 


DALE 
MILLSON 


SUB 
REPRESENTATIVE 


DAVE 
MURPHY 


SUB 
REPRESENTATIVE 


DOUG 
BRYANT 
ALTERNATE SUB 
REPRESENTATIVE 


for you once you returned to work from an injury or illness we would 
have done an employment reporting card for you and you wouldn’t have 
had to report your claim. 

Remember it’s your responsibility to report your layoff or come for- 
ward for assistance. By not reporting your week of layoff, you could lose 
an E.I. and/or SUB benefit worth around $770/week gross payment for 
a production employee and around $880/Aveek for skilled trades, don’t 
let this happen to you. 


El Clawback Reimbursement 

If you are laid off from General Motors and collected EI benefits, 
while earning more than $48,750, the Federal Government will claw 
back 30 percent of your EI benefits when filing your tax return. 

To protect our members from the Federal Government's unjust tax 
grab the CAW negotiated the clawback benefit for our members in 
1999. 

When you file your tax return and receive your notice of assessment 
back from Revenue Canada, if you have any amount of monies on line 
422 (social benefit repayment) the federal government has clawed back 
your EI benefits and in turn you qualify for a CAW negotiated clawback 
benefit. 

To make application for the EI clawback reimbursement you will first 
have to file your tax return with Revenue Canada. When you receive 
your notice of assessment back from Revenue Canada photocopy your 
assessment plus all of your T-4, T-4A and T-4E tax slips and any WSIB 
15007 tax statements you have. Then you will have to make application 
to the SUB office (applications are available from your SUB reps and at 
the Union Hall). 

The amount of clawback monies available to you will be on line 422 

see VITAL - page 33 


LOCAL 222 RETIREES 


Our Best Wishes go out to the latest group of Local 222 retirees. 


Good luck to each and every one of you. 
We wish you all the best in your future endeavours. BILL 


Years of Retirement 
Department Service Date 
GM-42 30.3 Feb/05 
GM-30 28.4 Sept/04 
GM-49C 27.1 Jan/05 
GM-49C 32.1 Feb/05 
Osamu Kobayahi GM-27 28.9 Feb/05 
Lynda E. MacDonald GM-94 28.1 Feb/05 

Cliff MacPherson PPG 31.5 Feb/05 


Unit And 


Name 

Michael J. Cahill 
Frederick W. Delaire 
Douglas N. Giles 
Clarence J. Hache 
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Unit And Years of Retirement 
Department Service Date 
GM-53 27.0 Feb/05 
GM-94 20.0 Mar/04 
GM-93 24.3 Jan/05 
GM-85 30.4 Feb/05 


Name 

Gary J. Moores 
Don E. Shortt 
Robin J. Sullivan 
Llewellyn S. Whalen 


Avoid Loss 


ith the layoff in Car Plant #1 the 
week after the Christmas holiday 
break (Jan. 3-9, 2005) and the 
sudden layoff in the Truck Plant 
from Jan. 17-23, 2005, the traffic 
and phone calls here at the Union Hall have in- 
creased dramatically, to say the least. We reps 
at the Union Hall and the reps in the plants are 
doing our very best to answer your calls and 
assist you in handling the problems in a timely 
manner, in regards to the recent SUB and EI 
claims you have, past and present. 

The problems we are seeing most is insuffi- 
cient/wrong/or no EI information from the Car 
Plant #1 layoff of April 18-24, 2004. Some SUB 
applications were misplaced and not received at 
the General Motors SUB office. Coding problems 
occurred at the SUB office. A partial SUB was 
paid when a full SUB benefit should have been 
paid. We also have some claims that have disen- 
titlements on them at EI for various reasons. 


SERVICE REPRESENTATIVE’S REPORT 


of SUB Monies 


If you have a problem with your EI or SUB 
please come forward for assistance immedi- 
ately. Also, please be prepared to be patient 
during this busy period we are having. There 
are literally several hundred EI/SUB problems 
we are working on as I write this article on 
Jan. 14th. We hear and foresee there’s lots 
more to come. We will do our very best to get 
your claims in order. 

Remember, the automatic EI filing is only for 
your application for the federal Employment 
Insurance benefits. You must phone in your 
report cards or use the internet for every week 
you're laid off, even if it’s just a waiting period. 

You should get your reporting information 
from EI within two to four weeks after your 
layoff. If not, please come forward immedi- 
ately. 

Also, file a SUB application every time 
you're laid off. Follow the instructions in the 
CAW pamphlets that are handed out in the 


plant when there is a 
layoff. Remember, also, 
when you're on layoff 


MCPHEE 


you are not entitled to Be eee 
SUB and EI when you’re | executive BOARD 


out of the country. You MEMBER 
must report your ab- 


sence to EI. 


Important Phone Numbers/ 


Links 

GM SUB office local 905-644-1585 toll-free 
1-800-263-2872 

EI Teledec 1-800-531-7555 

EI website www.hrdc-drhc.gc.ca/ae-ei/em- 
ployment_insurance.shtml (also accessed 
through the CAW Local 222 website, www. 
cawlocal.ca/222 click Labour Links then Em- 
ployment Insurance Layoff Link). 

Our Union Hall number is 905-723-1187, 
toll-free number is 1-800-465-5458. 


INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


Dental Procedures 
Not Always 100% Covered 


any of our GM members have had 
dental procedures performed by 
a dental specialist and did not 
understand why everything was 
not covered under our plan. It is 
important to note that our plan does not cover 
the complete cost of the procedure if it is per- 
formed by a dental specialist. Our benefits will 
only cover up to the cost of the current On- 
tario Dental Association Schedule of Fees for a 
covered dental procedure. 


Pre-Determination 
Of Benefits 

If a course of treatment can reasonably be 
expected to involve covered dental expenses of 
$200 or more, a description of the procedures 
to be performed and an estimate of the dentist’s 
charges must be filed with Sun Life prior to the 
commencement of the course of treatment. 

Sun Life will notify the employee and the 
dentist of the benefits certified as payable based 
upon such course of treatment. In determining 
the amount of benefits payable, consideration 
will be given to alternate procedures, services, 
or courses of treatment that may be performed 
for the dental condition concerned in order to 
accomplish the desired result. The amount in- 
cluded as certified dental expenses will be the 
appropriate amount as provided in subsections 
(d) and (e) herein, determined in accordance 


with the limitations set forth in subsection (g) 
of the GM Benefits Agreement. 

If a description of the procedures to be per- 
formed and an estimate of the dentist's charges 
are not submitted in advance, Sun Life reserves 
the right to make a determination of benefits pay- 
able taking into account alternate procedures, 
services, or courses of treatment, based on ac- 
cepted standards of dental practice. To the extent 
verification of covered dental expenses cannot 
reasonably be made by Sun Life, the benefits for 
the course of treatment may be for a lesser amount 
than would otherwise have been payable. 

This pre-determination requirement will 


DON 
THOMPSON 
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REPRESENTATIVE 


REPRESENTATIVE 


not apply to courses of treatment under $200 
or to emergency treatment, routine oral ex- 
aminations, x-rays, prophylaxis, and fluoride 
treatments. 


Vital To Call In El Information By 
Phone Or Internet - continued from page 32 


(social benefit repayment) of your tax as- 
sessment, minus approximately 10 percent 
tax. The clawback reimbursement only ap- 


plies to GM earnings. All income and or tax 
slips received from any other source (e.g. 
investment income (T5), other non-GM 
employment (T4), capital gains, etc) that 
may cause net income to exceed the repay- 
ment threshold, will not be considered in 
the reimbursement calculation. 


In Plant Phone Numbers 

Dale’s office number is 905-644-7839, 
inside plant pager *97-8099, out of the 
plant 1-800-361-6793, pin 8099. 

Dave’s office number is 905-644-1541, 
inside plant pager *97-8525, out of plant 
1-800-361-6793, pin 8525. 

Doug’s in plant pager *97-0070, out of 
plant 1-800-361-6793, pin 0070. 

Until next time, take’n’ care of business. 
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CAW Fighting For Child 


had a person ask me why the CAW is 

involved in the death of Allyceea Ennis? 

What business is it of your Union anyway? 

Why would National President Buzz Har- 

grove and CAW Local 222 President Chris 
Buckley, the Shop Committee, Executive Board 
and myself get involved? In case anyone else is 
wondering these same questions, I will answer 
why I am involved and why I believe it is im- 
portant that our Union is involved. 


Why? 

We have a lot of young new members in 
CAW Local 222 who have just started families. 
We also have a lot of senior members whose 
kids are now grown up and having kids of 
their own. That fact alone changes a lot of our 
members’ roles and responsibilities and our 
senior members go from being called parents 
to grandparents. Well as CAW members 
(parents or grandparents) we all want 
to believe that when we place our chil- 
dren in the hands of the school board 
that the kids are safe. Those of us who 
must send our kids to school on buses 
each day, watch to ensure our kids are 
safely on board the school bus. 

For some reason, after boarding 
the school bus, we get the feeling the 
kids are safe and know later that day 
the school bus will return our children 
safe and sound. Ontario parents trust 
that the education system will provide 
that care for their children. 

I would be willing to bet that a lot of 
our members believe that if your child 
took sick or was injured, bullied or ha- 
rassed on the school bus that the school bus 
driver would be right there to help your child. 
Well, that is simply not the case. 

It is not possible for school bus drivers, no 
matter how capable and diligent, to monitor 
the safety and well-being of what amounts to 
several classrooms full of children (up to 72 
students), guard against harassment, bully- 
ing and violence and simultaneously navigate 
a multi-ton bus safely through busy traffic 
and changing road conditions. The ability of 
school bus drivers to visualize passengers 
through their rear-view mirror is also limited, 
especially when dealing with small children. 

What happened to Allyceea could happen 
again to any one of our member’s children. 
Those parents would be left wondering why 
and how something like this could happen in 
Ontario. The CAW is working with the family of 
Allyceea Ennis to ensure the safety of all chil- 
dren riding on school buses. Young children 
are not physically or developmentally capable 
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of looking after themselves or each other. They 
depend on adults to do that for them. The chil- 
dren need us to fight this issue for them. It’s 
simply the right thing to do. That is why I am 
involved and the CAW is involved and will re- 
main involved. 


Allyceea Ennis Campaign 
Allyceea Ennis was a four-year-old girl who 
died one year ago while riding on her school 
bus. This unnecessary death could have been 
prevented if only someone was watching our 
children on these school buses. CAW Local 
222 Executive Board members have taken the 
position that it is not safe for a bus driver to 
supervise our kids and drive the bus at the 
same time. The Chief Coroner for Ontario 
involved in this case has made three major 
recommendations that the family of Allyceea 


<CAW,DECEARES. 


4iLD PASSENGER SAFETY Week 


Feb. a= 173, 2005 
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ADULT scoot _/ 
Bus SAFETY Costs 


MONITORS . i 


s the parents and family of 

Allyceea, we would like to thank 

everyone at the Canadian Auto 

Workers. You have _ provided 

such huge support for our peti- 
tion. Combining the totals of our two pe- 
titions (coroner’s and provincial govern- 
ment’s) we have gathered about 15,000 
signatures to date, with more coming in 
every day. 

The Ministry of Education warns that 
school bus transportation is a privilege 
not a right. But don’t all children have the 
right to be safe while on their school bus? 
The school bus is part of a child’s school 
day, an extension of the classroom. Young 


Ennis and the CAW fully support. 


1. Training 

Did you know that in the Province of On- 
tario school bus drivers are not required to 
have any training on how to help your children 
in the case of an emergency? The Coroner is 
recommending that all school bus drivers be 
required to pass annual mandatory instruction 
and testing in First Aid, CPR and emergency 
situation management, as a requirement of the 
Ministry of Transportation licensing. 


2. Child Restraint Systems 

Did you know that the seats on your child's 
school bus today are not designed for children 
under five years old or under 50 pounds in 
weight? 

Recognizing that studies conducted by 
Transport Canada and the National 
Highway Traffic Safety Administra- 
tion in the United States have dem- 
onstrated that passive protection 
through compartmentalization is not 
appropriate protection for small chil- 
dren on school buses, such as junior 
and senior kindergarten children, it 
is recommended that all children up 
to the age of five years and weighing 
less than 50 pounds be secured in ap- 
proved Child Safety Restraints. This is 
consistent with the safety legislation 
for similar aged children when riding 
in passenger vehicles. 


3. School Bus Monitors 
The final recommendation from 


A Letter From Allycee 


children are not developmentally capable 
of looking after themselves or each other. 

When a full load of children (up to 72) 
gets off a school bus, they go to three 
classroom teachers focused totally on 
them and the teachers do not have their 
backs to the children while required to be 
focused on driving. Daycares have even 
stricter adult/child ratio laws for children 
up to the age of nine. Why are ratios set 
for adult/child supervision in schools 
and daycares, and yet school boards get 
away without providing the appropriate 
supervision on school buses? 

Rhode Island has a state law that re- 
quires trained, bus monitors on all school 


ETY REPORT 


ren’s Safety On Buses 


Allyceea boarding a bus on her first day of school 


the Coroner's Investigation deals with requiring all elementary school 
buses to have trained adult safety monitors on board, in addition to the 
driver. 

It is therefore recommended that adult on board monitors be used 
on all school buses that transport junior and kindergarten children 
and that some form of monitoring and supervision be available for all 


a’s Parents & Family 


school buses transporting elementary school aged 
children. 
Adult school bus safety monitors will not only 
supervise the health and safety of the children, 
allowing school bus drivers to concentrate fully 
on driving the bus; but will also control harass- 


PAUL 


ment and bullying on board the buses; and act GOGGAN 

as mobile crossing guards, ensuring that children | °*Peehcwarn 

load and unload safely, cross streets safely and He ay 

confirming that danger zones are clear before the 

bus resumes its route. In the United States Adult |°*® ae cil 

Safety Monitors are paid around $10.25 per hour | CAW LOCAL 222 
EXECUTIVE BOARD 


and work less than three hours per day. 


CAW Local 222’s Position 

The value of adult safety monitors on school buses cannot be under- 
estimated or overstated. It seems beyond question that Allyceea would 
be one year older today had an adult safety monitor been on her school 
bus to recognize her dangerous situation and prevent it from turning 
fatal. 

You may be wondering what this would all cost. Quick math tells 
me that based on the United States example for an Adult Safety Monitor 
on a school bus who makes $30.75 per day. On Allyceea’s bus that day 
there were 34 other children, plus the bus driver. So $30.75 divided by 
35 students on the bus works out to 88 cents per student. If the bus had 
been full (72 students) the cost would only be only 43 cents per student 
per day. Based on 200 school days per year, at 43 cents per student, that 
works out to $86 per student per year. That seems to me to be a very 
cheap solution to a life and death situation. 


MEMBER 
(TRUSTEE) 


Special Thanks 

I would like to thank CAW National President Buzz Hargrove and CAW 
Local 222 President Chris Buckley, Plant Chairperson Jim Hoy, Area 
Chairpersons Steve Drinkwalter, Jim Beaudry, Pat Blackwood and all the 
District Committeepersons Kevin Gray, Ron Carlyle, Mike Munce, Keith 
Osborne, Greg Moffatt, Jim Douglas, Dave McWhirter, Larry Conboy, Ron 
Svajlenko, Terry McDonald and Dan Henderson for their help with the 

petitions and postcards. 


Remember Allyceea 
Please take the time to sign this petition 
and postcards. For more information about 


buses carrying kindergarten to grade five 
students. This became a law because of 
a school bus safety campaign started by 
two moms propelled by another school 
bus tragedy. In the 20 years since that 
law was passed, there has not been 
one single school bus related death or 
serious injury in Rhode Island. Rhode 
Island’s safety record clearly proves that 
bus monitors save lives and prevent inju- 
ries. Although Rhode Island has the only 
stateside law, there are many school dis- 
tricts in the United States with paid, adult 
bus monitors protecting their children. 
The Chief Coroner of Ontario’s recom- 
mendations are only that — recommen- 


dations. Nothing’s been done yet and 
nothing has to be done. A coroner’s jury 
recommended bus monitors in Ottawa 
in 1992, and that recommendation was 
never acted on. We have to make sure 
these recommendations are not simply 
filed away somewhere again. Allyceea 
didn’t need to die, if only our tax dollars 
had been released for mandatory adult 
school bus monitors then. 

Bus monitors will make a huge differ- 
ence in children’s lives. Your support 
will make a huge difference in children’s 
lives. We thank you for that. 

Sincerely, 

Scott and Melanie Ennis 


the campaign please feel free to look at the 
special website, www.rememberallyceea.com 
set up by the family of Allyceea Ennis. If you 
would like to join our fight for change please 
email me. Copies of the petitions can be down- 
loaded from this website. Thank you for your 
support. 


Telephone Number 

Until next issue, remember fighting back 
does make a difference. You can reach me at 
home 905-435-0900 or work 905-644-1044. 
My pager number is 1-800-361-6793 pager 
1044. My radio number is also 1044. My e- 
mail address is paul.goggan@gm.com. Please 
remember that the Union cannot help you un- 
less we know what your concerns are. 
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Thanks to the many volunteers, including District Committeeperson Larry Conboy 
(right, second from left) and workers from Tri-Link & Control Arms, the 2004 
Christmas Food Drive was another great success. Congratulations to those who 
won prizes including Bill Peters (below left) from Tri-Link who won a 50/50 
draw and Bob Dugay (below right) from Control Arms who took home a CAW Local 


222 jacket. 


BATTERY PLANT HEALTH & SAFETY CO-ORDINATOR’S REPORT 


py New Year From Battery/ 


South Stamping /Tri-Link 


e hope you and your family had 
a great Christmas and an enjoy- 
able new year. 

Once again we had a very 
successful food drive. This is 
not possible without you the membership and 
all the members who played an active role in 
making this possible. 

This year we donated our collection to De- 
nise House, The Y women’s shelter, and St. 
Peter’s Anglican Church on Cedar St. You the 
members made the holiday season very special 
for so many families especially the children. 

This year we raised $1945 in cash which 


Insurance Free 


was distributed to Denise House and the Y 
women’s shelter. We also spent $100 on two 
children’s coats and $65 on gifts for a little girl 
who would have gone without on Christmas 
Day. 

We once again received many boxes of non- 
perishable food which was shared with the 
above. A special thanks to Brown’s Food espe- 
cially “Mo” for her help in donating 16 cases 
of chili and to the CAW Local 222’s Brothers 
Chris Buckley and Charlie Peel for the coats. 

The winners of the 50/50 were: Stamp- 
ing Sue Campbell; Battery Paul Bowen; Tri- 
Link Bill Peters. Jacket winners were Harold 


INSURANCE REPRESENTATIVE’S REPORT 


Optional (OGLI) And Dependent (DGLI) 


DAVE 


Cooney, Stamping; | _ SITARAM 
Yakub Darsot, Battery; BATTERY PLANT 
HEALTH & SAFETY 


and Bob Dugay, Control 
Arms. 

A special thanks to Karen Morey and Diane 
Reay for their help in making this possible. 

PS.: With the RRSP season upon us, please 
remember it’s the only tax break you get, so 
please take advantage of it. Our Auto Workers 
Community Credit Union offers RRSP loans at 
amazingly great rates plus a variety of invest- 
ments. This is a great opportunity to save on 
your taxes so take advantage of it, call or visit 
our Credit Union ASAP. 


CO-ORDINATOR 


DAVE 


rom January to June of 2005, if you have extra life insurance 
the premiums are waived until the end of June 2005. This is 
because there is a surplus of money in the fund, so the extra life 
insurance is free. 


GM Canada Benefit Centre 
We are still watching them as a result of complaints and delays in the 
phone service. Things are improving, but if you have a complaint, email 
me at dave.w.thompson@gm.com. 


Naturopath: Read Between The Lines 
Naturopathy is a drugless system of healing by the use of physical meth- 
ods. The Province of Ontario requires licensing for an individual to prac- 
tice as a Naturopathic Doctor. As with the other paramedical services, the 
Naturopathic Doctor must be practicing in the province in which they are 
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registered. Naturopathic Doctors perform many 
services including the following: homeopathy, tra- 
ditional Chinese medicine, nutritional counselling, 
manipulation, massage, allergy testing and acu- 
puncture. However, all claims must be submitted as naturopathic services. 
As acupuncture is not a benefit, a claim would be rejected if the submit- 
ted invoice stated acupuncture. The plan pays only for naturopathic visits. 
Remedies are not eligible. 

Green Shield will reimburse up to $25 per visit to a yearly maximum 
of $300. The benefit year is based on the first paid claim. 

Please use the Green Shield web site for your claims, www.green- 
shield.ca. 

I can be contacted in plant, with voice mail on the office phone, at 
905-644-3278, the in-plant pager is *97-8049, out of plant 1-800-361- 
6793 PIN 8049. Supervisor calls are to be faxed to 905-644-4608, 


THOMPSON 
GM INSURANCE 
REPRESENTATIVE 


Changeover: New Challenges, 


ZONE 55 REPORT 


And Some Old Ones 


e are in the process of populat- 
ing our repair and group leader 
jobs in 61 Department as well 
as filling some temporary open- 
ings with the highest seniority 
production technicians. New employees from 
ACSYS will be coming into our department in 
February, March and April. We also, at long 
last, have a commitment on our Department 
70 work being done by our people and the 
subsequent offer from Hardware Superinten- 
dents to communicate directly with them on 
our grievances. We also have a commitment 
from Chassis management to meet once a 
week with the zone committepeople on job 
moves, primary, secondary etc. I believe that 
this would have not been possible without the 
entire Shop Committee bringing the Area Man- 
agers and the head of Labour Relations under 
one roof to make sure that our concerns, is- 


sues and grievances are being addressed from 
top down to the floor supervisors. The mes- 
sage has been filtering down to address our 
concerns, hopefully this will continue. 

During the week of Jan. 3 many major chang- 
es were made to our motor line and with that, 
many changes to jobs and also the method, ma- 
chinery and tools. Some new jobs will be creat- 
ed with the introduction of the V-8 engine, which 
when we are able to add new jobs will occur in 
different areas of the Chassis system, production 
and utility relief. One of our biggest issues I be- 
lieve will be model mix of V-6s and V-8s, on the 
motor-line and throughout Chassis. This is no 
different than any other changeover, as Manage- 
ment and the Industrial Engineers will try to cut 
elements, add work content and ask you what 
they can do to make your job “easier.” 

Don’t be fooled, you are not part of the 
“team.” Team means a group of animals drawn 


INCOME TAX 


All-Tax Services is pleased to announce that 
we have again been chosen to provide Income Tax Services 
to all Local 222 Members, active and retired, at the Union Hall. 


Beginning Monday February 21, 2005, 
We will be open weekdays 9:00 a.m. to 5:00 p.m. 


We also offer services at our office 


at 5 Bond Street West, 
Phone 905-723-3113. 


ALL-TAX SERVICES 


BOOKKEEPING & TAX SERVICES 


ZONE 33 REPORT 


together in labour, I 
don’t believe we are ani- 
mals, nor do I believe in 
“team concept” GMS, quality of work life, nor 
Toyota Production Systems. Make no mistake 
these are all the same programs, designed to 
get you into freebies for suggestions, no lost 
time injuries, attendance or any other program 
that establishes their dynasty. The only dynasty 
I want to become involved in is when my two 
sons have grandchildren. This is a dynasty and 
a family one at that. I don’t nor have I ever 
thought of GM as my family,. Have you? 

What I do know is that “we” the “group” 
of people along with “group” leaders, utility 
relief, repair people and all the other hourly 
personnel can and will deliver a world-class 
Impala and Monte Carlo as we always have 
here in Oshawa. We have a very skilled, hard- 
working and intelligent workforce.Don’t be 
fooled into “team” concept. The only team 
I belong to is my hockey team or any other 
sports team. Be cautious as every time we look 
around there is a new “team” concept, such 
as the latest and greatest “people are our most 
valuable resource;” whatever happened to 
“employee enthusiasm?” 

For new employees or those who have 
AVO’d from third shift or Shift #1 welcome, I 
look forward to meeting you all and welcome 
to Zone 55. 

I can be reached in-plant at 905-644- 
3175, or pager *97-8240, out-of-plant 1- 
800-361-6793 PIN 8240 or e-mail Steve. 
Bullock@sympatico.ca. 

In Solidarity. % 


BULLOCK 
ZONE 55 
COMMITTEEPERSON 


Stamping Changes Keep Changing 


would like to start this article by thank- 

ing the members who voted for me in 

the recent election. It is a good feeling 

when you receive so much overwhelm- 

ing support. For the past six years I 
have been visible in the plant and answered 
all my calls as fast as possible. I will con- 
tinue to do so for the next three years. 

At the time of writing this article the 
elections for Shift #1 and Shift #3 are not 
finished. I assure every member I will work 
with whomever you elect. I will and always 
have worked with and kept our District up- 
to-date on all issues that affect our zone. 
Now more than ever we must all work to- 


gether and support each other to move for- 
ward and resolve the issues at hand. 

Just after the holidays, a good friend and 
a Union brother in OSSP suddenly lost his 
granddaughter. Our thoughts and prayers go 
out to Tom Eyers and his family. It is at times 
such as these that make us appreciate our 
own families a little more. 

In OSSP we put a letter out to inform all our 
members about the Press Bays being refur- 
bished and possibly eliminated. We cannot at 
this time give any more information because 
the Company is changing every day on what 
exactly they are doing. One minute we are los- 
ing the Truck parts and the next minute we are 


not. this is mainly because 
of outside management 
changes, not inside 
ones. We are work- 
ing closely with inside 
management to assure 
the best outcome for 
our zones. 
I would like to 
thank Gary Taylor for 
his help in the last three years when he filled 
in on my job. I wish you all the best in your 
future endeavours. I look forward to working 
with the new elected Alternate, Barry Small. 
Until next issue. 


CHUCK 
GREEN 
ZONE 33 

COMMITTEEPERSON 
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ZONE 59 REPORT 


Past Gains Came From 


Remaining United 


would like to touch on a very important issue as our contract 

is approaching in the near future. We need to stay United and 

support one another as we will be going through one of the 

toughest sets of negotiations in history. CAW Local 222 has made 

many gains over the years and the reason for these gains is that 
we have been United. Always remember United We Stand, Divided 
We Fall. 


Paint Shop Update 

The Company has stated when the new Paint Shop is up and run- 
ning there will be approximately 100 fewer employees between all 
five shifts in Departments 83, 93, 731. The Union has made it clear 
to the Company that we are opposed to all reductions. 

There are still a number of outstanding issues that need to be 
addressed, such as jobs being posted in the New Paint Shop on a 
regular basis, not just when they feel like it. I have talked to the 
Company on numerous occasions about this issue. They tell me that 
they will put up the postings and then it’s not done. This violates 
our Job Posting Agreement and is totally unacceptable. I had the 
Company back up moves that were made in Department 93 due to 
the fact they were not posted in the new West Paint Shop. New Paint 
Shop or old, you are still the same department which gives you the 


ANDY 
VAN OLST 


ZONE 59 
COMMITTEEPERSON 


right to job post regardless of what building 
you work in under our Job Posting Agreement. 
When applying for a job posting be sure to get 
proof you applied as some supervisors are not putting your name in 
for the job posting. 

Another issue is employees not getting their pay stubs on the ap- 
propriate day due to the fact we no longer have a production clerk 
for Departments 83, 93, 731. If you have a transfer in and would like 
to know where you are on the transfer list give a copy of the depart- 
ment numbers to your supervisor as this is their responsibility. 

Job disputes are still an ongoing issue in the Paint Shops. There 
are Wet Deck and Polish jobs with improper write-ups that just give 
you a repair allowance and do not give you a full breakdown of the 
job. Hopefully this will be fixed soon as there have been numerous 
meetings between the Company and the Union on this issue. 

With the layoffs in Plant #1 we need to make sure that we call in 
our unemployment information or use the internet. This is very im- 
portant. If you have any problem whatsoever put a call in with your 
supervisor for your CAW SUB Rep or get in touch with Pat Stewart or 
myself. 

Till the next time. 


Job Movement Often Takes 


ZONE 6 REPORT 


Some Twists And Turns 


ongratulations to Kirk Fisher on his 

second acclamation as Committeep- 

erson for Zone 6. I have worked with 

Kirk for many years, and as his al- 

ternate for the past three. The mem- 
bership has confidence in Kirk’s ability and 
dedication to the job. I do as well. I remember 
when Kirk was off work for an extended pe- 
riod. I tried my best not to bother him during 
his recovery, but there were times when it was 
necessary, and even though it was difficult for 
Kirk to get to the phone, he was always willing 
to do anything to help me resolve any problem 
I had encountered. Once again Kirk, congratu- 
lations. 


Job Movement 

There has been some movement within the 
zone, raising some questions on how this is 
done. Sometimes it doesn’t make sense until 
we explain how it’s done. Here is an example. 
There are two junior workers in Motor Compt. 
Department 81. A senior worker is returning 


from an extended sick leave and management 
doesn’t want to carry an extra man. Therefore 
the low seniority worker must bump the lowest 
seniority worker in the department. The depart- 
ment includes the areas of Rear Compt., Under- 
body, Motor Compt., and Laydown Bodysides 
area on Shifts 1 and 2. The low seniority worker 
of the combined areas was on Shift 2. The prob- 
lem that arose was a senior worker had an AVO 
request to move to Shift 2 and inquired as to 
why he couldn’t go to that shift instead of the 
junior worker. The answer to this lies with the 
rights of the lowest worker in the department. 
An AVO request cannot be used to displace a 
worker. They can only be used to request that 
an opening be filled with a senior person, and 
only when an opening exists. This protects the 
workers from being unfairly moved. 

Also on the subject of job movement, there 
are senior workers on Pilot assignments pres- 
ently, which are temporary jobs filled by senior- 
ity. These are jobs where the workers run the 
next generation car through the system looking 


www.cawlocal.ca/222 -yecKe Ww OUT 


38 ¢© THE OSHAWORKER 


FEBRUARY 2005 


BOB 


AMBROSE 
ZONE 6 
ALTERNATE 
COMMITTEEPERSON 


for potential problems. After the next Impala 
is online and running at full production, these 
temporary workers will backfill their original 
assignments and bump lower seniority work- 
ers. Just a word of caution, that where you are 
now, doesn’t necessarily mean you will stay. I 
am one of the workers who will get bumped off 
my job and return to the motor compt. 


Buying Domestic 

As a follow-up from my December Osha- 
worker article, while shopping for gifts at 
Christmas, I realized how hard it is to find do- 
mestic manufactured goods. I sent an e-mail to 
Buzz requesting that we use resources within 
our union to educate ourselves and the gen- 
eral public on the benefits of buying domestic. 
A campaign to let us know what is built here 
to help us make decisions would have a lot 
of success. The provincial and federal govern- 
ments would do well to join in this campaign 
and let the buying public know the benefits 
to following this practice are, and the conse- 
quences of not. The governments would prob- 
ably get paid back in income taxes alone. 

Until next time I can be reached at 1-800- 
361-6793 PIN 8672, or in plant at *97-8672.% 


Bloodstream 


Ithough some alcohol leaves your 
body in the form of breath, sweat 
or urine, 90 per cent of it has to be 
metabolized. 

The Ontario legal limit is .08 or 
80 milligrams of alcohol per 100 millilitres of 
blood. 

A. Small amount enters through capillaries 
in the mouth. 

B. 20 percent is absorbed from the stom- 
ach. 

C. Close to 80 percent enters through small 
intestines. 

D. Once in bloodstream, brain tissues react 
to alcohol within two minutes. 


How It Changes You 

.05 — Mild intoxication: Body feels warm, 
skin reddens, poorer judgment, less inhibited. 
Talks more and acts without thinking. 

.08 — Legal Limit 

.10 — Clear intoxication in most people: 
Poor judgment increases, less inhibited, trou- 
ble concentrating and exercising self-control. 


“SUBSTANCE ABUSE REPRESENTATIVES’ REPORT 


How Alcohol Gets Into Your 


May become more aggressive. Reflexes are 
slower and clumsiness can increase. 

.15 — Clear intoxication in everyone: Stag- 
gers and cannot co-ordinate movements; 
emotions and behaviour uncontrolled; slurred 
speech, double vision; cannot remember or 
understand things well. 

.25 — Very high intoxication or stupor: 
Doesn't respond and can’t stand up; vomiting; 
loss of bladder and bowel control; sleepiness. 

35 — Coma: Unconscious with almost no 
responses; no bladder and bowel control; low 
body temperature, low blood pressure, poor 
breathing; cold and damp skin. 

.50 — Death likely. 

If you are experiencing problems in your 
life and would like some confidential informa- 
tion, please contact one of the following CAW 
Substance Abuse reps: 

Truck and Battery Plants, Larry Kirtley: of- 
fice 905-644-5967; page 1-800-361-6793 PIN 
5967 (then enter the number you want to be 
called at); home 905-579-3445. 

Car Body/Hardware & South Stamping, John 


KIRTLEY 


BATTERY 


LARRY DON 


WHALEN 
CAR 
CHASSIS/ 
PAINT 
& TRI-LINK 


JOHN 
KAPUSTIN 
CAR BODY/ 
HARDWARE 
& SOUTH 
STAMPING 


TRUCK 
PLANT & 


PLANT 


Kapustin: office 905-644-3724; pager 1-800- 
361-6793 PIN 3724, home 905-697-1533. 

Car Chassis/Paint & Tri-Link, Don Whalen: 
office 905-644-3723; pager 1-800-361-6793 
PIN 3723, home 905-728-7329.% 


Canadian Labour Congress Convention Delegate 


ELECTION NOTICE 
FOR GM UNIT 


Nominations will be taken from the floor at the GM Unit meeting on Thursday, March 17, 2005, 
which commences at 3:00 p.m. with voting continuing until 1:00 a.m. on Friday, March 18, 2005. 


e 


FOR ALL OTHER UNITS 


Election notices will be posted In Plant 


The General Membership meeting is held at 3:00 p.m. 


on the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 


on the third Thursday of every month except July & August. 


The Oshawa Skilled Trades Council meeting is held at 4:00 p.m. 


on the fourth Thursday of every month except 
June, July, August & December. 


CAW Family Auxiliary meetings are held at 8:00 p.m. 
on the first & third Tuesday of every month except 
July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month except July & August. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 HALL - 1425 PHILLIP MURRAY AVE. 
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UNION COUNSELLORS’ REPORT 


Counsellors’ Corner 


Living Through The Pain: 


Part | 


broken heart is a wound nobody 
sees. In fact, a broken leg gets a lot 
more sympathy. Yet the death of a 
loved one is the most shattering ex- 
perience most of us will go through. 
There’s no set of rules for grieving, no pre- 
scription, no promise that within a few weeks 
the pain will go away. Grief is your response 
to a great loss in your life. When persons close 
to you die, you not only lose them — you also 
lose all the things they offered you in return. 
You lose the objects of your affection. Your 
love turns to you like a “dead letter” with no 
forwarding address. Grief is the feeling that 
comes in response to the experience of am- 
putation, whether it be physical or emotional. 
It’s your reaction to having part of your life 
cut off from you. Whether you lose an arm, 
or a close member of your family, the grief is 
similar: both are parts of you, and you mourn 
their loss with great sorrow and distress. 

In a death-denying society like ours, the 
crisis of bereavement is a tough one to face, 
because no one wants to let you face it, and no 
one wants to share it either. Our social pro- 
cess tells us the grief period is three to five 
days. That’s the average bereavement leave. 
Society has the expectation if your partner dies 
on Friday, you can be back to work Monday. 
“Pull yourself together” they say. “There are 
worse things than death” or “Cheer up, you 
have your children, memories and health” or 
“Carry on, you have to get up and keep go- 
ing.” 

Our response to those heartrending state- 
ments are “Why?” “What have I got to live for?” 
In all other cases of shock, we are told the rec- 


TAI CHI 


All CAW Local 222 
Members Welcome! 


Every Tuesday from 

11:00 a.m. to 12 noon 
at the 

Local 222 Union Hall 
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ommended treatment is rest and warmth. That 
we should pile on the blankets and let others 
comfort us. Why should it be any different for 
the shock of death? 

Psychologists have come to recognize the 
deep needs of the survivor, and the patterns 
that grief must take if one is to recover and 
go on living a meaningful life. To surrender 
to one’s own grief and to become actively en- 
gaged in it requires tremendous courage. The 
whole process is described as “grief work,” 
and it is very hard work. Pain is an essential 
part of any growth process: the process of 
growing up, growing old, growing beyond 
grief. However, in our fast-paced world we 
have come to expect fast results. We expect 


TERRY 
WILSON 


UNION 
COUNSELLOR 


SHARRON 
KEHLER 
UNION 
COUNSELLOR 


to find the cloud with the silver lining without 
having to spend time looking for it. We have 
become impatient of process. 

How easy it is to avoid the real issue of 
suffering by looking immediately for ways to 
“grow” because of it. 

Ultimately, the only way to get through 
something is to get through it. Not over, under, 
or around it, but all the way through it. And it 
has to take as long as it takes. 

The Union Counsellor can assist his/her 
fellow members to connect with appropriate 
resources in the community for bereavement 
support or other counselling issues. 

Please call Sharron at 905-644-4282 or 
Terry at 905-644-4283. Take Care. 


FAMILY SUPPORT COMMITTEE REPORT 


Rally Cry! 


o many children, so little interest. 

What has our government done, 

besides guarantee child support 

payments and tough laws to make 

sure the money keeps coming. 
They continuously refuse to guarantee chil- 
dren their birthright: To be raised bya mom 
and a dad. What are our communities do- 
ing? What kind of divorce curriculum has 
been developed to assist the hundreds of 
thousands of children of divorce through 
this ordeal? Who is teaching warring par- 
ents how to raise a child together? When 
families break down, the rights, needs 
of children must be the highest priority. 
Even after divorce or separation, parents 
do not cease to be parents, and continue 
to have responsibilities to their children. 
The role of the justice system is to ensure 
that children are given priority during this 
traumatic period in their lives. Concerns 
have been raised, however, that the cur- 
rent system is not doing a good enough job 
and that it must be improved. Why does the 
media turn a blind eye toward these issues? 
Why don’t we see local newspaper editori- 
als crusading against the dangers of high 
conflict divorce and the negative effects on 
children with the same vigor as they pur- 
sue enforcement of child support? It’s as 
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if divorce is an ugly 
unsolvable — dilem- 
ma that Canadians 
would like to sweep 
under the carpet. 
That is, of course, 
until divorce casts a shadow on your life... 

The Family Support Committee is dedi- 
cated to promoting the well-being of chil- 
dren, by advocating the full and equal par- 
ticipation in parenting by both mother and 
father, and supporting the preservation of 
the extended family. This committee advo- 
cates governmental and social respect for 
the preservation of every parental relation- 
ship with every child, both for the intact 
family, and for families in the process of 
separation and divorce. 

The Family Support Committee recog- 
nizes two organizations (Equal Parenting of 
Durham and Fathers-4-Justice Canada) as 
being at the forefront of activism and lob- 
bying for change to the current adversarial 
Family In-justice System. (Also known as 
the Divorce Industry.) 

Call Ron Davey 905-697-1940 or email 
(ironic@rogers.com) for more informa- 
tion. 

Now is the time for change!™* 


DAVEY 
FAMILY SUPPORT 
COMMITTEE 
CHAIRPERSON 


New Dates For Education Seminars 


ourse Dates for the Wednesday sem- 
inars: March 2, shifts #1 and 3rd; 
March 9 shifts #2 and 3rd. Future 
dates will be announced. Courses of- 
fered will be: 

Steward Training, filling out grievance 
forms, fact gathering, steps in handling a griev- 
ance procedure. 

Health & Safety: all new health & safety 
material; your rights under the Occupational 
Health & Safety Act. 

Time Study: overworked! Explanation of 
the time study procedure and fighting back. 

Ergonomics: How the job affects your 
body. 

WSIB: General explanation and rights as a 
worker. 

CPR: for CAW members only. 

Human Rights: Discrimination, harass- 
ment, in and out of the workplace. 

Aboriginal and Workers of Colour 

Employment Insurance: — Explanation, 
guidelines, etc. 

Stress in the Workplace: coping with stress- 
ful situations. 

Family Law: Child custody, separation 
agreements. 

Boating: $35 at the door, Ontario boating 
licence 

A hot roast beef dinner will be provided. 
Registration is between 3:30 and 4 p.m. The 
courses begin at 4:30 p.m. Courses offered will 
be determined by the number of people regis- 
tered for them. 

Congratulations to our students who attend- 
ed the Dec. 1 Local Union Seminars. 

CPR: Instructor Frank Simmons, skilled 
Trades, Certified CPR Instructor. Tim Chretien, 
Bill McKay, Walt Radda, Mike Teatro, Mike 
McGraw, Peter Kotasek, Bill Stacey, Greg St. 
Amand, Jeremy Goldie, Tina Moore. 

Health & Safety: Instructors Barry Arseneau 
Car Plant Health and Safety rep and Wayne An- 
drus. Darwyn Cripps, Rebecca Keetch, Noel 


Education Committee Courses Application 


Sanders, Jacques Guay, Sharon Coore, Kevin 
Campbell, Kevin Dearborn, Jason Russel, Harry 
Paul Beauchamp, Craig Dost. 

Time Study: Instructor Tom Morton, Car 
Plant production standards rep. Chuck Dea- 
kin, Kathie Fowlie, Erin Harrison, Harry Low- 
en, Ferdinand Sardido, Paul Wheeler, Donovan 
Campbell, Leo Foley, James Parker. 

Stress in the Workplace: Instructor Sandy 
Carricato, CAW Local 1090, National instruc- 
tor. Sandra Black, Frank Curcio, Lianna 
Fraser, Tony Marano, Phillip Skinner, Ida 
Kaufman, Richard Waddington, Jamie Menard. 
Steward Training: Instructor Paul Goggan, Car 
Plant Health & Safety Co-ordinator, National 
Discussion Leader. Patrick Elmhurst, Stepha- 
nie Ross, Bill Muir, Dennis Carmichael, Brad 
Gignac, Andy Cowan, Richard Lymer, Darryl 
Varty. 

Boating: Instructor Dianne Goulding. Brett 
Huxter, Gerald Legault, Bill Maxwell, William 
Wyatt, Steve Button, James T. Maclean, Ron 
Petch, Mich Mowat, Mike Jessop. 

Budgeting: Instructor Jim Nancarrow of the 
Auto Workers Community Credit Union. Mark 
Parish, Tony Peleshok, Yvonne Wilson, Ted 
Lawrence, Chuck Crossen, Cash Prasad, Tim 
Pearce, Rick Button. 

Effective Speaking: Instructor Peter Rob- 
ertson. Apurva R. Bhatt, Maureen Summers, 
Wally Skirrow, Dorothy Whalen. 

Thanks to the Family Support Committee 
members Gregg Valentine and Pat McWade. 
Other course attendees are Brad Martin, Shelly 
Button, Steve Curtis, Ron Spiers, Jamie Men- 
ard, Asa Pixley. 


CAW/McMaster Courses 

The CAW Labour Studies Certificate Program 
developed by the CAW and McMaster University 
is offering several courses this spring. 

The CAW/McMaster courses are pre-ap- 
proved through the GM benefits tuition pro- 
gram. The tuition is completely covered by 


Please contact me regarding: 
(1 A CAW McMaster Labour Studies course application 


Your Name 
Address Phone 
Name of Unit Plant Name Your Area Shift # (if any) 


(1 Local 222 CAW Education Committee courses (please indicate first and second choices below): 


First Choice 


Second Choice 


our negotiated tuition as- 
sistance plan. Plants such as 
Lear must get approval 
through their Labour 
Relations department in 
the plant. 

© Images of Labour 
in Films: Course Code 
64-848. This course is 
an introduction to how 
working people and 
their organizations have 
been depicted in the movies. It looks at how 
unions and labour are represented in Holly- 
wood and world films over the last 80 years. 
This course will show the rich and complicated 
history of how workers have been represented 
in popular entertainment films. It will exam- 
ine a part of labour history that has been only 
recently re-discovered: the close relationship 
between the rise of trade unionism and the rise 
of the movies in the late 19th century and early 
20th century. You will watch film clips, discuss 
films, view videos at home. The tuition fee is 
$675 and the textbook is $50. Tuesday, Feb. 8, 
15, March 8, 15, 2005. All classes are held from 
6:30 to 9:30 p.m. at Local 222. This course is 
for Shift #3, 3rd shift and steady days. 

@ Labour and the Internet: Course Code 
64-845. This course looks at how we can use 
the internet and email in the labour movement. 
This is a hands-on course taught in a com- 
munity college computer lab with full internet 
connection. Tuition is $400, textbook $30 cov- 
ered by the negotiated tuition assistance plant. 
Course is Sunday, Feb. 13 from 9 a.m. to 4 p.m. 
at Durham College and is open for all shifts. 

© Foundations of the Modern Labour 
Movement: Course Code 64-859. This course 
will look at the early history of the labour 
movement. It will examine in detail the emer- 
gence of early craft unions and the first in- 
dustrial unions. Events such as the Winnipeg 
Strike, how early Canadian unions were inte- 
grated into a larger North American labour 
movement, and how legislative changes in the 
1930s and ’40s set the stage for emergence of 
unions such as the UAW and the later CAW, and 
the post-World War II labour movement. Tu- 
ition fee $675 textbook fee $50. Tuesdays, Feb. 
22, March 1, 22, 29. Class held from 6:30-9:30 
p.m. at the Union Hall. This course is open for 
Shift #1, 3rd shift and steady days. 

© Government Labour Regulations in the 
Workplace: Course Code 64-654. Governments 
play a central role in regulating the labour mar- 
ket and the workplace. This course focuses on 
four areas of government regulation: employ- 
ment standards, labour relations, workplace 

see NEW - page 42 
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New Dates For Education Seminars - continued from page 41 


equity and workers’ health & safety. Objective 
is to develop a critical understanding of the 
role of government in regulating the workplace 
by considering how governments have both de- 
fined workers’ rights and protected the power 
of employers. Tuition $675 textbook $65.95, 
Thursdays April 21, 28 May 19, 26 from 6:30- 
9:30 pm at the Union Hall. For shift #1, 3rd 
shift and steady days. 

© History of the CAW: Course code 64- 
846. A new look at the CAW’s history, exam- 


ining the birth of the union in the 1930s and 
major events such as the Oshawa strike, Ford 
Windsor strike and the break away from the 
UAW. Tuition $675, book $84.95. Classes Tues- 
days May 3, 10, 31 and June 7 from 6:30-9:30 
p.m. at the Local 222 Union Hall. 

@ Understanding the U.S. Unions Poli- 
tics and Foreign Policy: Course Code 64-857. 
Mondays Feb. 28, March 21, April 18, 25, from 
6:30-9:30 p.m. for Shifts #1 and 3rd and steady 
days. The location is to be determined. 


ENVIRONMENT REPORT 


© The State and Politics: Course Code 64- 
858. Mondays March 7, April 4, 11 and May 
2 from 6:30-9:30 p.m. for Shift #2, 3rd and 
steady days. The location is to be determined. 

We also have some videoconference courses 
available. To attend the CAW McMaster courses 
you must contact me to register by leaving a 
message at 905-723-1187 with your name, 
shift and phone number. I pick up these mes- 
sages a couple of times a week, so please leave 

see NEW - page 43 


Environmental Action 
Gearing Up For Strong Year 


Cancer Coalition 

n Jan. 20, 2005 Cecil Mackesey Vice President CAW DREC, 
Loretta Michaud WHSC Communications Director, Nick De- 
Carlo CAW National H & S Rep. and I attended a meeting with 
representatives of the Toronto Cancer Coalition. The objective 
is to formulate the future development of a Durham Cancer 
Coalition. We want to try to mirror their successes in implementing an 
Environmental and Occupational Cancer Prevention Strategy such as 
they have in Toronto. We will keep you informed as we progress forward 
in our future articles and at our CAW Union meetings. 


Earth Day 

The work is already in motion for this year’s CAW/WHSC Earth Day sec- 
ondary and elementary school presentations. The Regional Coordinators 
will be meeting Feb. 4 in Windsor to finalize all the preparatory arrange- 
ments for this year. The CAW Earth Day Trainers Conference will be held 
at the CAW Family Education Centre in Port Elgin March 11-13, 2005. 


CLC 

The Canadian Labour Congress Health, Safety & Environment Con- 
ference was in Ottawa Jan. 28-29. This conference requested all par- 
ticipants not use colognes or perfumes due to the fact that some of the 
attendees have chemical sensitivities. Is this a sign of the future? Many 
of us believe it is. 

Occupational/Environmental Diseases were covered: Chronic dis- 


BAXTER’S 


HAIR REPLACEMENT 


eLarge In-Stock Selection of Ladies Wigs 


¢Private Rooms 
eGreen Shield coverages & other carriers 
We Specialize in Chemotherapy & Alopecia 


905-725-1652 


iaidwi Toll Free 1-866-841-9550 By Annointment 
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DAVE 


RENAUD 
DURHAM REGIONAL 
ENVIRONMENT 
COUNCIL 
PRESIDENT 


eases of the lungs and respiratory system; heart 

disease and stress-related illnesses; reproductive 

hazards and “endocrine disrupters;” musculo- 

skeletal diseases, communicable diseases, bio- CS it 

hazards and ill-health linked to global warming; REP 

links between environmental and workplace pol- 

lutants, food and water quality and disease; chemical sensitivities. 
Prevention Strategies included: 

@ Preventing exposure to contaminants which cause occupational and 
environmental disease 

@ Clean air strategies for occupational and environmental health 

@ Workplace Prevention Strategies: The Hierarchy of Prevention and 
Controls 

@ Building Labour-Community alliances for climate action and envi- 
ronmental health. 
We plan on reporting back to you the proactive measures and infor- 

mation learned from this conference in future articles. 


Run, Walk & Roll 

We're asking for everyone to consider participating in or at least con- 
tributing to someone taking part in the big Run, Walk & Roll event in 
Ottawa the weekend of May 28 & 29, 2005. This event promotes cancer 
prevention and environmental information. There’s everything from two 
kilometer family walks to full marathons. For more information visit 
www.whenvironments.ca or contact Loretta Michaud of the Workers 
Health & Safety Centre at loretta@whsc.on.ca. 


Food for Thought 


“There's lots of evidence, even scientific, that the Earth is a living 
organism. The Gaia hypothesis. Is it possible that our consciousness and 
the turbulence in our consciousness has anything to do with the turbu- 
lence in nature? One of the very interesting things that happened with the 
tsunami was, no animal died. The elephants. The hares. The rabbits. The 
birds. They were so tuned in to the forces of nature, that they escaped. 
They ran. Some of the elephants broke their chains and ran to the high 
level mountainous area where the tidal waves could not reach. We have 
lost that connection. Is there a way that we can collectively transcend 
to a level of consciousness where we see that the turbulence in our 
collective mind, possibly, is inseparable from the turbulence in nature? 
Because we are part of nature.” 

Quote from Deepak Chopra, spiritual adviser. 


CELEBRATING CAW’S 20TH ANNIVERSARY 


CAW 20th Anniversary 


Workers PhotoJournal Project 


Join The Celebrations! 

s part of the CAW’s millennium proj- 
ect in 2000, internationally acclaimed 
photographer Vince Pietropaolo pro- 
duced the wonderful book, Canadi- 
ans at Work, featuring rank-and-file 
CAW members at work across the country. 

In 2005, the CAW will celebrate our 20th 
anniversary as a totally independent Canadian 
union. As part of our celebration of that his- 
toric moment 20 years ago, the CAW wants to 
build on the work done by Pietropaolo. 

The CAW 20th Anniversary Workers Pho- 
tojournal Project is about workers honour- 
ing workers through photographs and words. 
Each final entry will include two to four pho- 
tographs, and 300-400 words. Together, the 
photographs and the words will tell why a par- 
ticular CAW member has earned the admira- 
tion and respect of the author (or authors) of 
the entry. Each entry can have one or two au- 
thors (a photographer and separate writer, or 
one author who does both), and one subject. 

The PhotoJournal Project is about CAW 
members shining a light on other CAW mem- 
bers because of what they do, how they live 
their lives and who they are. It’s about search- 
ing among the same kind of diverse cross-sec- 
tion of workers as Pietropaolo. 

The authors in this project will be CAW mem- 
bers. The subjects in this project will be CAW 
members, including: those involved in commu- 
nity and/or social justice work; members who 
have interesting and/or unusual hobbies; mem- 


New Dates 
For Education 
Seminars 


-— continued from page 42 


a few days for a return call. 

You must also contact the GM Canada 
Benefits Centre at 1-877-442-4625, give 
them your new ID and PIN. Please order 
and send in a tuition assistance form prior 
to the beginning of the courses. 

Thanks from the Education Committee: 
Lynn Argue Hogarth, Chair (Truck); Craig 
Baumgartner Vice-Chair (Truck); Rich- 
ard Cleveland Vice Chair (Car); Rick But- 
ton Secretary (Car); Chuck Crossen (St. 
Marys); Bob St. Jules (TDS); Tim Pearce 
(Car); Tom Kelly (Lear); Ted Lawrence 
(Car); and Cash Prasad (Car). 


bers whose quiet, courageous daily struggles 
are not always visible at first glance; members 
who brighten the lives of others through their 
generosity of spirit; members who invite us to 
think and act differently, members who inspire 
others by their example... 

This is a project by and for CAW rank-and- 
file members. 


CANADA 


ANNIVERSARY 
ANAIVERS AIRE 


The first stage of this project has a deadline 
of March 23, 2005 so come down to the Union 
Hall, pick up an entry package and join the 
celebrations! 


30% Tax Credit 
Generate Investment Power 


“Ontario faces an energy crisis. It needs to refurbish, rebuild, replace or conserve 25,000 MW of 
generating capacity by the year 2020 to meet growing demand while replacing polluting coal-fired 
generation, That represents 80 percent of Ontario's current generating capacity and would require an 
investment of $25 to $40 billion. “ 


Ontario Energy Minister, Dwight Duncan 


4 POWERFUL Reasons To Invest 


@ Ontario's growing demand for electricity has created a supply shortage 
@ Independent power projects are naturally diversified with stable cash flows and predictable yield 


@  \ndependent power production uses proven, low risk electrical generation equipment 


@ An investment earns a 30% tax credit up to $1,500 and is RRSP eligible 


A $5,000 investment for as little as $1,180 after tax... 


$35,000 $58,768 $66,752 $69,238 $70,000 $113,804 


TAXABLE INCOME LEVEL +4 $58,768 to $66,752 to $69,238 to $70,000 to $113,804 and over 


Based on Combined Federal 
and Provincial Personal 


Income Tax Rates of 31.2% 


$3,060 


33.0% 
$3,150 


36.4% 
$3,270 


39.4% 
$3,470 


43.4% 
$3,670 


46.4% 
Total Tax Savings $3,820 


Net out-of-pocket cost 
on $5,000 investment 


+ Sample tax savings for residents of Ontario. 


ALGONQUIN 
POWER 


ENTURE FUNI 


Diversification ¢ Stability * Growth 


$1,940 $1,850 $1,730 $1,530 $1,330 $1,180 


R.M. (Mike) McLaren, Branch Manager 
146 Simcoe St. North 
Oshawa, Ontario L1G 4S7 


905-571-4222 


IPC Investment: www.ipcc.ca 
Paid for in part by Algonquin Power 


30% tax credit is available to residents of Ontario. Tax rates are based on 2004 personal income tax 
rates. RRSP tax savings assume the marginal rate applies to the full amount of deduction. Please read 
the prospectus before investing. Commissions, trailing commissions, management fees, distribution 
services fees and expenses all may be associated with these investments. These funds are not 
guaranteed, their values may fluctuate and past performance may not be repeated. They must be held 
for at least 8 years to keep the tax credits. November, 2004 


FEBRUARY 2005 THE OSHAWORKER « 43 


ome things don’t change, like politicians of all political stripes 
claiming to have the solution to our health care woes. 

In the last two months of 2004, I attended two different 
consultations by the Ontario Ministry of Health and Long-Term 
Care. I will try to present some of the main health care initia- 
tives that the Ontario government has undertaken in the past year. 

The first consultation was committed to the implementation of Local 
Health Integration Networks (LHINs). The current government claims 
to be committed to working with our province’s dedicated healthcare 
professionals on the implementation of Local Health Integration Net- 
works (LHINs). 

I see this change really trying to contain costs; while the Minister 
claims our health care system is un-coordinated and the LHIN is the fix. 
One thing for sure the LHINs will be an important part of the evolution 
of health care system. 

The second consultation was to hear about the creation of Family 
Health Teams (FHTs), which the government hopes to improve access to 
primary health care through the introduction of inter-disciplinary health 
teams. These teams will be developed with co-operation and input from 
both the community and the providers. The teams will build on the suc- 
cesses of the past but may be made up of different sizes and other dif- 
ferent programs, tailored to meet the needs of the local population they 
serve. 


CLINIC HEARING AID 
CENTRE 


111 King Street East 
Oshawa, ON 
(Next to Oshawa Clinic) 
905-721-3536 


Complete Hearing Aid Services 
Call for an appointment today 


Complete counselling on hearing instruments 
Assistive listening devices 

All hearing aid makes including the latest 
technology of digital hearing aids 


Custom protective ear plugs and swim plugs 
60 day trial period on all hearing aids 
Hearing test arranged with audiologist 
Registered with ADP, Sun Life, Liberty Health, 
WSIB and DVA/Blue Cross 
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POLITICAL EDUCATION REPORT 


Changing The Face Of 
Medicare In Ontario 


LARRY 
O0’CONNOR 
FHTs serve as a focus for chronic disease man- POLITICAL 
agement and community-based health promotion ree lt 


and disease prevention activities in conjunction MEMBER 
with local public health units and other commu- 
nity-based health care organizations. FHTs may include, as appropriate, 
mental health workers, physician specialists, diagnostic services, link- 
ages to home care services and some outpatient surgery services. 

This appears to be very much like the same model of primary health 
care service that I had proposed to the Minister for my home community 
in the spring of 2003. 

FHTs will be locally-driven primary health care delivery organizations 
which will include family physicians, nurse practitioners, nurses and a 
range of other health care professionals who are committed to working 
together to provide comprehensive, accessible, co-ordinated primary 
health care service to a defined population. This approach will allow 
physicians to work as part of a team with other health providers to focus 
on keeping patients healthy. The vision allows physicians, nurse practi- 
tioners and other members of the team to practice together in a positive 
working environment, sharing and benefiting from the complementary 
knowledge and skills of their colleagues. 

In May 2004, the Minister of Health and Long-Term Care released 
Commitment to Care, A Plan for Long-Term Care in Ontario, a review of 
the province’s long-term care (LTC) homes conducted by his Parliamen- 
tary Assistant. LTC homes are residences that provide care and services 
for people who are no longer able to live independently or who require 
on-site nursing care, 24-hour supervision, or personal support. 

On Dec. 15, 2004 the Ontario government introduced legislation that 
would prohibit smoking in all workplaces and enclosed public places. 
This legislation would prohibit smoking in all workplaces, protecting 
all workers regardless of where they are employed, and would prohibit 
smoking in all enclosed public places as of May 31, 2006. This would 
include restaurants, bars, schools, private clubs, healthcare facilities, 
sports arenas, entertainment venues, work vehicles and offices includ- 
ing government buildings. 

On Jan. 12, 2005 Operation Health Protection was put into action as 
a bold three-year Action Plan to revitalize our public health system by 
preventing threats to our health and promoting a healthy Ontario. Public 
Health services are designed to keep people well through a very broad 
range of activities aimed at health promotion, disease prevention and 
general well being. 

The implementation of the Health Protection and Promotion Agency 
Task Force and the Local Public Health Capacity Review Committee is an 
encouraging indication that the monumental task of restructuring and 
strengthening public health in Ontario is finally underway. Public Health 
is a term that even its practitioners struggle to explain, and one that the 
public and policymakers have often failed to completely understand, so 
the Task Force does have a challenge. 

With all this change taking place it is hard to tell if this government 
can save Medicare. Many more issues still need to be dealt with like 
family doctor shortages, nursing shortages, retention and recruitment 
strategies for health professionals. 

I certainly respect the Minister of Health for making a commitment to 
put financial resources into health care programs and change is needed. 
One big mistake we can’t afford to do is adopt a model that leads to any 
further privatization. We only need to listen to the President of General 
Motors complain about the high health care costs in the United States to 
understand the treasure we have in Canada. 


irst off, let me welcome all of you back 

after the holidays. Hopefully it was a 

time of joy with family, as was the case 

with us out west, even though the pass- 

ing of my sister Betty here at home was 
a very difficult time. 

Over the past four weeks covered in this 
article, everyone continues to have problems 
with their game. I’m seeing a lot of poor scores 
from extremely good bowlers, and fewer 600+ 
games than is usually the case. I’m being told 
that the lanes are very inconsistent, but with my 
game the way it is, not much of anything could 
help yours truly! 

That being said, there were 41 200+ games 
tossed, three of them belonging to our lady bowlers. 

Six 600+ triples were recorded in the same time frame, with three of 
them coming on Jan. 13th. Could it be that things are looking up in 2005? 

Below are those games, with good results from some bowlers that 
I’ve been expecting to break out of their shell, and of course, Mike’s 
back, with two of his own! 

Dec. 16, 2004 Bob Kitchen 210+227+180 (617); Dec. 23/04 Steve 
Michaud 205+2264+175 (606); Jan. 06/05 Mike Bested 204+208+ 197 
(609); Jan. 13/05 Brian Gabona 176+229+195 (600), Mike Bested 
245+180+247 (672); Dave Daniel 224+203+180 (607). 

Congratulations guys. It would appear that you’re not having much 
trouble, would it? 


WANTED 


HOMEOWNERS THAT NEED WINDOWS 


A select number CAW members will be given the 
opportunity to have high efficiency 
“MARK SERIES VINYL WINDOWS” 
installed in their homes o.a.c. at a very 
reasonable cost. 

This lifetime product from Bil-Den has captured 
the interest and admiration of homeowners 
throughout the province who want to know this 


will be the last time they will have to worry 
about their windows. 


It is an energy saving product backed by a 
lifetime warranty that will add comfort as well as 
value to your home. We will definitely make it 
worth your while if we can use your home to 
showcase our windows. 

For an appointment please call 


Toll-Free 1-866-894-4040 


email: Mark-Series@Bil-Den.com 


ACT NOW LIMITED TIME OFFER! 


BOWLING REPORT 


Shift #1 Truck Plant Ten Pin Tid Bits 


On the other hand, 
the five pins still remain 
a constant threat. As of 
Jan. 13th, my figures 
show a whopping 287 of 
them being missed so far this season. 

On Dec. 23rd, the day Marilyn and I left for 
out west (I missed this), our loveable lady Jan- 
ice MacDonald whiffed on three of them. Must 
have been that “stupid ball,” eh Janice? Gail 
Anderson continues to roll along with a total of 
16 miscues to date, with nobody within ‘strik- 
ing’ distance of that total, although things have 
a habit of changing quickly in this department! 
Just ask the “Rookies,” who, down to the last 
member of the team, missed six of them on Jan. 13th, and two for Gary 
Jeffrey. See, you don’t necessarily have to miss three of these critters to 
get your name in the paper, do you Gary? It seems only fair that I men- 
tion the other double misses, right? These go to Dan Gabona (twice), 
once on Dec. 16th, and once on Dec. 23rd, Larry Adams, Rick Jeffrey, 
Mark Reid, Donna Amos, Gail Anderson (twice), once on Dec. 23rd, 
and once on Jan. 13th, Cal McComish, Janice MacDonald, and Lance 
Livingstone. That’s how fast the five pin total can climb. Keep up the 
good work folks 

Of course, I have to mention the one five pin missed on Jan. 6th, by 
our own Jon Mitchell. That whiff was so far off the mark that it made it 
into the gutter! Didn’t I always say that I don’t take any prisoners — even 
on our own team. Way to go Jon! 

Although I haven’t received any figures so far on Debbie Killen’s bet 
with “Buck” Thompson each week, I’m quite sure, judging by how many 
trips “Buck” takes Debbie's way each session, the total has to be heav- 
ily in Debbie's favour. Sure looks like another income tax receipt for 
“Buck” is on its way come this May at our banquet! 

Well, I guess that does it for another edition of Truck Plant Ten Pin Tid 
Bits. Until next time, good bowling, and watch out for those five pins, but 
be aware that although my season of bowling ended on Jan. 13th due to 
rotator cuff surgery, I intend to be present at the lanes, with 100 percent 
of my attention on the five pins, strolling back and forth on the lanes, 
with no bowling to worry about. You're surely in a lot of trouble now Lu- 
Anne! No more, “Isn’t it your turn to bowl? Get outta here!,” etc. 

PS. “Butch” Howatt brought it to my attention that the no-tap trophy 
has sprouted legs, and disappeared into thin air somehow. If anybody 
knows the whereabouts of said trophy, could you please get in touch 
with either “Butch” Howatt, or Tracy Fleetwood. Thanks a lot. 


Commission as low as 


SPECIAL 
BONUS 
FOR ALL 
222 
CAW/TCA 


Abin 


mall) INC. 
MEMBERS (905) 720-2004 
1-800-810-2842 


Minimum Commission, Maximum Results 
Serving Durham Region & The GTA 


Some Conditions May Apply 


Jackie Goodlet 


Sales Representative 
www.jackiegoodlet.com 
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Stunning Hockey 


From Shift 


® Dec. 14, 2004: 

Whalers 5, Steve Elliot 2G 1A, Scott Wood 
1G 2A, Dunc Dunham 1G, Luc Albertini 1G, 
Dale Millson 1A, Howie McDonald 1A, Dan 
Curwin 1A. Penguins 3, Brian Beauchemin 1G 
1A, Andre Martin 1G, Darryl Guthrie 1G, Tony 
Burghardt 2A, Dan Jung 1A. Steve’s 3 points 
was the difference. 

Capitals 3, Cam Hinks 1G 2A, Geordie Oli- 
ver 1G 1A, Dennis Jacobs 1G. Bruins 2, Kirk 
Sanders 1G, Andy Van Olst 1G, Tim Silver 1A, 
Rolly Felgemacher 1A, Dar- 
ryl Baker 1A, Andy Devolin 
1A, Carmen Rooney 1A. Very 
close, hard fought game. 

@ Dec. 16, 2004: 

Penguins 7, Darryl 
Guthrie 3G, Andre Martin 
2G 1A, Chris Michelson 
1G 2A, Andy Bahor 1G 1A, 
Ray Patterson 2A, Ray Ryan 
1A, Brian Beauchemin 1A, 
Glenn Harris 1A. Capitals 


W iL 
Whalers 10 2 
Capitals 5 
Bruins 6 


Penguins 10 


TOP 5 SCORERS 
Scott Wood 

Cam Hinks 
Dennis Jacobs 
Darryl Guthrie 
Tim Silver 


STANDINGS AS OF JAN. 13/05 


DAY SHIFT HOCKEY REPORT 


2 


4, Dennis Jacobs 2G, Cam Hinks 
1G, Geordie Oliver 1G, Chuck 
Bickle 3A, Brandon Hall 1A, Tim Pearce 1A. 
Darryl and the spares lead the way! 

Whalers 7, Dale Millson 3G 1A, Scott Wood 
2G 1A, Dunc Dunham 1G 1A, Dan Semenuk 
1G, Luc Albertini 2A, Dan Curwin 2A, Dan 
Beckett 2A, Bill Mutimer 1A, Steve Elliot 1A. 
Bruins 1, Andy Devolin from Randy Kelemen 
and Bill Prentice. Dale digs deep to deck the 
Bruins. 

@ Jan. 11, 2005: 

Bruins 4, Bill Prentice 
2G 1A, Randy Kelemen 1G 
13 58 2A, Tim Silver 1G 1A, Rolly 
11 46 Felgemacher 1A, Andy De- 

45 6 volin 1A, Leo Mercier 1A. 
Penguins 2, Darryl Guthrie 
with both goals and Dan 
Jung with both assists. Both 
goalies at their best in wide 
open game! 

Whalers 8, Luc Albertini 


T PTS GF GA 
20 65 


Stats 


2G, Dan Beckett 1G 2A, Scott Wood 1G 2A, Dan 
Semenuk 1G 2A, Dunc Dunham 1G 1A, Bill Mu- 
timer 1G, Pete Lane 1G, Dale Millson 2A, Steve 
Elliot 2A, Howie McDonald 1A. Capitals 1, Cam 
Hinks from Dennis Jacobs. Luc continues to im- 
prove each week and drive the goalies crazy! 

© Jan. 13, 2005: 

Capitals 7, Geordie Oliver 2G 1A, Ron Gal- 
lagher 2G, Cam Hinks 1G 2A, Sean McKenna 
1G 1A, Carl Walker 1G 1A, Dennis Jacobs 4A, 
Brian Feeney 1A. Bruins 3, Bill Prentice 1g 
1A, Tim Silver 1G 1A, Andy Van Olst 1G, Kirk 
Sanders 2A. Dennis is still the best set up man 
in the league with 4 beauties! 

Whalers 3, Dan Beckett 2G, Bill Mutimer 
1G, Dan Curwin 2A, Scott Wood 1A, Dan Se- 
menuk 1A. Penguins 2, Glenn Harris 1G, 
Jim Bradbury 1G, Andre Martin 1A, John Coll 
1A, John McLeod 1A, Andy Bahor 1A. Whale 
jumped out 3-0 and the Penguins stormed 
back but not quite all the way. 


> SUZUKI - NEW - USED - CONSIGNMENT 


Ride the winds of change 
GM DISCOUNT 


Available on 


Scooters Lift Chairs Walkers 


- SALES - SERVICE - RENTALS 


¢ Scooters ¢ Lift Chairs » Aquatec Bath Lifts 
¢ Wheelchairs ¢ Walkers « Porch/Stairlifts 
¢ Wheelchair Lifts * Home/Hospital Beds 
¢ Bathroom Aids « Aids for Daily Living 


Registered Vendor: 
ADP, WSIB, VAC and Green Shield 


for people whe matter th from people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 


Suzuki Motorcycle & A.T.V.’s 
at your local Suzuki Dealer 


Toll Free Telephone: 
1-877-986-4437 


905-986-4437 
3580 Byers Road, Blackstock, Ontario LOB 1BO 
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TRUCK-CAR HOCKEY LEAGUE REPORT 


Playoffs Start February 24 


e have just completed moving some players around to 
make the league more competitive. I believe we have a 
good league. We should all go out to win and play the 
game and have fun. 

Our injury list keeps growing. Ace Pixley has hung up 
his skates for the season as well as John Perrault and Al Aylesworth. 
They will remain on the injury list until next season. We wish them a 
speedy recovery and look forward to seeing them back next year. As Kot- 
ter would say “welcome back “ to Butch Heroux and Tim Buttonshaw. 

Durham Medical 1, Jack’s Fillin” Station 1 — Gary McGee scored 


TERRY HOFKIRC 


Chartered Accountant 


Income Tax Preparation located around the corner from 
GM south plant 


New Clients Welcomed 


Phone: 905-626-6164 


email: thofkirchner@rogers.com 


the lone goal for Jack’s Fillin” station assisted 
by Gary Beedham and Chris Littlemore. Durham 
Medical’s marksman was Tim Silver assisted by 
Dennis Jacobs. Seadog’s stars of the game were 
goaltender Dave Hutcheson and Tom Haraj. I guess it was a really great 
game. I happened to catch the last few minutes which included the last 
scoring rush by Tim Silver. He has really been playing great this year. 
Tim got the puck, turned on the steam, shot up the ice, passed the op- 
position, passed the defence with moves I have never seen him make 
before, stickhandling beyond belief. I thought to myself here comes the 
winning goal. Tim wound up with a powerful shot, let it go in a flash and 
missed the net by three feet! Then the buzzer went. I wrote a few months 
ago in my article it is a sin for a player to go through all the effort and 
the stick handling to get to the net in position to score and miss the net. 
It’s a sin. 
Aramark Foods 6, Bond Optical 4 — For the winners, Dave Gibbard 
2 goals 1 assist, Andy Bahor 2 goals 3 assists, Mike Zdanowski 1 goal 1 
assist, Al Collins 1 goal, Randy Kuleman 2 assists, Dan Curwin 1 assist. 
Bond Optical Chris Michelson a hat trick, Brian Cane 1 goal 2 assists, 
Jim Broome 2 assists, Cal Wheeler 1 assist, Blueliner Brent Bartwell 1 
assist. Player of the game Andy Bahor with 2 goals 3 assists. Second star 
Dave Gibbard 2 goals 1 assist. Third star Mike Zdanowski 1 goal 1 as- 
sist. SemiStar Chris Michelson for his hat trick. Nice breakaway goal by 
Brian Cane. No wonder Aramark is on top of the league with ex-Captain 
Morgan whispering different plays in Captain Chuck’s ear. 
see PLAYOFFS - page 48 


FOOT PAIN IS NOT NORMAL 


Get back to enjoying a pain-free life — whether at work, or at play. 
Find relief from heel, arch, ankle, knee and back pain. Don’t live with your discomfort and pain anymore. 


For your comfort and support, custom-made foot orthotics are available to meet all of your work, 
special activity (all sports included) and footwear needs. 


Who will take care of you? 


Andrew Springer is a Chiropodist (Foot Specialist) who has been in practise for 21 years. 
He has successfully treated people from all walks of life: children, seniors, athletes and 
high risk patients with complex medical problems. His focus is health care, not sales. 


As a former President of the College of Chiropodists of Ontario, former President of the 
Ontario Society of Chiropodists and former Chair of the Chiropody Educational Program Advisory Council, 
Andrew will treat you with Experience, Integrity and Innovation. 


Andrew Springer. A Chiropodist... Caring for your feet... And you. 


For your convenience 
Andrew Springer is a GREEN SHIELD Preferred Provider. 
We bill GREEN SHIELD directly. No deposit required 


Call today for an appointment. 
11 Gibb Street, Oshawa 


905-728-FOOT (3668) 
GLAZIER MEDICAL CENTRE 
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Playoffs Start February 24 - continued trom page 47 


Renown Electric 6, Phoenix Chiroprac- 
tic 3 — Renown Electric Tony Burghardt a hat 
trick, Peter Lane 1 goal 1 assist, Dave Foster 1 
goal 1 assist, Cam Hinks 1 goal. Assists to Al 
New 2 , Doug Smith 1, Dan Formosa 1. Phoe- 
nix’s Kyle Mainguy 2 goals, Howie MacDonald 
1 goal. Assists to Jim Rogers, Kevin Beaton and 
John McLeod. First star of the game was Tony 
Burghardt 3 goals 1 assist. Tony always plays 
the game well, skates hard and is a playmak- 
er. Honourable mention to Peter Lane and Al 
New. I must mention I am giving the semi-first 
star to Howie MacDonald for the only goal for 
Phoenix from a defenceman. 


Clinic Eyewear 


Lorne Sellick 


Optician 


* Glasses fully covered by your plan 
¢ Same day or next day service 
* Prescription Safety Glass - no charge to you 


¢ Eye examinations in the same building 


ONTARIO FEDERATION 
OF ANGLERS & 


438-1688 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 


Ontario Motor Sales 4, Budget Car/Truck 


Rental 4 — OMS Joe Treatro 1 goal 1 assist, 


Larry Coady 1 goal 1 assist, Brian Woods 1 
goal, Dwayne Phillips 1 goal 1 assist, Gerry 
Snowden 1 assist, Rick Garlough I assist, Ken 
Vaillancourt I assist. Budget goals by Andre 
Martin, Joe Burns, Darryl Guthrie 1 each. 
Steve Wilson 1 goal I assist, Rick Snell 2 as- 
sists. Bill Prentice 2 assists, Laurie Gay 1 assist 
Rick Powers 1 assist. Eric’s player of the game 
was Joe Teatro with 1 goal 1 assist. 

Jack’s Fillin’ Station 6, Bond Optical 3 
— Dave Leblanc 4 goals, Gary Beedham 1 goal 
1 assist, Cliff Hughes 1 goal. Chris Littlemore 


4 assists, Gary McGee 2 assists, Don Buldyke 
I assist, John Whiteman I assist. Chris Michel- 
son 1 goal 1 assist, Steve Reynolds 1 goal, 
Ralph Ruff 1 goal 1 assist, Cal Wheeler and 
Brian Cane 1 assist each and Gary Chisholm 
2 assists. Players of the game for Jack’s Fillin’ 
Station Dave Leblanc with 4 goals and Chris 
Littlemore with 4 assists. Honourable mention 
to John Whiteman always hustling on the blue 
line and Gary McGee plays a great game. 

I must mention Cliff Hughes not for the nice 
goal he got but for staying out of the penalty 
box. Bond Optical’s Gary Chisholm had better 

see PLAYOFFS - page 49 


Special Interest in Smoking Cessation 


‘Wr Laurent Lamont C. Ht <q?” 


Helping people Fight every day Battles 


When it’s 
time to turn 
your life around,, 
turn to 
hypnosis 


Lauren Lamont, Certified 
Hypnotherapist, is here to 
help people fight the difficult 
battles of everyday life such 
as smoking, weight loss, 
stress reduction, phobias and 
more. 

Lauren used to be a heavy 
smoker and she _ finally 
kicked the habit with the 
help of hypnotherapy. After 
her own success, she wanted 
0 help others who had the 
same problem. Recently she 
graduated from the Ontario 
Hypnosis Centre and has 
been helping others with their 
problems other since. Lauren 
is bringing with her a fresh 
and positive new outlook on 
helping people. 

Her specialty is smoking 
cessation, but she is eager 
0 help to with all kinds of 
problems. “I used to be a 
heavy smoker, and I know 


HUNTERS 


how difficult it can to communicate at the 
be to quit,’ says subconscious level, the level 
Lauren. “That’s where genuine change can 
why my focus is on _ take place. 

smoking but I want — Lauren works _ flexible 
to share my skills as a hours to accommodate 
hypnotherapist to help people who may work shifts 


everyone who has any sort of 
problem from weight or stress 
reduction to self confidence 
issues.” 

“Hypnosis is a natural state 
of mind for humans,” says 
Lauren. “For hypnotherapy 
to be effective, the client has 
to have the motivation and 
determination to make the 
desired change. Contrary to 
popular belief, the client is 
always in control of his or her 
own experience, just merely 
observing the experience 
in a different 
way. During 
sessions I help 
my clients relax 
and hypnosis 
is merely a 
comfortable 
tool that allows 
the client 


or have tricky schedules. 
She works from her home at 
85 Varcoe Road in Courtice 
where clients can feel at ease 
in the comfortable office 
setting. Evening and Saturday 
appointments are available 
upon request. 

For more information or 
a consultation call Lauren 
at (905) 579-8672, or email 
her at bllmt@rogers.com 
or visit her Website www. 
laurenlamont.cjb.net. 


Evening & Saturday Appointments Available 905-579-8672 ¢ bllmt@rogers.com 


Fs 
Employee Counselling Program 
Located at 
850 Wentworth Street West, 
Union Counsellors work in confidence to assist you and your family to solve 
any type of problem. This program is also available to spouses and retirees. 


Your Union Counsellors 


Terry Wilson 
905-644-4283 
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Playoffs Start February 24 - continued from page 48 


tighten up his skates. He is not playing up to 
par. 

Durham Medical 4, Aramark Foods 1 
— Dennis Hayward 2 goals, Tim Silver 1 goal 1 
assist, Dennis Jacobs 1 goal 2 assists, Tim Mc- 
Guigan and George McCall 1 assist each. Ara- 
mark Al Collins with the lone marker. Seems 
that Al is always on the scoresheet and plays 
hard. Bruce Hawkshaw played great between 
the pipes. Seadog’s first star, Dennis Hayward. 
Tom Haraj played a great game. Dennis Jacobs 
is always smooth like a baby’s . Tim 
Silver's playing great hockey. Reminds me of 
someone very dear to me. 

Budget Truck/Car Rental 5, Phoenix Chi- 
ropractic 3 — Darryl Guthrie 2 goals 1 assist, 
Joe Burns 2 goals, Darryl Baker 1 goal, Laurie 
Gay 2 assists, Bill Prentice player of the game 
with 4 assists. Bill only knows one way to play 
the game — to give 100 percent. Phoenix goals 
Kevin Beaton 1 goal 2 assists, John McLeod 1 
goal 1 assist, Dave King played great between 
the pipes. Dave keeps telling me about all the 
assists he gets. Sorry Dave but you will have to 
get the referees to tell me. 

Renown Electric 3, Ontario Motor Sales 
3 — Renown goals John Burk 2 goals, Dean 
Murray 1 goal. 1 assist each to Carl Walker, 
Tony Burghardt, Al New, Doug Smith, and Cam 
Hinks. Ontario Motor Sales’ Ken Vaillancourt 
1 goal, Larry Coady 1 goal 1 assist, Joe Teatro 
1 goal, Tim Pearce 1 assist. Seadog’s player of 
the game John Burk with 2 goals 1 assist. Both 
goaltenders played great with save after save, 
Steve Skene and Carmen Rooney. 


Bad News 
We are having a problem with players not 


Top Marksmen GP G A Pts 


Bill Prentice Budget 13, 10 24 34 
Tim Silver Durham Medical 14 20 12 32 
Dennis Jacobs Durham Medical 14 7 23 30 
Dave Gibbard = Aramark 14 16 13 29 
Darryl Guthrie Budget Car/Truck 13 11 18 29 


Chris Michelson Bond Optical 14 17° 9 26 


Steve Wilson Budget 14 20 3 23 
Larry Coady OMS 12) 13°) 10-23 
Chuck Bickle Aramark 14 10 13° 23 
Andy Bahor Aramark 14 8 14 22 


Team Standings GP W L T OTL Pts GF GA PIM 


Aramark 14 11 1 2 0 24 67 34 55 
Durham Medical 1492 3 0 21 57 41 33 
Budget Car/ 

Truck Rental 14 6 44 0 16 64 41 27 
Jack’s Fillin” Station 14 6 62 0 14 43 40 24 
Renown Electric 14 4 64 0 12 39 47 27 
Ontario Motor Sales 14 3 7 4 0 10 46 52 45 
Phoenix Chiropractic 14 4 9 1 0 9 46 68 21 
Bond Optical 144 2 102 0 6 45 84 21 
Goaltenders GP W L T SO GA GAA 
Bruce Hawkshaw (Bond Optical) 14 11 1 2 2 34 2.43 
Tom Haraj (Durham Medical) 10 7 2 1 0 33 3.30 
Dave Hutcheson (flying Squirrels) 14 6 6 2 1 40 2.86 
John Perrault (Budget Rentals) 11 5 4 2 1 32 2.91 
Dave King (Phoenix Chiropractic) 14 4 9 1 0 68 4.86 
Carmen Rooney (oms) 144 $3 7 4 1 52 371 
Steve Skene (Renown Electric) 4 2 11 +0 #10 2.50 
John Murray (Aramark) 14 2 10 2 0 84 6.00 


letting team reps know that they will not be 
able to play so that they can pick up a spare. 
There are a lot of players on the spare list 
that are sitting by the phone and want to play. 
Also sometimes the teams are short two play- 
ers due to the team rep not being informed 
of a player’s absence. The league rule is on 
the back of your schedule. After two games 
that you are absent without letting your team 
rep know you will be replaced in the league. 
Why do you think we put the phone numbers 
of the team reps on the back of the schedule? 


Do yourself and your teammates a favour and 
phone if you can’t make the game! 


Good News 

Everybody is in the play-offs and they 
start Thursday, Feb. 24, 2005. The first set of 
play-offs will be a round robin and the finals 
will be the best out of three A, B, C, D divi- 
sions. There is an annual trophy for each divi- 
sion with all winning team players’ names on 
(like the Stanley Cup). 

Till next issue, see you on the ice. 


Kenneth & Elizabeth Holmes: 
“...Have referred my best friend to him... 
..Much better than using a bank, sat at our kitchen table, no pressure, 
very comfortable dealing with him...” 


AT ZERO COST TO YOU! 


Southern Ontario’s Mortgage Expert 
JASON MACDERMID 


C.E.P. C.1.M. 


Of Mortgage Intelligence INC 
A GMAC COMPANY 


*Certified Financial Planner *Canadian Investment Manager 


We Will Secure The Best Mortgage Rate For You — 
Absolutely Free! 


AA ussceo a BB eee 


= To 1.30% Off Posted Rates 

= Cash Back Programs Up To 5% 

= Pre-approval In Minutes 

= Average Mortgage Approved Within 4 Hours 


= TD-Canada-Trust, CIBC, Scotiabank, 
Bank Of Montreal 


= More Than 20 Other Institutions Available 
= Major Banks Competing For Your Business 


m Variable (Adjustable) Rates Well Below Prime 
= New, Renewal & Transfers Of Mortgages 


= Rate Guarantees + *Average Commitment 
In Hours 


= World Class Customer Service 

= Residential, Investment, & Recreational Properties 
= First Time Home Buyers Program 

mw E&O & OAC 


Call Today For Free Expert Advice: 


1-877-400-2567 
www.primerates.ca 


MORTGs4u0GE IrtTELLicEnM_e 
A GMAC Company 
No Appraisal Fees For CAW Local 222 Members! 
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Is April 5th 


e have turned the corner and 
now it’s only three months 
before we play our first sched- 
uled game of golf. Before we 
can do that we will all have to 
register first and some of you are wonder- 
ing already just when the registration date is. 
Well, I have made arrangements to use the 
Union Hall on April 5, 2005 for this purpose between 
the hours of 11 a.m. and 12:30 p.m.. The registration fee 
is $30, the same as in years past. We will have to be out by 
12:30 because the euchre players start at that time. 

If you like, you can stay and play along. I am sure they will welcome 
any additional players. 


What’s New For 2005? 

We are planning quite a few changes, hopefully all for your greater 
enjoyment. 

First and foremost on the list is that the majority of our games will be 
played as shotgun tournaments, meaning that all of us start at the same 
time and finish at the same time. We played this concept at Wolf Run, 
Pine Ridge, Ashbrook and once at Ayren Links last year and it was the 
most popular format. 

In 2005 shotgun games will be played as follows, nine games at Ayren 
Links, one game at Whispering Ridge, two games at Sunny Brae, two 
games at Kedron and one each at Wolf Run, Pine Ridge and Ashbrook. 
Depending on the number of players signing up we may play all games 
scheduled for Whispering Ridge in shotgun format. For this to happen 
we need 130 players playing, last year we had an average of 90 players 
coming out to play out of a total of 115 signed up, which means we likely 
have to sign 150 before it becomes feasible. Should we come up short 
we may be able to entice some CAW league players to join us at Whisper- 
ing Ridge to make up the numbers. We'll see. 

You indicated in the fall that you prefer Whispering Ridge and Ayren 
Links. We heard you and have arranged eight games for Whispering 
Ridge and nine games for Ayren Links. 

We have also reduced the games scheduled for Kedron to three and 
Sunnybrae to two. The out-of-town tournaments remain the same, one 
in Wolf Run, one in Pine Ridge and one at Ashbrook and these include 
steak dinners or equivalent. 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 
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CAW RETIREES’ GOLF LEAGUE REPORT 


Retiree Golf Registration 


RETIREE GOLF LEAGUE) 


We also have ar- 
ranged for a number of games at Royal Ash- 
burn, Park View, Deer Creek and Lakeridge. 
Because our Tuesday schedule is full we will 
work on playing these games on Thursdays. 
You will have to sign up for these games as 
soon as they are posted (about one month 
before the playing date). These games will 

be in the neighbourhood of $50/$55, which will in- 

clude breakfast and cart at Royal Ashburn and menu din- 

ner and cart at the other courses. Details will be worked out 

in the future and we will let you know as soon as we can make 

the arrangements. We will also work on a September date at Hawk Ridge 
near Orillia. 

We hope that the above information will get the adrenalin flowing 
and in turn make these winter days more fun. Don’t forget to look at the 
website www.222retireegolf.com once in a while because anything new 
is posted there first and look at your e-mail, if you are lucky enough to 
have one, for more info as we move along. 

Most important remember April 5, 2005 is registration day at the 
Union Hall at 11 a.m. 

In the meantime I hope you are all doing well health-wise and are 
keeping in the swing of it. 


Truck Bed Liner Protection 


Permanently seals 2 ea 

out rust and /t ; * 

I NE-X 

Non-skid surface \$PAA ¥-ON TRUCK BEDLINERS,“ 
mee 


MOT hard and slippery 
like a drop-in liner 


a 


Impact protection 


Accessories fit great - 
best choice for Sth 
wheels 


Adds value to your 
vehicle 


Limited Lifetinve 
Guarantee 


#/ Rated Bed Liner in Customer Satisfaction 


LINE-X DURHAM 
Visit us online at: weww.line-xdurham.cam 
Call us today ta book ] 
your appointment: 9 05-448 =4 7 92 
LINE-% can be applied te virial’) any aurfame aed i ued ie ie 
variety of industrial and commercial applications: Call foe cabal! 


250 Wentworth Street East, Oshawa 
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“Liberty” electric chair lift $1000 obo. Call: 
905-697-3893 or 905-576-0218 


Roland HP230 digital piano, excellent 
condition, must be seen $1000. Call: 
905-697-2772 


Table, wood, 6 chairs, antique white $450, 
self-cleaning oven, almond, $325, Inglis 
washer, custom cribbage board, lamps, 
luggage, fire set. Call: 905-728-6680 


Large pigeons, cross-breeds, 1986 1/2 
ton Chevy, 1958 Johnson outboards 5.5 
& 7.5, Farmall H tractor 1949. Call: 905- 
728-7200 


Hamilton Beach meal maker express 
grill & cookbook, like new $30, wooden 
upholstered char $90 excellent condition. 
Call: 905-728-1528 


Universal gym institutional grade with 
250Ib metal plate, stack together with 
accessories in good condition $250. Call: 
905-686-4196 


2003 Suzuki Eiger, low km, many extras, 
excellent condition, asking $6400 obo. 
Call: 905-728-4579 


Avalanche running boards $200, 1989 
Cavalier Z24 for parts, box liner, toolbox, 
brand new drive shaft for 1989-99 GM 
long box pick-up. Call: 905-432-8042 


Dodge Dakota transmission, 1998 man- 
ual 5-spd with transfer case for 4-wheel 
drive. Call: 705-924-2742 


Haliburton area cottage land 1/3 acre, 
located Glamorgan Township $5800, GE 
washer & dryer $35 pr. Call: 905-686- 
9153 


Glass top table with chrome legs 36” x 
72” $25, large desk $25, both in good 
condition, old style window air condition- 
er working. Call: 905-725-2258 


1994 Phazer Yamaha snowmobile many 
extras, mint condition, figure skating 
dress for competitions size 12, black 
w/sequins excellent condition. Call: 705- 
277-3083 


Due to space limitations, 
not all Oshaworker classified ads 
are necessarily published. 


We regret any inconvenience 
this may cause. 
Please resubmit. 


THE 
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Men’s hockey equipment almost new 
used twice, for man around 5’ 10”, 200 
lb, everything but sticks & skates, asking 
$275. Call: 905-571-6697 


Electric stove colour almond 30 x 26, oak 
framed mirror 45 x 21, shower door 24 x 
64 1/2. Call: 905-434-2408 


Hand knitted dog coat any colour $10 - 
$18. Call: 905-728-6062 


Fainting couch, wine colour, wood trim 
new condition $375. Call: 905-723-1935 


Low rider fiberglass tonneau cover for 
1999-current Chevy or GMC short box, 
black in colour, mint, $650. Call: 905-433- 
8824 


Cross country skis & poles, boots, as new 
$85, acoustic Yamaha guitar wood finish 
new condition, hard shell case $295. Call: 
905-683-9626 


THE OSHAWORKER DEADLINE 


FOR THE MARCH 2005 ISSUE IS 
FRIDAY, FEBRUARY 11 AT 4:00 P.M. 


Snowmobile, Polaris 2000 Classic Tour- 
ing, 500cc, showroom condition, stud- 
ded track, custom cover, reverse, visor, 
electric start, mirrors heat gauge. Call: 
705-657-2376 


Vertical blinds $50 pr, long baseboard 
heaters like new $25 ea, triple dresser & 
mirrors $150 & $200. Call: 705-754-9379 


2000 Polaris 600XC deluxe, electric 
start, reverse, cover, like new $4400 obo, 
Elmira fireplace insert new glass $300 
obo. Call: 705-742-8397 


Class “A” Winnebago Chieftain mo- 
tor home 28’, queen island bed, fully 
equipped including generator, ready to 
go $25,500 certified, private. Call: 905- 
623-9708 

1990 Ford F-150 newer tires, rad, timing 
chain, runs good needs exhaust work, 
$1500 obo. Call: 905-987-5741 

1993 Polaris XLT 650 $2000 & 1987 
Phazer $800. Call: 705-277-9149 

1989 Chevy Astro van as is $500, me- 
chanics dream, body in great shape no 
rust. Call: 905-728-9574 


Support Your 
A. Taylor-G. Morgan 


CAW Dental Centre 


Open to the Public @ Extended Hours 
Now Accepting New Patients @ Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 


Open: 


9:00am. - 
9:00 a.m. - 
11:00 a.m. 
9:00 a.m. 
8:00 a.m. 


Monday 
Tuesday 
Wednesday 
Thursday 
Friday 


5:00 p.m. 
5:00 p.m. 
7:00 p.m. 
5:00 p.m. 
4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 


© 8 Dentists @ 1 Oral Surgeon @ 
@ 1 Periodontist @ 1 Endodontist © 


CLASSIFIED 
Please Print Your Ad Below: 


CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 
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1990 Chevrolet Cavalier Wagon, auto, 
125,000 km, good running condition, e- 
tested & certified $1000. Call: 905-579- 
1953 or 905-718-7173 


Coleman propane salamander heater 
$75, stainless chimney pipe 8”, approx 
24’ wall kit cap supports, good for garage 
shed. Call: 905-987-3913 


Snow thrower for John Deere 160 series 
lawn tractor, with chains & weights, $800. 
Call: 705-439-1513 


Brand new Blizzard downhill skis 192 cm 
$120 obo. Call: 905-576-0446 


Bedroom suite mission style 2-pc, snow- 
blower $150, coffee table, end table, 
custom end table wrought iron/oak top, 
edger. Call: 905-725-1668 


Box trailer 7’ x 4’, 14” tires good condition 
asking $275. Call: 705-454-3225 after 6 
pm 

Holidays in U.S., Europe or Mexico, 5- 
star accommodation, sleeps 4 in beautiful 
suites, $7500 obo. Call: 905-683-9626 


2 snowmobile suits, ladies size 16-18, 
mans large, need dry cleaning, $25 ea. 
Call: 905-725-1743 


Collection of 60’s - 80’s rock LP’s indi- 
vidually or set, approx 200 left. Call: 905- 
985-2301 evenings 


Hard top tent trailer, new May 2004, 
weights 1225 lbs, save over $2500 on 
new price, sleeps 6, extras included. Call: 
905-344-1073 


White arborite table with 4 chairs, excel- 
lent shape, ladies ski boots good shape. 
Call: 905-728-8190 


2000 Travelair trailer park model, 40’ like 
new, hardwood floor, fireplace, sleeps 
6, air, hard awning, 40’ deck, big shed, 
Bobcaygeon Bell Haven Park. Call: 705- 
738-6162 or 905-579-7413 


2002 Saturn SCI, 2-door, silver grey 
coupe, 60,000 km, 5-spd, air, perfect 
condition $10,650. Call: 705-932-5402 

Canaries male/female, assorted parts for 


1982 Camaro cross fire injection. Call: 
905-728-9181 


Just like new sofa & love seat, 6 months 
new, deep amethyst colour with accent 
cushions $500, 4 original steel rims 
brand new for 2001 Honda Civic LX. Call: 
905-706-5109 


2002 Buick Rendezvous, 3.4 engine, 
45,000 km, blue, asking $16,000, 4’ x 8’ 
flat bed trailer, 14” wheels, suitable for 4- 
wheeler $400. Call: 905-983-9204 


Immaculate pine Sklar Pepplar dining 
table, server, matching 6 chairs $1400, 
circa 1930’s china cabinet $400. Call: 
705-439-2594 


Ford service handbook 1932 - 1941 200 
pages $25, Eveready Mazda automo- 
tive bulb carrying case antique $20. Call: 
905-433-4781 


CAW Co-Operating Lawyers 


In 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


GETTING 
THE GEARS 
FROM YOUR 

BANK?? 


¢ Bad Credit? 
e No income? 

e Months behind 
on your bills? 
We understand!! 
If you own a home 


& want to pull 
money out or are in 
the market to buy: 


(416) 488-3812 


OSHAWA HEARING SERVICES 


Jack Vlad a Associates 


Nav Balsara, 


CCC.A. 
Jack Vlad, ma. 


John I. Vlad, ma. 
Audiologists, Reg. CASL PO 


Dany Pineault, msc. 


Testing for all ages 
OAE - Otoacoustic Emission 


ENT Consultation Available 


(Ear Nose, Throat Specialist) 


All Work Done By 
Registered Audiologists 
COMBINED 35 YEARS 
OF PROFESSIONAL CARE 
WITH A PERSONAL TOUCH 


(INFANT HEARING SCREENING) 


ABR - Auditory Brainstem Response 
(OBJECTIVE TEST FOR HEARING LOSS) 
Central Auditory Testing 


VIRTUALLY INVISIBLE HEARING AIDS 


NO FOLLOW-UP FEES FOR HEARING AIDS 
State-of-the-art Audiology Clinic 


Digital & digitally-programmable hearing aids 


Be sure to visit 
a university-trained 


professional audiologist 
before purchasing 


ALL MAKES — REPAIRS — FREE LOANERS 


FREE 1 YEAR SUPPLY OF HEARING AID BATTERIES 


WITH EVERY HEARING AID PURCHASE 
*some restrictions apply 


ADP, DVA, WSIB, ALL INSURANCE PLANS 
142 Simcoe St. N., Oshawa, Ont. L1G 487 


any hearing aid 
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1989 Kawasaki Vulcan 1500 cc, Fostex 
4-track recorder, Alesis quad reverb, 
Yamaha drum machine, meggar tester, 
110 volt motor relays. Call: 905-725- 
8675 


Antique oak wall telephone converted 
with phone inside case $250, antique 
gingerbread clock, original finish $300, 
pine flat back cupboard. Call: 905-786- 
2620 


Purebred toy miniature poodle puppies, 
reds, apricots, fawn & white colours. Call: 
905-655-4121 evenings 


2000 Tracker 4x4 loaded $9000, 1997 Si- 
erra pick-up, cab, short box, 4.3L, $7000, 
1994 Regal Rush jet boat $6000, 1993 
Yamaha TY250 trials motorcycle $2500. 
Call: 705-939-1662 


Campbell Hausfeld 4 horse compressor, 
20 gal tank, cast iron pump, 2 ton floor 
jack, 2 ramp stands, 2 axle stands, $600. 
Call: 905-372-9101 


Fisher Paykel CPAP machine HCZZOLE 
series, extra accessories, case, reservoir 
bottle, etc. Call: 905-377-8373 


Large igloo dog house, new $300 asking 
$150, 2002 Polaris 600 XCSP, excellent 
condition, 3000 miles, cover included 
$5500 obo. Call: 905-579-0234 


Steel “C” frame bunk bed with double futon 
mattress excellent condition $150, Fisher 
Price Kick “n” Play bouncer brand new 
$35, exersaucer $20. Call: 905-579-3894 


Men & ladies wool socks $7.50 pr, knit- 
ted baby set $17, wooden door $25. Call: 
905-725-9390 


Double stroller “Graco”, folds flat, navy 
blue, excellent condition. Call: 905-666- 
6670 


3-pc living room suite, dusty rose sofa, 
love seat & chair, good condition $150. 
Call: 905-434-2932 


1993 Cadillac DeVille, 4.9, V8, 170K, 
well maintained reasonable offer. Call: 
905-263-2340 


Ceramic business, great income includes 
2 kilns, table, molds, existing customer 
base, miscellaneous. Call: 905-426-9673 


Pit bull puppies w/first shots $300 re- 
sponsible homes only, 1999 GMC Sierra 
$7000 obo, 1999 Grand AM $6000, 1991 
Grand AM $300 firm, aquariums. Call: 
905-259-2854 


Cedar chest, double stainless sink, white 
daybed, $20 ea, small snowblower $85, 
Sears 11 hp snowblower, used 3 times 
$1180. Call: 905-576-0132 


Washer $175, dryer $125, 220 volt com- 
pact dryer $135. Call: 905-728-9203 


Men's & ladies’ golf clubs, exercise bench 
with weights, kitchen table set - bench 
style. Call: 905-579-1612 


2 cars excellent condition, 1993 Caprice 
LS loaded, only 57K $5000, 1996 Mer- 
cury Marquis loaded, 166K $5000, must 
see to appreciate. Call: 905-728-2962 


Computer w/mouse & keyboard $125, 2 
drawer filing cabinet $5, 4 large cactus 
$5 ea, heat exchanger $5. Call: 905-723- 
9000 


White wicker shelves $50, natural $75, 
gramophone cabinet $200, gramophone 
parts $50, antique medicine chest $100, 
Santo mini fridge $100. Call: 905-571- 
1274 


2-7’ vertical blind tracks, 1-6’ vertical blind 
track plus verticals, $55 set, like new. 
Call: 705-277-2428 


Washer & dryer, good condition, $50 ea. 
Call: 905-259-2242 


1989 GMC Vandura, 2500, good me- 
chanical condition $300 obo. Call: 905- 
725-6553 


Treadmill Weslo EZ fold, cushioned deck, 
thumb pulse heart rate monitor, multi- 
level, walking & running, $500, Gazelle 
exerciser $100. Call: 905-433-3810 


2003 Suzuki Eiger ATV, low km, excellent 
condition, many extras, asking $6200 
obo. Call: 905-728-4579 


1999 Starlite trailer from Starcraft, new in 
2000, 25 ft, air, fridge/freezer, microwave, 
queen bed, rear bunks, many extras 
$12,900. Call: 905-579-3026 


3-pe sofa set, French provincial floral 
pattern, good condition $450 obo. Call: 
905-436-8770 


Storkcraft baby crib in excellent condition 
$100. Call: 905-571-0721 


Leather reclining sofa, almond colour, 
excellent shape, $800, sofa & chair blue 
$200, exercise bike $75. Call: 905-885- 
7862 


Trailer 1987 Corsair, great family trailer, 
sleeps 10, 2 rear bedrooms, everything 
in working order, very clean $11,500. 
Call: 905-986-0913 


2000 Ski-doo Formula 500 LC, reverse, 
2500 km, comes with Tomco trailer, pkg 
$8000, ATV tires like new 26x10x12 $180 
pr. Call: 905-263-8080 


DHS 
Health Care 
Service 


Oshawa, Ontario 


24 HOURS «7 DAYS PER WEEK 
NURSING SERVICE HOMEMAKER SERVICE 


® Client Escort 

© Staff Relief 

@ In Home Foot Care 
@ Palliative Care 


@ Light Housekeeping 
@ Meal Preparation 

@ Personal Care 

®@ Care Giver Relief 


@ In Home Massage Therapist @In Home Hair Care & ni, 


1-800-461-6756 
905-571-1511 


MainStreet Messenger® 
MEDICAL ALARM EMERGENCY 


RESPONSE TELEPHONE SYSTEMS 


APPLIANCE REPAIR & INSTALLATION 
PROVINCIALLY-CERTIFIED TECHNICIAN 
LICENCED GAS ata ae TECHNICIAN 


CHRIS’ 
APPLIANCE 
SERVICE 


905-436-6436 


CERTPLES APPLIC TECH 
LICENCET G4 APPLAMCE TERED 
(AER B DAP FE) PERCE 


10% OFF SERVICE CALL WITH AD 


BAGE OF GOLDEN BEACH ESTATES 


WE ARE NOW BUILDING HOMES ON BEAUTIFUL RICE LAKE WITH A MILLION-DOLLAR-VIEW 
TO SUIT YOUR PERSONAL STYLE FOR RETIREMENT, AS A COTTAGE=GET-AWAY OR INVESTMENT. 
Our HOMES HAVE MAINTENANCE FREE CONSTRUCTION THAT GIVES YOU 

EASY LIVING FOR TODAY AND TOMORROW. 
ATED IN A GATED RESORT COMMUNITY THAT IS PART OF AN EXISTING 550-acreE RESORT, 


H Poot, Hot Tus, TENNIS, SHUFFLEBOARDS, DRIVING 


GENERAL STORE, AND EXCELLENT-FIs Hi rH 


‘WE ARE CONVENIENTLY LOCATED 20 MIN. = 
ROM Cosourc/Port Hore WITH A STATE-OF-THE 
SHOPPING, RESTAURANTS AND ENTERTAINMENT. 


4) 


ae 


GE OL DEN 4 
sencatt ON KOK 2X0 Tou FREE: 1 -800-439- 445 -= = 


DENBEACHESTATES.COM ~ INFO@GOLDENBEACHESTATE 
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GE, MarINA FACcILITIES, RESTAURANT, 
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Kimball Swinger 200 electric organ, 
2-level keyboard, 1 finger cord, multi 
rhythm play modes, good condition $100. 
Call: 905-576-0610 


1995 Pontiac Sunfire, 2.2L, 5-spd, stan- 
dard, good tires, brakes, etc, needs 
some work to certify, $1800 as is. Call: 
905-432-2495 


3-pc tool chest with tools, 2.8 hp snow- 
blower, riding mower 8 hp, old fishing 
tackle, old block planes, Match box cars, 
Hot Wheels, old clocks & watches. Call: 
905-623-2622 


2002 Dodge Caravan SE, 4-dr, 7-pas- 
senger, warranty, asking $14,999 obo, 
also 2002 Montana ext, keyless entry, 
loaded, On-Star, $16,999 obo. Call: 905- 
655-5324 


Bed 3/4 size, good condition, bedding 
included $45, dryer in excellent working 
condition $80, hamster cage, food, bed- 
ding, exercise ball $40. Call: 905-728- 
9773 

Computer 1.8 GHZ Pentium, 768 MB 
ram, 40 GB HD, Radeon 128 MB video 
card, Sony Trinitron monitor, Optical 
mouse, Windows XP installed, $1000. 
Call: 905-728-0805 


CROWN MAINTENANCE INC. 
OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 


[RABE] nova 
— ENGINES 


KARCHER 
Ge €ODIAK §=@EED Powermats’ 


MURRAY 


LAWN-BOY 
TORO 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1J 7A5 (905) 723-6057 


THE CONFIDENCE 


TO BE 
YOURSELF, 


FACT IS, 


Breast prostheses and medical bras 
are covered by your Green Shield 
extended health coverage. 


Durham Medical 
The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, L1G 482 
728-1112 
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5-pc wall unit $500, space saver treadmill 
$500 paid $1200, Alpine amp sub woofer 
$300, Sony receiver 10-disk changer 
$150. Call: 905-668-8299 


1995 Cavalier 4-dr, 4 cylinder, auto, 
290,000 km, starts & runs well, needs 
work, best offer. Call: 905-668-1969 eve- 
nings 


Fridge, stove, sink combo 36”H x 30”W x 
26”D, avocado green colour, suitable for 
bar or cottage $75. Call: 905-430-0996 


New baby swing, 6-spd, battery operated 
$75, infant car seat 1 1/2 yrs old, still 
have receipt $25 manuals included. Call: 
905-721-8523 


Kids 1-pc ski suits, size 12 Mobius, size 
10 Jupa, excellent shape, worn only for 
skiing. Call: 905-576-0750 


Child’s bicycle suitable for 6-9 yr old, 
excellent condition $35. Call: 905-404- 
8621 


1991 Olds 98 runs $500. Call: 905-571- 
1162 


Low-Rider lid for GMC or Chevy short 
box, black in colour, mint shape $650. 
Call: 905-433-8824 


Inglis 24” stove $50, microwave $25, bird 
cage $10. Call: 905-725-8419 


White range hood 2-spd, new never used 
$40. Call: 905-728-5050 


Wood storage box 53”L x 21”W x 27’H 
$50, feather duvet Baffle Chanel double/ 
queen size, homemade $50. Call: 905- 
723-1340 


Cement bricks approx 3000, will do cot- 
tage or small house, textured beige w/ 
colonial blue accent, 35 cents per brick. 
Call: 416-875-4710 


2005 HD Sportster Roadster, 7 yr unlim- 
ited warranty, cover & manuals, $13,900, 
Bemis 8 gal automatic humidifier as new 
with filter $80 Call: 705-738-6998 


Bunk bed solid maple Rancho series 
Sears, nearly new single over double 
with 2 Ig drawers, ladder, bed rail, mat- 
tresses, paid $1800 sell $850 obo. Call: 
905-447-3729 


Strikemaster 3 hp Joe-Auger $300, salm- 
on tackle rods/reels, hundreds of lures, 
boxes, $1000 obo, 8.5 Zodiac inflatable 
boat motor $1500 obo. Call: 905-983- 
6011 


Kenmore HD washer & dryer $200 pr, 
small microwave $20, roll along suitcase 
30” black $30. Call: 905-728-5249 


Goalie pads 34” Bauer Supreme Pro, 
blocker trapper black brand new, list over 
$2000 asking $1300 obo, Nike skates 
$50. Call: 705-357-1088 


1997 Venture ext, 4-dr, loaded, 100,000 
km, e-tested & certified $6500, 1993 
Chrysler Intrepid, new motor, paint, 
$2500. Call: 905-404-0359 


Lennox high efficiency gas furnace with 
install manual $200, set of 4 Good year 
Eagle LS 225 x 60 x 16” all season tires 
$50. Call: 905-263-2069 


Mastercraft HD belt sander, $240 new 
used once, will sell $150, Makita cord- 
less drill kit, brand new but older quality 
model, 2 batteries & charger $150 firm. 
Call: 905-438-1991 


Alfred D’Angelo long sleeved wedding 
dress, beadwork with beautiful detailed 
train that bustles for reception, size 16, 
cleaned $500 obo. Call: 905-723-1014 


Large dark solid oak dining room suite, 
hutch, table, 1 leaf, 4 chairs & captain 
chair, European style $500. Call: 905- 
985-9061 


Large white fridge excellent shape $300, 
Dovtac combination wood & corn Pellet 
stove, excellent shape $500. Call: 905- 
697-0813 


Desk 30”D x 60”W x 29 1/2”H, 4 drawer 
(2-file) $75, Sony 17” CRT monitor 5 yrs 
old $50, Samsung keyboard $15. Call: 
905-723-3617 


Single burial plot, Mount Lawn Gardens 
in the “Last Supper” area $1800. Call: 
905-728-6002 


HD bench press with 1 standard barbell, 
4-50 Ib York metal plates, $100. Call: 905- 
728-5423 


Glass bar with 2 stools $230, mahogany 
coffee table $65, leather Lazy-Boy $300, 
antique 1898 picture $250, wedding 
dress with lace coat size 14 $100. Call: 
905-723-1683 


Polar A5 heart rate monitor stop watch, 
laps, calorie counter, self walk test, BMI, 
new in box, $100 firm. Call: 905-432- 
0033 


3636 sq ft executive all brick home, Scar- 
let O’Hara staircase, den, 4 bedroom, 
hardwood, ceramics, 50’ x 118, ravine, 
NE Oshawa, $364,900. Call: 905-571- 
7969 


2000 Sunfire, 2.2L, auto, 4-dr, cruise, 
a/c, keyless entry, white, 100,000 km, 
great condition, $7500 obo. Call: 905- 
342-2326 


2003 Pontiac Grand Prix GT, loaded, 
leather, sunroof, 27,000 km, take over 
lease $397 month, 14 months remaining. 
Call: 905-728-9942 


Window 58” x 39 3/4”, TV, oak dining set 
with 2 leafs, microwave, beige rocker, all 
items in new condition. Call: 905-576- 
0017 


Contuy, 


— 


The Local Experts™ 


A. Infinity Realty Tine. 


"Wher Experience and Professtonalicmn MATTER’ 
BRUCE A. BAIRD 


Solve Aapremetioiies 


FREE HOME 


Cl 


@-mail - britain a ireonet.com 


EVALUATION 


_- 


5 BE6-643T 


Ower the “Aet® Marit Evaluation 


® 
mills PONTIAC BUICK GMC Ltd. GM 


: “Customers For Lifes” 


+ goal 


New and Used Vehicle Sales 
Parts and Service . 
Collision Repair “Service 


Together with our C.A.W. Local 222 employee members, we at Mills Pontiac Buick 6.M.C. 
look forward to taking care of your automotive needs. 
Call Us First 


e 
mills PONTIAC BUICK GMC Ltd. 


240 Bond Street E, PO Box 266 
Oshawa, Ontario LIH 7L3 
(905) 436-1500 Fax: (905) 436-0648 
Direct Service Line 1-905-432-7333 
e-mail: millspontiac@gmcanada.com 


New and Expanded GM 
Employee and family 
member programs and 
grad rebates available. 
Ask Us For Details 


Durham's largest 
Collision Repair Centre 
(all makes and models) 


188 Park Rd. S. 
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1998 Harley Sportster 883, low km, lots 
of chrome, luggage rack, 2-up seat, 
windshield, highway pegs, stored inside, 
$6795 obo. Call: 905-728-1316 


Dog cage 3’L x 2’W x 2H, like new $35. 
Call: 905-576-9162 


Tonneau cover, folding hard top, 1 1/2 yr 
old, good condition $725 obo. Call: 705- 
277-3626 


Hairdryer, microwave, knitting needles 
& books, old music books, candles, set- 
tee, chair, desk, silver tea service, parlor 
chair. Call: 905-623-5749 


Tackle box, full large muskie baits $200 
obo, 3 hp Viking O/B motor excellent con- 
dition $250, Minolta X61 camera, lens & 
case $125. Call: 905-728-4287 


1980 Siena GMC 1/2 ton truck, Z28 Ca- 
maro 1980 Florida body, engine parts, 
350 motor, dog crates, collars & leashes. 
Call: 905-925-3044 


2001 Chevy Tracker 4x4, auto, fully 
loaded, CD, air, new tires, 48 km, 2-dr, 
certified & e-tested $8900. Call: 905-725- 
2456 


Electric wheelchair for adult $600. Call: 
905-436-8800 


2001 Yamaha snowmobile V Max Deluxe, 
700 triple, liquid cooled, 854 km, like new 
plus double trailer, $7000. Call: 705-454- 
1899 


Tire hoist, lifts car 24” $1000, set of 4 
tires 235-85-16 on steel rims, 8 bolts, 
rims V.G.C., $200. Call: 905-433-0439 
Polaroid model 640 camera with strap 
$20, Stanley bench plane smooth bot- 
tom, length 9”, cutter 2”, like new condi- 
tion $25. Call: 905-571-1161 

Firewood 16” length $90, Homelite, 
chainsaw XL - 76 18” bar $125. Call: 905- 
623-2328 

GE Medallion 30” stove, almond colour, 
smoked glass front, self-clean, very good 
condition $150. Call: 905-668-7312 


2000 Huron Ridge 12’ x 40’, 8’ x 20’ 


* SENIORS DISCOUNT 
Florida room, shed, deck, seasonal park, 


sit fi tle, Mos 
Pigeon Lake asking $49,900 obo. Call: <> ME, 


905-576-5015 \\ , 
Elan snowmobile, 250cc single, runs ‘ a 


good, $300. Calll: 905-263-8892 90 5 579-64 1 1 “gus | 


Storkcraft crib from Sears, like new with 
375 Bond St WW Oshawa (Beteeen Park & Stevenson) 


new mattress $125, highchair reclines 
$25, running boards 1996 Tahoe $20. 
REALTOR” 
1 @Real Estate 


Call: 905-728-1948 
basal fe) aie) ope oe] 


= ha 


BOND 
OPTICAL 


COMPARE BEFORE YOU BUY 
® VISION PLANS ACCEPTED 
® FYE EXAMINATIONS ARRANGED 


Ri ba, Qe rs 
Qiga 


— Realty 


oe fiom 


1415 Highway 2 Courtice Ontario L1E 2J6 


www.onesou rceg mac.com onesourcegmac @ rogers.com 
Toll Free 866-344-9211 


«aT (| FAMILY FURST Family comes FIRST” 


Employees of LEAR, JOHNSON CONTOLS, PPG and hundreds of other CAW members 
also qualify for CA$H Back under GMAC’s GREAT MOVES program! CALL today! 


Call us FIRST for “CA$H BACK” when buying or selling Your HOME. 
WE will guarantee PREMIER SERVICE which no other agent can provide! 


SERVICE YOU DESERVE! 
PEOPLE YOU TRUST! 


Stuart Williams Diane Holder Bill Holland 


Sales Rep. 


Dorothy Hartford 
Sales Rep. 


Eleanor Sharp 
Sales Rep. 


Julie Maxwell 
Sales Rep. 


Allan McArthur 
Broker/Owner 


Edward McCracken 
Broker 


Tess Greenwood 
Sales Rep. 


Jan Stavert 
Sales Rep. 


Diane Gardner 
Sales Rep. 


Suzanne Retter 
Sales Rep. 


Cathy Glen 
Sales Rep. 


Sue Neely 
Sales Rep. 


Marguerite Charlton 
Sales Rep. 


Sherry Niblett 
Sales Rep. 


We are very proactive in our marketing but are not intending to solicit you if your property is already listed for sale or as a buyer you are under a buyers contract with another firm. 
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Triple dresser with mirror, 2 screen doors, 
baseboard heaters $25 large, $10 small, 
downhill skis, bindings, boots, various 
sizes $100 obo, complete or separate. 
Call: 705-754-9379 


Sewing centre, custom made 44” x 
23”, ends open for storage of machine, 
shelves spools, arborite cutting surface 
44” x 46”, must see. Call: 905-723-6983 


IBM E74 computer with CRT monitor, 1 
yr old, $120. Call: 905-436-1267 


1997 Ford Aerostar van, loaded, 174 
km, certified, e-tested, $3000 obo, also 
1996 Chevy Astro van, loaded, 324 km, 
certified & e-tested $3000 obo. Call: 905- 
723-2562 

1990 Z24 Cavalier, 1 owner, new crate 
motor professionally installed, 1000 km 
on motor, all receipts, no rust $2650. Call: 
905-436-2637 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 


a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of Local 222. 


CAW LOCAL 222 BREAKA 


From $199.™ | night - Fri - Sat 


Pop & snack vending machine on loca- 
tion must sell $2200 obo, will fill up before 
selling. Call: 905-728-2039 


2002 GMC SLE, crew cab, 4x4, loaded, 
80K, never worked, have build sheet, 
roll-up tonneau cover, new tires, e-tested 
& certified, dk blue, $27,495. Call: 905- 
623-5623 


Sofa bed single, new condition, beige 
covered upholstery. Call: 905-723-4970 


1997 Sunfire GT, tinted windows, new 
tires, front brakes, water pump, loaded, 
5-spd, runs good, 275,000 km, certified 
& e-tested, $4000 obo. Call: 905-725- 
3239 


Chesapeake Bay Retriever puppies, 
top Canadian hunting/show lines, home 
raised, CKC Registered micro-chipped, 
health guaranteed, great companions 
$1000. Call: 905-986-4543 


Large 4+1 bedroom ranch style bungalow 
on 10 acres, 27’ x 20 attached garage, 
42’ x 30’ barn, hydro, 2532 Con. 6 Bow- 
manville, $449,000. Call: 905-723-1770 


NASCAR 4 tickets 2005 June Michigan 
race, centre grandstand start/finish line. 
Call: 905-433-7970 


1991 Prowler trailer, 30’ on private site 
in Halliburton Forest, many extra, great 
ATV/snowmobile trails 300 km, fishing 
winter/summer. Call: 905-728-8773 


Kant hooks, 4800 watt construction heat- 
er, 2-wheel antique grain cart, climbing 
spurs, old kids wagon, old animal trap 
collection. Call: 905-723-6929 

Kitchen table & 4 chairs, round smoked 
glass top, 6 months old, like new, paid 
$699 asking $350, black entertainment 
unit with bar 47 x 72. Call: 905-723-8753 


aad 


| From $169.™/ night - Sun - Thurs 


Fale is based on araiahilly 
Cara Gostton Apply 


Package Includes: 


‘Spacious King Suite with 

In-Room Jacuzzi & Fireplace 
Champagne & Chocolates 
#530.00 Dinner Voucher 
Deluxe Continental Breakfast L 


5 string banjo, Deering Sierra, mahogany 
neck, resonator, maple rim, cast bronze 
tone ring, D-tuners, excellent condition 
$1650 obo. Call: 905-725-7257 
Craftsman 10” radial arm saw $475, 
leather sofa double electric recliner 
$1400 must sell cost $3500, 46” TV free 
needs repair. Call: 905-666-4333 

Twin metal white bunk bed with ladder, 
like new $180. Call: 905-430-9877 


2-cherry wood cribs with mattress $250 
ea, cherry wood change table $60, Cos- 
co car seat $15, Fisher Price highchair 
$12. Call: 905-434-8384 


Crossbow Advantage resistance exer- 
cise system similar to Bowflex $300 obo. 
Call: 905-728-9191 


Pine bunk bed with drawers, Canadian 
made, $575. Call: 905-576-0060 


BEETHOVEN’S 
HEARING Alp CENTRE 


Service Beyond Compare 


143 King Street East, 
Bowmanville, Ontario LIC 1N6 
Phone: (905) 623-6500 


Formerly 
Bowmanville Hearing Centre 


Complete Hearing Aid Service 


Certified Audiologist 
Micro Canal Hearing Aids 
Earmolds 
Musician Plugs 
Swimming Plugs 


Refreshments While You Wait 
Noise Attenuators 
Cleaning and Servicing 
Digital Hearing Aids 
FM Audio Systems 


W.S.1.B., A.D.P., D.V.A. 
Blue Cross, Green Shield, Sun Life 


i? tagiel abl iLe 


OT CRMC LT RPTL 
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WAY RATE treartar someone SPECIAL! | 


Comfort Inn 
§05-885-TOOO 
le Hwy 404 & Hwy 28 
Exit 464 
Port Hope, Ont. 
THT T-316-9950 


Comfort Inn & Subtes 
705-T40-7000 
, 1209 Lansdowne St. Wi. 
Peterborough, Ont 
(Indoor Pool & Spa} 
4-87 T-316-99468 
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3-pc leather navy Vegas living room set, 
couch/love seat/Lazy-Boy, all pieces 
have 2 recliners at both ends, like new 
$2000. Call: 905-434-1676 


1991 GMC Safari Van, runs well, needs 
brakes, full exhaust replaced summer 
2003, new alternator, $750 as is, or best 
offer. Call: 905-439-1007. 


WANTED 


Baby Grand piano in good condition. Call: 
905-571-0721 


Motorcycle pre WWII, English built only. 
Call: 905-786-2266 


1978-1981 Trans-AM parts. Call: 705- 
748-4858 


To buy older telephone, parts, books & 
accessories. Call: 905-697-2304 


4-Michelin winter tires to fit Vibe or Toyota 
on steel rims 16” x 205 also trailer hitch to 
fit same. Call: 905-344-1073 


Motorcycles/dirt bikes any condition, 
used radio controlled cars/trucks/boats/ 
etc, Tamiya Lossi Traxxas, old fishing 
tackle. Call: 905-571-6051 


Chrysler Dodge or Plymouth RWD cars 
or light trucks for parts. Call: 705-277- 
3612 


Farm land for deer hunting by 2 mature 
responsible hunters. Call: 905-728-9663 


Greenhouse, fender skirts & tachometer 
to fit 1964 Chevy, old snowmobiles for 
parts, positraction for older 3/4 ton Chevy 
truck. Call: 705-277-9495 


Argo snow tracks. Call: 905-260-0054 
Metal bird cages, decorative wood, iron 
or wire, unique. Call: 905-668-0815 or 
905-342-3882 

2.4L 4 cylinder engine for 1998 Grand 
AM or Sunfire GT, buy complete car for 
parts or engine only. Call: 905-571-4471 


16’ or 17’ canoe, Kevlar preferred, must 
be in good condition. Call: 905-623-0950 
19’ or 17’ trailer 5th wheel or regular trav- 
el current model, no canvas, also old milk 
bottles & violins. Call: 705-793-2158 

Eco tire inflator in good condition, 2- 
stage snowblower with electric start. Call: 
905-434-8384 

Guitar and amp, old or new. Call: 905- 
576-0060 


THE OSHAWORKER DEADLINE 
FOR THE MARCH 2005 ISSUE IS 
FRIDAY, FEBRUARY 11 AT 4:00 P.M. 


REAL ESTATE & MORTGAGES 
‘ONE STOP SHOPPING’ 


Katrina McWhirter 
Mortgage Consultant 


The Mortgage Alliance Company of Canada 


905-686-7887 (office) 
416-706-5071 (mobile) 


Gail Dunlop 
Sales Representative 
Sutton Group — Heritage Realty Inc. 
905-619-9500 (office) 
905-706-1648 (mobile) 


Together we can make buying 
or selling a home “EASY”. 
COMMITTED TO SERVICE 


GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. 
(905) 668-5846 


“For great frendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!!” 
We have Great Hours!!! 


Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD 
AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 
ON PARTS ONLY AT PARTS COUNTER 


We Have NASCAR CoLLecTIBLes ON SALE 


Goodwrench 
Service 
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General Motors 


FEBRUARY 2005 


We Bulb 

ON TRUST 

We Bump 
RELATIONSHIPS 


» Lowest Rates GUARANTEED 


> Disability and Pension Income 
OK 


» Private Funds for Second 
Mortgages 


» Up to 100% Financing Available! 


>» No Questions Asked Loans... 
Do What You Wish With 
The Money 


> 85% Financing 
with BAD CREDIT and/or 
NO PROOF OF INCOME 


> 85% Financing Even with 
POWERS OF SALE and 
ARREARS! 


Trillium Mortgage 
15 years service with integrity 


We treat you with respect! 
We are trustworthy, 
people oriented and friendly! 


PH: (416) 488-3812 


FAX: (416) 322-9948 
www.trilliummortgage.ca 


Lakeridge Chiropractic 
aid AND WELLNESS CLINIC 


CHIROPRACTIC CLINIC FOR CAW MEMBERS 
AND THEIR FAMILIES 


SPECIAL CONSIDERATION APPLIES TO EMPLOYEES WHO 
HAVE GREEN SHIELD COVERAGE 


@ CHIROPRACTIC 


@ CUSTOM-MADE FOOT ORTHOTICS * WE AREA 
GREEN SHIELD PREFERRED PROVIDER 
(GREEN SHIELD COVERS ENTIRE FEE) 


@ MASSAGE THERAPY 


@ W.S.LB.—- COME DIRECTLY TO US; NO REFERRAL 


NECESSARY 


@ ACCIDENT MOTOR VEHICLE REHABILITATION 
@ OPEN 5 DAYS A WEEK FROM 7 AM TO 8 PM 
@ SAME DAY SERVICE — WALK IN PATIENTS WELCOME 


@ FREE PARKING 


4 FULL TIME CHIROPRACTORS ON STAFF 


DR. PETER WYSOTSKI 
DR. ADAM WYSOTSKI 


DR. HOLLY-ANN DETWEILER 


DR. COLIN CARRIE 
DR. CAMERON CAMPBELL 


COMPLETE WELLNESS STAFF INCLUDES: 


MEDICAL DOCTOR, 
REGISTERED 
MASSAGE THERAPIST, 
KINESIOLOGIST, 
PHYSICAL THERAPY 


Reader’s Choice Award 
4 years in a row! 


CONVENIENT LOCATION: ISLAND PLAZA 
AT KING & STEVENSON RD. 
DROP IN ON YOUR WAY TO OR FROM WORK! 


905-436-6688 


The early bird gets the worm... 
and a nest egg 


Make your RRSP 
contribution now! 


Auto Workers Community Credit Union 
has a variety of great RRSP options: 


* Step-Up Term Deposits — Earn 6.0% in Year 5 
Eam a tiered interest rates on 3 year and 5 year Step-Up Term Deposits. 
Cashable each year on anniversary, 


® 30 Month Term Deposit Special 
Earn 2.4% annually when you Invest In this premium rate term deposit. 
180 to 364 days or 12 te 60 month terms also available. 


es year Index-Linked Term Deposit 

Interest is linked to the performance of the S&P/TSX 6o, 

Benefit from growth in the Stock Market, while guaranteeing 

your principal. 
Remember — you can also borrow the funds to contribute to an RRSP. 
Ask us about our RRSP Loan, 
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Credit Union } ; —_ , Rates subpect bo change. 


322 King Street West, Oshawa = Five Points Mall, 265 Taunton Road East, Oshawa © 193 King Street East, Bowmanville 
Call (gog) 72B-giby © Toll Freea-Boo-268-8771 " WwweLaweeu.com 


Why Buy Domestic? 


Each Auto job creates 7 other jobé... 


. gUCh as those | in Hospital ity, Pieces, Pereonal Transportation, the Pet 
Industry, Home Construction/Contracting, Tourism, Fitness ... and the list goes on! 


What Our Auto Industry 
Means to Durham Region 


The major auto assembly jobs in the Region stimulate an 
estimated 56,000* other jobs throughout the local economy. 


The assembly and parts industries directly employ 14,000 people in the immediate Oshawa 


area. In addition, thousands more jobs are created to supply the auto industry: jobs in 


steel, plastics and other manufacturing and services. Gay Oana Noe 


In Oshawa We Proudly Build Auto Manufacturing: 


Chevrolet Impala Backbone of Our Communities 


Employees of auto manufacturing & auto parts 

Chevrolet Monte Carlo suppliers support services everyone depend on: 
Pontiac Grand Prix health care & education, and a vast array of 
Buick Allure/LaCrosse community organizations. In fact, Oshawa’s auto 
: ; workers contribute half of the total money raised 

Chevrolet Silverado & GMC Sierra annually for the area’s United Way. 


WE DESERVE A CANADIAN AUTO STRATEGY 
Loss of Market Share=Loss of Jolis 


In 2003, Oshawa auto workers alone paid $201-million in federal and provincial income tax, or $550,000 per day 

Considering most auto workers own homes, based on average property taxes, Oshawa’s auto workers alone supported 
$35-million in municipal tax in 2003, or $96,000 a day. Other Durham Region municipalities similarly benefitted. 

Canadian vehicles cannot be exported to Asia: Kia, Nissan, Honda, Toyota, Mitsubishi, etc. have no such restrictions 
on vehicles coming into Canada. Please tell your federal Member of Parliament: We Deserve a Canadian Auto Strategy! 


CA\ 


LOCAL 222 Chris Buckley, President 
www.cawlocal.ca/222 Building Our Community Charlie Peel, Financial Secretary 
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